
Dear GEA members,  

I know that this is the roughest start to 

a school year that any of us have expe-

rienced in our careers. “Because of 

Covid 19” is the starter for each of the 

following sentences: ...we are planning 

twice the lessons. ...we are cleaning 

when we wish we were teaching.  ...we 

are going home thinking it’s been a 

long week, and it’s still Monday. ...we 

are hoping that everyone simply makes 

it through each week without getting 

sick. 

 Here at the GEA office, we are 

gathering all those concerns, and we 

are continually communicating them to 

the district.  We are meeting frequently 

with folks at the district office, and 

talking about the special difficulties of 

this year, and proposing changes. 

Some of the changes don’t happen, and 

some of them do, and some of them 

help, and some of them don’t help, and 

we try again.  I wish I could tell you 

we could fix it all.  I can’t promise 

that. But I promise we will keep listen-

ing, and keep talking to the district 

about concerns, and never stop trying. 

 Meanwhile, we all need to give 

one another a little grace.  I ask for 

your patience as we hack our way 

through this uncharted jungle. We ask 

that principals cut teachers some slack 

as we all figure out what needs to hap-

pen, and we do as much of that as pos-

sible.  We ask the district to ask par-

ents for patience as 

we all figure this out 

together.   

 And, maybe most of all, I hope 

that you will give yourselves a little 

grace, and cut yourselves a little slack.  

We are in this profession because we give 

a damn, and that makes it even harder for 

us to stop work when it is time to go 

home.  This year, we need to say, ‘It’s 

not the best lesson I’ve ever done, but it 

will do.  It’s good enough.’  Take care of 

yourself.  Your students need you to stick 

around, and your colleagues need you to 

stick around, and nobody benefits if you 

burn yourself out.   

 In this issue, please read about the 

elections, (both US and GEA), infor-

mation from AdvoCats on COVID-19, 

GEA superstars, and other valuable infor-

mation. 

 My schedule will be the same this 

year: in the morning, I will be teaching at 

Woodstock Elementary, but in the after-

noon I can be reached at the GEA office. 

The phone here is 801-266-4411, and I 

receive email at 

mike.mcdonough@myuea.org 

 I am so grateful to belong to this 
profession with all of you. Thank you for 

everything you do for public schools, for 
our profession, and for the students in 
your care. 
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 HIPPA/FERPA/Quarantine? It’s Complicated 

 Since students arrived to class-

rooms on August 24, administra-

tion, teachers, and students have 

questioned what will happen if 

someone tests positive for COVID-

19. The answer is complicated.  

 According to Utah’s public 

health laws, a person’s positive 

COVID-19 test results must be re-

ported to the public health depart-

ment by the doctor or the testing 

provider.  

 A person's test results are 

considered private health infor-

mation, therefore, must be kept 

confidential under what is known as 

“HIPPA” (Health Insurance Porta-

bility and Accountability Act of 

1996).  

 Each school building should 

have a “person of contact’ or POC 

who receives calls from the health 

department when an employee re-

ceives a positive COVID-19 test. 

(The POC is likely the school prin-

cipal.) The POC must maintain the 

confidentiality of the person who 

has tested positive, while notifying 

the health department of anyone 

(students, teachers or staff) who are 

at higher risk for severe illness 

from COVID-19 and/or may have 

been within 6 ft of the person, for 

more than 15 minutes (with or 

without a mask) within the last few 

days.  

   The health department then 

notifies people on the POC list re-

garding possible exposure and the 

need to quarantine and/or be tested. 

It’s likely, as a school employee, if 

you were not personally near the 

person who has tested positive or is 

quarantined, that you will not be 

aware of the event. This causes 

frustration with employees who 

feel as though this is a lack of 

transparency and may put them 

in harms way. 

 Similar health privacy 

laws are there to protect students. 

One that most are aware of is the 

Family Educational Rights and 

Privacy Act or FERPA. This is a 

federal law that protects the pri-

vacy of a student’s education 

records. If the quarantine or iso-

lation of a student is deemed nec-

essary, the POC needs to be ex-

tremely careful not to disclose 

any information that may identi-

fy the student personally.   

