
Reasons for 

Hope 

I have a concert  

t-shirt from the 

farewell tour of 

Motley Crue that 

says, “All bad 

things must come to an end.”  During 

these last few months, that has sound-

ed to me like such a hopeful message. 

 As I write this, we are saying 

goodbye to the man who appointed 

Betsy DeVos, and witnessing the be-

ginning of a new presidential admin-

istration. Also this week, teachers have 

begun to receive vaccinations against 

Covid 19, another hopeful sign. (More 

on the vaccination process on p. 8) 

 Most of this edition of the Ob-

server is taken up with he statements 

of candidates for GEA office.  Reading 

these statements gives me reasons for 

hope for the future of GEA. Seeing 

that we have such bright, energetic 

people, who are willing to step up and 

run for these volunteer positions, I 

know that the future of GEA is in good 

hands. 

 Now the ball is in your court.  

It is so important that you vote in 

these GEA elections. GEA only works 

if it is run by people chosen by the 

members.  If the position of GEA pres-

ident holds any weight, it is because 

the GEA president represents the 

members of GEA. So make sure that 

you participate in this election, and 

make your vote count.   

 The election 

will be held electron-

ically. On February 

2nd, you will get an email from GEA with 

a link to a survey. That is your ballot.  

Please plan to take the time to click this 

link and vote for your favorite candidates. 

 Also this month, the Utah Legisla-
ture is in session. Good news - the educa-
tion base budget bill that will be voted on 
probably next week includes funding in-
creases that we all fought for last Febru-
ary.  (Remember the walk-ins?  Wow, 
that seems like a long time ago.)  On 
UEA’s “Under the Dome” page https://
myuea.org/issues_action/
uea_under_the_dome.aspx there are de-
tails about the budget. There, you can find 
how to contact your state legisla-
tors. There won’t be Educator Day on the 
Hill this year, but there will be a weekly 
briefing you can register for, and an email 
newsletter you can subscribe to, also on 
the UEA website “Under the Dome.” 
  

 Finally, a farewell. Cindy For-
meller, your AdvoCat, shares on page 8 
that she will be headed to the Davis Edu-

cation Association on February 1. Cindy 
is the main driving force behind the Ob-
server, and has for many years been re-

sponsible for this publication.  On a per-
sonal note, I will miss working with  
Cindy – she is a bright and energetic lead-

er, a calming presence in a crisis, and a 
genuinely good person. Our loss is Da-
vis’s gain, and we wish Cindy every good 

thing in her new position. 
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 General Election—GEA Leadership    

The following pages (2-7) represent pictures and short biographies of candidates run-
ning in GEA’s General Election 2021.  

 

GEA  President Candidates (Two Year Term)   

 

  

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

As a firm believer in the association and through my work with GEA for 

the past 13 years I have decided to run for GEA president.  Our working 

conditions are our students’ learning conditions and as I am currently in 

my 30th year teaching I have experienced a myriad of circumstances. The 

power of our association lies within the relationships it cultivates with dif-

ferent groups. Primarily, our members best interests are why we are here, 

and I have always spoken up for the teachers I have represented either as 

an AR, Board Member or your Vice President. Until I moved to Utah, as I 

had previously taught in Wisconsin, I did not realize the value of my vote.  

I have worked tirelessly to lobby our legislators as they seem to make so 

many decisions regarding schools.   Fostering and nurturing a relationship 

with the District is something I feel I can do as I have social skills, know 

when to listen, and have honed my ability to speak up and out when neces-

sary for improvement of situations.  I have been volunteering with GEA 

for many years now and feel it is time to put forth more effort, so we don’t 

lose our ability to negotiate for our members. 

