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President’s Reflections
This time of year, we normally count
our blessings. Honestly, for a while I
didn’t feel like 2020 was giving us
much to count. But I had a conversation this week with a colleague that
kind of put things in perspective. I
have a lot to be thankful for.
I am thankful for people who
care about schools and teachers enough
to want to volunteer their time to GEA.
On the next three pages, you will see
the pictures and statements of seven
such people: four who are running to
be the next Vice President of GEA,
and three for the Elementary position
on the GEA board. These two positions have a primary election now. In
January, the top two candidates for
each position will be on the General
election ballot. Watch for an email
with a link to a Survey Monkey ballot.
The primary election will close the
week after Thanksgiving.
On page five, there is a great
outline of our Granite district early retirement benefits. In addition to the
Utah Retirement Systems pension,
teachers who retire in Granite have district benefits as well. Not all districts
still do this, and we know that not all
professions still offer the security of a
pension. Please check out the flyer on
page 8 for the annual GEA retirement
seminar coming in January.
There’s information from the
district on page 6 about the postponement of extracurricular activities, and
links to make an appointment at the

clinic, and for crisis
intervention. And
there’s a quote from
a teacher capturing what many of us are
feeling about the current difficulty of
teaching in-person and reaching our students online.
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While I am counting my blessings,
I have to say a special word about Star
Orullian. It has been a great privilege of
my life to get to work alongside one of
the great teacher advocates. For 17 years,
Star has brought her experience, intellect,
competence, and heart to work at GEA,
along with her union values, and we are
all better for it. If she has imparted those
values to our organization, we all have a
lot to be thankful for, and a lot to live up
to.
Most of all I am thankful for you,
the teachers of Granite and the members
of GEA. The sacrifices you are making to
teach the children of Granite – it’s more
than any community should ask of its
teachers. I see you. I know what you have
been giving. And I know that my support
for you all in this difficult season has not
always been what you need, or what you
deserve. I am humbled and grateful that
you continue to band together to support
each other. Thank you, thank you, thank
you!
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Dates to Remember:
—Tues. Nov. 17 @ 5:00 PM
GSD Study Session
— Thanksgiving Break:
Nov. 25-27
—Tues., Dec 1, 7:00 p.m.
GSD School Board Mtg
— Wed., Dec 2, 4:30 pm, @
GEA Board of Directors
(No AR meeting in Dec.)
—Winter Break, Dec 21,
2020 to Jan 4, 2021

GEA Leadership Primary Election
We are not finished with elections just yet. GEA Elections are still going strong. Below are candidates running in a primary to two races, GEA Vice President, and GEA Board Elementary seat. The next following
pages provide GEA members with biography’s of candidates running in these two primary elections.

GEA Vice President Candidates (Two Year Term) (Four Candidates in Alphabetical order, see pages 2 and 3 for bios)

Katie Anderton
Calvin Smith Elem.

Caren Burns
Beehive Elem.
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My name is Katie Anderton and I have been a teacher for 10 years. I first became a member of GEA when I was student teaching. I have had the privilege
of being my building representative for most of my career, gone to three NEA
Representative Assembly, and I am currently a board member. I want to become
more involved in GEA to help support and represent our dedicated educators. I
have a passion and commitment for my work that will make me an effective
representative. I know and have seen that GEA is always there for our members
and will always go to bat for us. I want to be an integral part of helping our
members and to be more involved with GEA. I am proud to be a member of this
wonderful organization. If I am elected, I would love to represent our amazing
educators in a positive way and give back to them and the association that does
so much for each of us.