 So, what information 

CAN a school share when some-

one tests positive for COVID-

19?  The school’s POC may dis-

close that someone in the school 

community has tested positive as 

long as the facts shared do not 

identify the person involved. 

Principals have been informed 

about the above privacy laws, 

and are trying to abide by the law 

while protecting students and 

employees. If you feel as though 

the principal has lacked transpar-

ency regarding COVID-19 quar-

antines or isolations, it’s likely 

the principal is erring on the 

side of the person’s privacy. It 

will take some time to get the 

reporting system running in a 

way that is consistent and in-

formative to everyone. The 

Granite District’s efforts to  

post a dashboard of positive 

COVID-19 cases on their 

webpage is a step in the right 

direction.  

 Information for this 

article comes from the USBE’s 

COVID-19 School Manual. 

This manual offers important 

information regarding 

COVID-19 and how it affects 

school level decisions.  

 Granite District also 

has a COVID-19 information 

page on it’s website which is 

comprehensive and helpful.  

 GEA will continue to 

answer individual concerns as 

we receive them through 

phone or email to the UniServ 

office. Keep us on speed dial 

as we all navigate this chaotic 

and anxious time.  
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https://docs.google.com/spreadsheets/d/1gyYokXmas6pxrRSGrfZaH6Yt8Ka4ya7RXPLGhrgg66E/edit#gid=0
https://docs.google.com/spreadsheets/d/1gyYokXmas6pxrRSGrfZaH6Yt8Ka4ya7RXPLGhrgg66E/edit#gid=0
https://docs.google.com/spreadsheets/d/1gyYokXmas6pxrRSGrfZaH6Yt8Ka4ya7RXPLGhrgg66E/edit#gid=0
https://coronavirus-download.utah.gov/School/COVID-19_School_Manual_FINAL.pdf
https://www.graniteschools.org/covid/
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So much was happening from 
March 2020 to the end of the 
school year, GEA’s pinnacle cele-
bration was left without its proper 
due.  

GEA has amazing GEA building 
representatives who, time and time 
again, have volunteered for events, 
local advocacy, and to be the point 
person for information in their 
schools. Each year GEA leaders 
review the work of all of our vol-
unteers and determine those who 
rose above the minimum call to 
action to represent teachers in their 
buildings.  

GEA’s AR of the 
Year for 2019-
20:  

Jared Newbold, 
teacher of 4th 
grade students at 
Twin Peaks Ele-
mentary.  

 

 

 

1st Runner-up 
JoAnne Brown, 
Science, Olym-
pus High School 
  
 
 

 

 

 

 

2nd Runner-up 
Felicia Walton, 
teacher of 3rd/4th 
graders at Arcadia 
Elementary 
  
 

 

 

3rd Runner-up 
Lizzie Jolley, teach-
er of 5th graders at 
Crestview Elemen-
tary 
  
 
 

 

Honorable Mention 
Michele Jones, 
Mathematics, Cy-
prus High School  

 

 

As an Association, we couldn’t be 
more proud of these 2019-20 AR of the 
Year award winners and all of GEA’s 
Association Representatives for the 
difficult work you do every day to ad-
vocate, inform, and support GEA 
members in your school buildings! 

 

Celebrating Another 

Award Winning GEA 

Member—Ryan Wells, 

Granite School District’s 

2020 Teacher of the Year. 

Ryan Wells, Taylorsville High 

Spanish Teacher is the recipi-

ent of the Granite Education 

Foundation Excel Awards, and 

was named Granite District’s 

Teacher of the Year. (see arti-

cle on GSD Website) 

Wells was also interviewed by 

the Taylorsville City Journal 

which outlines the passion and 

expertise he has as a teacher 

and excellent role model for 

students.  

GEA is proud of the high cali-

ber teachers in Granite School 

District and the fact that they 

have chosen GEA as their pro-

fessional association.  

Congratulations, Ryan! 