Barbara Antonetti 

Neil Armstrong Academy 

I am running for GEA President because I love teaching and I love our 

Association. I am passionate about our profession and I hold a deep re-

spect for my fellow educators. I have seen our educational system from 

multiple perspectives: as a parent, PTA volunteer, reading tutor, and math 

teacher. I understand that our Association represents members from many 

perspectives and that our strength is in our unified voice. These are diffi-

cult times, and we need strong leadership to guide us through. I am com-

mitted to listen to our members, amplify educator voice throughout our 

District and lead our Association through these difficult times in a way 

that that makes us stronger and more supportive of each other. I have 

served you on the GEA Board for the last 6 years. I have served as a 

Building Representative for the last 8 years. I would love to serve you as 

your next GEA President, I would be honored to have your vote.  

Michele Jones 

Cyprus High School 
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 General Election—GEA Leadership (cont.) 

 

 

GEA Vice President Candidates (Two Year Term) 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Katie Anderton 

Calvin Smith Elem. 

Caren Burns 

Beehive Elem. 

My name is Katie Anderton and I have been a teacher for 10 years. I first be-
came a member of GEA when I was student teaching. I have had the privilege 
of being my building representative for most of my career, gone to three NEA 
Representative Assembly, and I am currently a board member. I want to become 
more involved in GEA to help support and represent our dedicated educators. I 
have a passion and commitment for my work that will make me an effective 
representative. I know and have seen that GEA is always there for our members 
and will always go to bat for us. I want to be an integral part of helping our 
members and to be more involved with GEA. I am proud to be a member of this 
wonderful organization. If I am elected, I would love to represent our amazing 
educators in a positive way and give back to them and the association that does 
so much for each of us.  

GEA has a strong history of leadership in our district and state with our work on 
securing incredible contracts, growing membership, and political action. The rea-
son we are successful is because the voices of our members are powerful, and I 
am running to make sure that they are amplified even further. Right now, we 
need bold leaders with creative solutions. This summer, I worked tirelessly to 
make sure we had a better plan for our schools during a pandemic. I wrote to our 
school board, I spoke to the Utah State Board of Education, I contacted news out-
lets to draw attention to educator voices, and I helped plan rallies to draw atten-
tion to the need for safer schools. This energy and effort is what I want to bring to 
the issues in the Granite School District and our association. Please consider giv-
ing me your vote for GEA Vice President.  
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 General Election—GEA Leadership  (cont.) 

 

GEA Elementary Seat Candidates (Three Year Term)  

 

 
Heidi Jensen 

Olene Walker Elem. 

Haley Kelley 

David Gourley  Elem. 

I’ve been teaching for 14 years in the same Title 1 school. I’ve also been the AR 
for many years; UEA Elections Committee; UEA-RA Delegate for a few years; I 
also sat on GEA’s Board many years ago. I want to get back into local leadership 
because I’m ready to channel my energy into a role that can make a difference for 
teachers. I believe in the collective power that we have, and I know we can make 
changes. I hope to lead you in that direction. Being involved on many levels has 
made me a better advocate for members and I believe that the fight to get what our 
students deserve and need to be successful is priority one right now! I would be 
pleased to represent you as a colleague who is ready to make “good trouble”. 
Please honor me with your vote for GEA Board - Elementary Seat. 

My name is Haley Kelley and I am running for the Elementary Seat on the GEA 
Board. I have been a teacher at David Gourley Elementary—a Title 1 school—in 
Granite School District for 6 years.  In these past six years as an educator, I have 
watched policies develop, and I have seen their impact on students and teachers. 
My interest in assisting to create solid policies has continually grown as I learned 
more about the process of political change.  After the unusual experiences of 
2020, I want to be involved in making decisions which provide meaningful learn-
ing for my students, and a positive work environment for fellow teachers.  With a 
master’s degree in Curriculum Design, 2 years serving as my school’s GEA rep-
resentative, and as a younger teacher in our district, I feel that I bring a progres-
sive ideology to the table. I want to use my learning and my experiences to be-
come a trusted voice for teachers. Our amazing educators deserve to be heard and 
appreciated for the pivotal role they play in our students’ lives.     



The GEA Observer Page 5 

 

GEA At-Large Seat Candidate   (Three Year Term) 

 

 

 

 

 

 

 

 

 

 

 

 

 

Specialist Seat Candidate   (One Year Term) 

 

 

General Election—GEA Leadership  (cont.) 