GEA has a strong history of leadership in our district and state with our work on
securing incredible contracts, growing membership, and political action. The reason we are successful is because the voices of our members are powerful, and I
am running to make sure that they are amplified even further. Right now, we
need bold leaders with creative solutions. This summer, I worked tirelessly to
make sure we had a better plan for our schools during a pandemic. I wrote to our
school board, I spoke to the Utah State Board of Education, I contacted news outlets to draw attention to educator voices, and I helped plan rallies to draw attention to the need for safer schools. This energy and effort is what I want to bring to
the issues in the Granite School District and our association. Please consider giving me your vote for GEA Vice President.
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GEA Leadership Primary Election (cont.)
GEA Vice President Candidates (Two Year Term) (Four Candidates in Alphabetical order, see pages 2 and 3 for bios)

Mindy Layton
Woodrow Wilson Elem.

Taylor Layton
Woodrow Wilson Elem.
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I have been a GEA Board member, Association Representative (AR), on the
membership committee, and AR teacher of the year. Currently, I serve on the
NEA Board of Directors as the State Director for Utah and UEA Executive
Board Member. In the elementary setting, I am a passionate advocate for English Language Learners and Newcomers' needs at Woodrow Wilson Elementary School. As your GEA Vice President, I have several goals. I seek to
strengthen our membership and provide better access to existing resources.
Another goal is to improve safety protocols through education equity while
preserving planning time. Using my collaborative, authentic & ethical leadership style, I seek to improve GEA educators' working conditions amidst any
barriers placed before us.

GEA is a powerful organization because of its members, and its members
need leadership they can trust and rely on. As your vice president, I would
continue everything GEA does well – recruiting members, having personal
relationships and friendly faces in every building, building partnerships with
the district, negotiating fiercely, and more. However, just because GEA excels
in so much doesn’t mean there isn’t room for improvement. I would push us
to stay current with technology and find new ways to communicate and make
our presence felt. As a special educator in a Title 1 school, I would make sure
GEA helps ALL stakeholders in the district. I would make sure the highest
need students are not left behind. I would make efforts to include more social
workers, psychologists, and other school professionals in GEA efforts. Please
vote for me for vice president so GEA gets the leadership its members deserve.
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GEA Leadership Primary Election (cont.)
GEA Elementary Seat Candidates (Three Year Term)
I’ve been teaching for 14 years in the same Title 1 school. I’ve also been the AR
for many years; UEA Elections Committee; UEA-RA Delegate for a few years; I
also sat on GEA’s Board many years ago. I want to get back into local leadership
because I’m ready to channel my energy into a role that can make a difference for
teachers. I believe in the collective power that we have, and I know we can make
changes. I hope to lead you in that direction. Being involved on many levels has
made me a better advocate for members and I believe that the fight to get what our
students deserve and need to be successful is priority one right now! I would be
pleased to represent you as a colleague who is ready to make “good trouble”.
Please honor me with your vote for GEA Board - Elementary Seat.
Heidi Jensen
Olene Walker Elem.

Haley Kelley
David Gourley Elem.

Amy Maldonado
David Gourley Elem.
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My name is Haley Kelley and I am running for the Elementary Seat on the GEA
Board. I have been a teacher at David Gourley Elementary—a Title 1 school—in
Granite School District for 6 years. In these past six years as an educator, I have
watched policies develop, and I have seen their impact on students and teachers.
My interest in assisting to create solid policies has continually grown as I learned
more about the process of political change. After the unusual experiences of
2020, I want to be involved in making decisions which provide meaningful learning for my students, and a positive work environment for fellow teachers. With a
master’s degree in Curriculum Design, 2 years serving as my school’s GEA representative, and as a younger teacher in our district, I feel that I bring a progressive ideology to the table. I want to use my learning and my experiences to become a trusted voice for teachers. Our amazing educators deserve to be heard and
appreciated for the pivotal role they play in our students’ lives.