 

 GEA’s AR of the Year Awards 2019-20 

Ryan Wells, Photo courtesy of 

Granite School District 

https://www.graniteschools.org/blog/2020/05/07/trailblazing-taylorsville-high-spanish-teacher-named-gsd-teacher-of-the-year/
https://www.graniteschools.org/blog/2020/05/07/trailblazing-taylorsville-high-spanish-teacher-named-gsd-teacher-of-the-year/
https://www.taylorsvillecityjournal.com/2019/03/25/191636/world-language-teacher-of-the-year-enriches-language-culture-at-taylorsville-high
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GEA is ramping up to begin a 

new election cycle for the Associ-

ation. There are several leader-

ship positions open for this elec-

tion. I am hoping GEA has con-

tested races – that is the sign of a 

healthy organization.  

 Being an association lead-

er is a great experience, and it al-

lows you the opportunity to make 

the changes that you wish to see 

in our organization. I encourage 

anyone who has the desire to 

share their voice on a local level 

to get involved and run for office.  

The elected positions that will 

be open are: 

President, 

Vice President, and 

Two Board of Director seats 

(including one ‘at-large’ seat 

and one Elementary Seat). 

 In addition to the above 

open seats, we also have several 

National Education Association 

(NEA) Representative Assembly 

(RA) Delegate seats open for elec-

tion. (Top vote-getters would attend 

the NEA RA held in Denver, CO in 

the summer of 2021.) 

 As you can see, this election 

will provide several options and 

levels of involvement within the 

Association. Think about running 

and talk to your colleagues about it.  

The declaration of candidacy will 

go out soon, and it is due back on 

November 1st, so now is the time to 

start considering running. 

 Being GEA president has 
been one of the most rewarding ex-
periences of my life. I am grateful 

for the opportunity to work with so 
many great people. I am confident 
anyone choosing to take the plunge 

and run for 
office will 
reap the same 

rewards. 

  

 

 

 If you would like more 
information regarding the respon-
sibilities of any of the GEA elect-

ed positions open, feel free to call 
Mike McDonough at the GEA 
UniServ office, (801) 266-4411 

or email: 
Mike.Mcdonough@myuea.org 

Front Row Seat to the Action  

Mike McDonough, 

GEA President 

mailto:Mike.mcdonough@myuea.org
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Dear AdvoCats, 

My principal told teachers that 

due to the drop in student enroll-

ment, some teachers may be 

moved to another school or RIF’d. 

What do you know about this? 

Signed: Worried 

Dear Worried: 

This time of year is definitely 

scary and can get hackles up when 

we fear our jobs are not secure. 

This year, more than any other 

year, this is the case. GSD has 

made the statement that no teach-

ers will lose their employment 

this year. As student enrollment 

is finalized, there may be some 

employees who are suplused to 

new positions, but everyone will 

continue to be employed. This is 

the promise from the superinten-

dent and the school board.  

 If you are told by your 

principal that you will be 

suplused, call GEA and we will 

work with you and GSD HR to 

find a good placement for the re-

mainder of this school year.  

 

Dear AdvoCats, 

I have been very careful to utilize 

all precautions against catching 

COVID-19, but still worry about 

the need to quarantine if someone 

in my classroom or school tests 

positive. I’m a new teacher and 

don’t have a lot of sick leave to use 

if I am sent home.  Help! 

Signed: Sick & Tired 

Dear Sick & Tired: 

Many employees have the same 

concerns as you do. COVID-19 

may cause more than one 14-day 

quarantine for employees and that’s 

why the district has created the fol-

lowing plan:  If you, as a teacher, 

are quarantined due to student, 

staff, or school positive cases, but 

are NOT experiencing symptoms, 

you will quarantine, and will be al-

lowed to continue to work from 

home during the 14 days. No leave 

is necessary.  

 Let’s say you are isolated 

due to a positive COVID-19 test, 

but you don’t have symptoms 

(asymptomatic) you will be allowed 

to work remotely from home during 

your quarantine. No leave is neces-

sary.  

 But, if you have COVID-19 

symptoms and are waiting for test 

results, or if you have a positive 

COVID-19 test, with symptoms, 

you will be isolated at home and 

will need to take one of several sick 

leave options.  

  Following is a brief outline 

of options available: 

1. Families First Coronavirus 

Response Act (FFCRA) pro-

vides up to 10 days of paid 

leave if you are ill with 

COVID-19. This leave option 

expires on December 31, 

2020. 

2. Employees accumulated sick 

leave and/or personal leave 

will provide paid leave while 

you recover.   