I am running for the Granite Elementary Seat because I hold our education system
as a great importance to the future of our education system and want to have the
ability to make a difference in students and educators' daily lives. My daughter
attends High School as well as I have Nieces and Nephews who attend Elementary
school in Granite School District. I am a teacher, volunteer and GEA Representative that holds the Education System with high regard. I also had the honor of being part of the selection committee for the process of replacing our Great UniServ
Director. This gives me an equitableness for the educational system from multiple
viewpoints and understand the complexities of educational policy. I believe that
every child deserves a quality education regardless of the modality they choose to
obtain their education. To ensure the success of all students, educators need to be
part of the process and represent our profession through our associations; the GEA
and UEA. These bodies stand up and speak for all teachers to political figures as
the representative of the experts in the educational field to impact and be part of
the policy decision making process. I am passionate about my profession and I
hold a deep respect for my fellow teachers. I would be honored to have the opportunity to represent you in this process.
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Could this be the Year?
This time of year teacher
thoughts turn to...retirement!
Teachers dreaming of retiring
and getting caught up on backlogged home maintenance, writing that novel you’ve had on your
mind for years, or just spending
time over coffee or diet coke every morning, now is the time to
get the project moving in order to
retire at the end of the 2020-21
school year.
Granite School District
(GSD) and GEA have negotiated
one of the best early retirement
benefits in the state for educators.
(See Article 23 of the professional agreement). If you are a current GSD employee with at least
10 contract years with GSD and
are eligible to retire under the
Utah Retirement Systems, you
may be at a place where retiring
now is financially beneficial.
In order to retire at the end of
the 2020-21 school year, you
will need to submit your application to Human resources by
February 1, 2021.
Following is an outline of
the early retirement benefits for
contract employees who are eligible:




One-time stipend equal to
one-half of one percent
(0.005) of their final contract
base salary, times the number
of years of employment with
GSD as a contract employee.
12% of your final contract
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base salary for five consecutive years or until you are
eligible for full Social Security Benefits (by July of
that year), or whichever comes
first.


An eligible early retiree may also
continue to enroll in the District’s
medical and dental programs for
five consecutive years or until
they are Medicare eligible.

As you will see, there are financial benefits to not waiting too late
to take advantage of the early retirement benefits. Doug Wagstaff, GSD
Associate Director of Retirement,
Evaluations, and Verifications is the
district expert to explain your eligibility and get you started on the process.
His contact information is:

Doug Wagstaff
(385) 646-4344
dwagstaff@graniteschools.org

GEA is holding its annual retirement
seminar on Thursday, January 7, 5:007:00 p.m. The seminar this year will
be presented via Zoom. (See flyer on
page 8.)

Following Doug’s
presentation, Kory Cox with
the Utah Retirement Systems
(URS) will present both Tier
I and Tier II benefits through
URS, followed by an overview of URS and a Q & A
session.
“What should I be
doing now if I am planning
to retire at the end of this
school year?”
1. Schedule a meeting with
Doug Wagstaff to review
contractual early retirement benefits.
2. Contact URS to schedule
an online meeting to discuss available options for
you through the Utah Retirement Systems.
3. Be sure to mark your calendars for the evening of
January 7, 2021 for solid
information.
4. Create a retirement
“bucket list”!

Doug Wagstaff will present,
beginning at 5:00 p.m., the contractual
benefits available for Granite District
employees who will be retiring from
the URS this year.
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Healthy Lifestyles: Granite District Wellness Clinic
Message to GSD principals: “Based on the guidelines that were issued
by the Governor on November 8, 2020 we will be postponing all extra
-curricular activities through November 23, 2020. This includes all
performing arts activities, athletics (including those that are in season), and intermural activities. This also includes clubs both curricular and non-curricular. This does not include after school academic
tutoring. If you have questions about academic afterschool programs,
please reach out to your director.
Schedule an Appointment:
Download the My Premise Health
app or visit mypremisehealth.com
or call 801-964-WELL (9355)

As far as winter sports and postponing or cancelling preseason games
are concerned, we are waiting to get further guidance from the UHSAA. We will also be providing further guidance about testing for
teachers, student athletes and protocols for fans as they become available.

Address:
4163 S. 3200 West
West Valley City, UT 84119

If you have a school play or musical scheduled during the next two
weeks you need to proceed with plans to reschedule.