3. FFCRA provides partial paid 

leave if, as a parent, your 

children cannot go to school 

or their regular day-care due 

to closure or quarantine. 

4. Family Medical Leave Act 

(FMLA) is an unpaid leave 

option for eligible employees 

(up to 12 weeks) 

Leave options are differentl for 

everyone, and these are just a few 

options available. As a GEA 

member, you are encouraged to 

call your AdvoCats so that we 

can guide you through this pro-

cess.  

GSD Benefits Director, Berkley 

King 

(bdking@graniteschools.org) is 

also available to assist you in put-

ting together a short or long term 

leave plan.  

You are not alone. We are here to 

help you “meow-t”.  

GEA Directors, Star Orullian and Cindy 
Formeller—Your “AdvoCats” 

Star Orullian Cindy Formeller 
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There are so many reasons to vote 
on Tuesday, November 3rd.  
Every seat in the United States 
House of Representatives is up for 
re-election, including the 4 seats 
here in Utah.  If you live in Utah’s 
4th Congressional District, the 
race pits incumbent Ben McAd-
ams against Burgess Owens in 
one of the most competitive con-
gressional races in the nation.  
McAdams has been endorsed by 
the UEA Political Action Com-
mittee (PAC). See the full list of 
UEA-PAC recommended candi-
dates at https://myuea.org/
issues_action/elections.aspx 
 
 I’d like to highlight a few 
of the races that you may not be 
hearing about on TV. This year’s 
ballot will feature seven (7!!) pro-
posed amendments to the Utah 
Constitution, city, and county 
mayoral and council races, local 
and state school board races, Utah 
Senate and House of representa-
tives. Here’s the full list of items 
you will find on the ballot this 
year: https://
www.documentcloud.org/
documents/7071312-2020-
General-Election-
Certification.html  
 
It’s a lot to consider, so let me hit 
the highlights: 
 
4) Constitutional Amend-
ment G would change the guaran-
tee that Utah income tax solely go 
to public education, to splitting 
that state income tax to cover not 
only education, but also to provid-

ing funding for programs for chil-
dren and people with disabilities. 
For the full context, remember that 
if Amendment G passes, House Bill 
375 goes into effect. This bill would 
obligate the legislature to fund 
growth in student enrollment and 
inflation each year. The ballo-
topedia article has some back-
ground and links. I hope people will 
look at the information, and weigh 
the pros and cons. 

3) The Utah Legislature.  No 

group of people in the world has 

more say about the conditions under 

which you teach than the Utah Leg-

islature.  These are the people that 

pass the education budget every 

year. We need to get to the polls to 

support our friends on Capitol Hill: 

education-friendly incumbents like 

current Granite teacher and former 

GEA Vice President Senator Kath-

leen Riebe, and Representatives 

Craig Hall, Mike Winder, Karen 

Kwan, Jim Dunnigan, Mark Wheat-

ley, and former Granite teachers 

Carol Spackman Moss and Eliza-

beth Weight; and great new voices 

like Clare Collard.  

2) Don’t overlook local munic-

ipal races like Salt Lake County 

Council. It was the Salt Lake Coun-

ty Council that stopped the Granite 

District split from going on the bal-

lot the year that Jordan split.  This 

year a Granite teacher, Deborah 

Gatrell, is running for County 

Council in district 2. 

1)  Another good reason to vote 

 November 2020 Elections   

is the Granite 

School Board 

races.  If any of 

our school 

board’s deci-

sions have left 

you thinking 

“there should be more teachers on 

that school board,” you have a 

great candidate to support this year 

– our own Star Orullian is run-

ning for Granite School Board in 

district 2.   

For a list of GEA-PAC recom-
mended candidates, with links to 
their websites, see 
https://www.gea-ut.org/gea-
news/2020-gea-pac-
recommended-candidates 

All PAC recommendations are 

based solely on the candidates’ 

positions on education issues.  No 

dues dollars are ever spent on polit-

ical campaigns.  In order to support 

education-friendly candidates, 

PAC relies completely on volun-

tary donations.  

So make sure you are registered to 
vote. If you have moved recently, 
check your voter registration status 
at 
https://secure.utah.gov/voterreg/i
ndex.html 

Ballots will be mailed out 21 days 
before Election Day. Be sure to 
vote! 