Hours of Operation:
Monday – Friday, 7 a.m. – 7 p.m.
Saturday, 8 a.m. – 1 p.m.
Get your flu shots at no cost!

For immediate mental health services and crisis intervention,
this link contains options and resources for you and your
family. You’re not alone: reach out: support is waiting.
https://www.graniteschools.org/hr/benefits/employeeresources/

GEA Members Speak Out
“I was hurt by the SL Tribune article highlighting “Thousands of
Students are struggling with Online Learning during the Pandemic.” GSD shared grade and participation data for Title 1 schools.
What the data is missing are the seven students we couldn’t find
last term (even when visiting homes personally), the ones who
moved out of state, five who’s families didn’t return calls, and the one parent who told me to my face that
they “didn’t care and were never going to catch up or do any work.”
I am working harder than I ever have before, spending long hours each work day at the school, and
over 13 hours on weekends to provide good instruction for online learners. The teacher burn-out and disrespect through all this needs to be considered as well.” —Anonymous

Page 6

The GEA Observer

GEA Directors, Star Orullian and Cindy
Formeller—Your “AdvoCats”
tact tracing at the state level has
been behind and inadequate.
As we continue to work together, your voice as a GEA/UEA
member is being heard. Is it what
we’d like to see happen? Not always, but we are at the discussion
table and continue to put forth
teacher concerns daily.
Looming on everyone’s brain is
the pandemic and teaching dual
modalities during a pandemic.
While the GEA AdvoCats and
Leaders have been working with
GEA members on issues involving disciplinary advocacy, contract hours, professional building
committee items, evaluations and
observations, the primary concern
we continue to address are overwhelming workload and safety
concerns due to Covid-19.
Since the pandemic began
affecting Utah and increased its
infection spread when schools
opened in August, we have continued to attend primary district
meetings discussing how to navigate student and teacher safety.
UEA leadership has been
working closely with Governor
Herbert and Dr. Dickson at the
Utah State Board of Education.
The most recent call has been for
online learning, particularly in our
secondary schools where we are
experiencing the highest Covid-19
infection ratings. UEA has been
successful in establishing increased testing protocols on a regular basis for educators since con-
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The recent emergency plan
from the governor and the state legislature has addressed some of the
highest infection “hot spots” we are
seeing with young adults and high
school students. Extracurricular activities will be curtailed for the next
few weeks, and a mandatory mask
usage for all the public.
The Special Education
(SPED) Committee met last week
and discussed testing of our fragile
students, and included itinerant employees (coordinators, social workers, therapists, etc.) in contact tracing protocols. These important
members of our school communities need to be included when outbreaks occur and to support this,
everyone who works in more than
one school building location should
stop at the office and sign in—even
if the school secretary waves you
through, stop and sign in as this will
ensure you are included in the contact tracing investigation.

Another concern that was
discussed in the SPED Committee
was the frustration teachers are having with documenting distance
learning (DL) services for students.
SPED administrators pointed out

Star Orullian

Cindy Formeller

the importance in having DL services documented. Parents are
scrutinizing services provided for
online learners and up-to-date DL
documentation helps the district
to prove to a parent’s attorney
that these services are indeed being met. The TCMs are ready and
willing to meet with teachers and
help you with some shortcuts and
guidelines to make the DL recording easier.
GEA leaders continue to
receive questions regarding quarantines and isolations, specifically when/how/and for how long?
Check out a district outline
with proposed scenarios for
teachers who need to either
quarantine or isolate.
The federal First Coronavirus Response Act benefits are
still in play until December 31,
2020. If you are isolated due to
Covid-19 symptoms, you have
the ability to apply for the 10-day
FFCRA paid leave. If you have
a child (ren) who are placed on
quarantine due to a Covid-19 outbreak in a school or child care
center, you may apply for extended FMLA leave to remain
home to care for your child while
they are on quarantine.
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Our page is: GEA

We also invite you to
check out our website:
WWW.GEA-UT.ORG
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