 

 

Mike McDonough, 

GEA President 

https://myuea.org/issues_action/elections.aspx
https://myuea.org/issues_action/elections.aspx
https://www.documentcloud.org/documents/7071312-2020-General-Election-Certification.html
https://www.documentcloud.org/documents/7071312-2020-General-Election-Certification.html
https://www.documentcloud.org/documents/7071312-2020-General-Election-Certification.html
https://www.documentcloud.org/documents/7071312-2020-General-Election-Certification.html
https://www.documentcloud.org/documents/7071312-2020-General-Election-Certification.html
https://ballotpedia.org/Utah_Constitutional_Amendment_G,_Use_Income_and_Property_Tax_Revenue_to_Support_Children_and_Individuals_with_Disabilities_Amendment_(2020)#:~:text=House%20Bill%20357-,Utah%20House%20Bill%20357%2C%20titled%20Public%20Education%20Fundin
https://ballotpedia.org/Utah_Constitutional_Amendment_G,_Use_Income_and_Property_Tax_Revenue_to_Support_Children_and_Individuals_with_Disabilities_Amendment_(2020)#:~:text=House%20Bill%20357-,Utah%20House%20Bill%20357%2C%20titled%20Public%20Education%20Fundin
https://www.gea-ut.org/gea-news/2020-gea-pac-recommended-candidates
https://www.gea-ut.org/gea-news/2020-gea-pac-recommended-candidates
https://www.gea-ut.org/gea-news/2020-gea-pac-recommended-candidates
https://secure.utah.gov/voterreg/index.html
https://secure.utah.gov/voterreg/index.html
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   Healthy Lifestyles: Granite District Wellness Clinic 

 GEA Members Speak Out    

 
Schedule an Appointment: 
Download the My Premise Health 
app or visit mypremisehealth.com 
or call 801-964-WELL (9355) 

Address: 
4163 S. 3200 West 
West Valley City, UT 84119 

Hours of Operation: 

Monday – Friday, 7 a.m. – 7 p.m. 

Saturday, 8 a.m. – 1 p.m. 

 

 

 Open enrollment for Granite School District insurance be-

gins on October 5—20 (see the flyer on the last page of this 

Observer). New employees who chose enrollment upon hire 

will need to re-enroll since this enrollment period is for 

2020-21 insurance coverage.  

As always, whenever you have a life-changing event 

(marriage, divorce, birth of a child, adoption, etc.) you will 

need to submit changes in your insurance without 30 days 

of the event. Your attention to your insurance plan options 

will assist you in getting the most from the benefits availa-

ble.  

  

For immediate mental health services and crisis intervention, 
this link contains options and resources for you and your 
family. You’re not alone: reach out: support is waiting. 
https://www.graniteschools.org/hr/benefits/employee-
resources/ 

“Once a human being gets to a certain point of exhaustion, their 

efforts are no longer efficient. This has happened to me, and that 

is why it has taken me so long to try to accomplish everything I 

need to have done for tomorrow. 

 Teaches are in survival mode, and we keep moving until we’re at a safe place, so that students in 

front of us tomorrow will have something...not everything we want them to have, but at least something 

that is somewhat meaningful.  

 I met with provisional teachers today (first and second year). Most said they feel like they’ve been 

hit by a train. Administration needs to know that they have given teachers more than one impossible task 

to complete.”   Jelena Jensen, former GEA AR of the Year  

https://mypremisehealth.com/
https://cdn-59bd6cf5f911c923e82ee0ee.closte.com/wp-content/uploads/sites/19/2019/05/DSC0173.jpg
https://www.graniteschools.org/hr/benefits/employee-resources/
https://www.graniteschools.org/hr/benefits/employee-resources/


Live Link to Register:  https://www.eventbrite.com/e/retirement-101-whats-

your-plan-tickets-115884263953  

https://www.eventbrite.com/e/retirement-101-whats-your-plan-tickets-115884263953
https://www.eventbrite.com/e/retirement-101-whats-your-plan-tickets-115884263953
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 GEA_Utah  Our page is: GEA 

We also invite you to 

check out our website: 

WWW.GEA-UT.ORG  

http://www.gea-ut.org/