David Page 

Cyprus High School 

Years ago, I began working within our great organization beyond simply be-

ing a dues paying member.  I was elected as an AR at Matheson Junior 

High.  At the end of that year, I voluntarily moved to Cyprus High School in 

anticipation of the 9th grade reconfiguration.  I was dissatisfied with the GEA 

representation there and decided to run for AR the following year.  I served 

as AR for many years at Cyprus High School where I helped get teachers 

more involved with the association and helped to navigate the school 

through tumultuous waters.  I am also pleased to report that, through collec-

tive effort, Cyprus’ membership has grown dramatically.  I have met and 

worked with several amazing people and have represented you at the NEA 

representative assembly two years running.   

I believe that I bring a valuable perspective as a science teacher and I am 

committed to the work of this union. 

Kim Cretsinger 

Calvin Smith Elementary 

My name is Kimberly Cretsinger and I have been a Granite teacher and 

GEA member for 19 years. I have had the privilege of serving as my Build-

ing Representative for many years, attending three NEA RAs, and have 

been a GEA board member for the last 2 years. In the time I’ve spent work-

ing with GEA, one thing has been made crystal clear: GEA always has the 

back of Granite teachers and goes to bat for us with every bit of energy they 

have. I have learned how being fiscally responsible is a priority to GEA, the 

power its members’ voices have over concerns taken to the District Superin-

tendents and Board, as well as how seriously our needs are taken by GEA 

during contract negotiations. I am so proud to be part of this amazing union, 

and it would be my privilege to serve another term. 
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   NEA RA Delegates for GEA     

 

 

General Election—GEA Leadership  (cont.) 

My name is Haley Kelley and I am running for the Elementary Seat on 

the GEA Board. I have been a teacher at David Gourley Elementary—a 

Title 1 school—in Granite School District for 6 years.  In these past six 

years as an educator, I have watched policies develop, and I have seen 

their impact on students and teachers. My interest in assisting to create 

solid policies has continually grown as I learned more about the process 

of political change.  After the unusual experiences of 2020, I want to be 

involved in making decisions which provide meaningful learning for my 

students, and a positive work environment for fellow teachers.  With a 

master’s degree in Curriculum Design, 2 years serving as my school’s 

GEA representative, and as a younger teacher in our district, I feel that I 

bring a progressive ideology to the table. I want to use my learning and 

my experiences to become a trusted voice for teachers. Our amazing ed-

ucators deserve to be heard and appreciated for the pivotal role they play 

in our students’ lives.     

Haley Kelley 

David Gourley Elem. 

Desarae Page 

Cyprus High School 

Two years ago, I had the privilege to attend the RA in Houston as a Future 
Educator. It was a life changing opportunity. I’ve never seen democracy in 
action that way, standing surrounded by so many others forging a way into 
the future. As educators we have a unique insight into working with others 
to make the world a better and more just place. That was what I experi-
enced that summer. Now is a time when we need brave persons willing to 
fight for our students, our schools, and our country. I would like to be a 
representative in just such a fight. I don’t know what this next summer will 
hold after the year we have had. But I would like the chance to do my best 
to make a difference and to be an active part of the solution making rather 
than just idly watching from the sidelines.  
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   Healthy Lifestyles: Granite District Wellness Clinic 

 GEA Members Speak Out    

 
Schedule an Appointment: 
Download the My Premise Health 
app or visit mypremisehealth.com 
or call 801-964-WELL (9355) 

Address: 
4163 S. 3200 West 
West Valley City, UT 84119 

Hours of Operation: 

Monday – Friday, 7 a.m. – 7 p.m. 

Saturday, 8 a.m. – 1 p.m. 

 

Get your flu shots at no cost! 

  

“Teaching this year during a pandemic, has wiped me out. Even 

though I’ve been teaching for 12 years, I feel like a first-year 

teacher this year. The “ask” by the district to teach both online and in the classroom has me stretched thinner 

than ever. My personal health and family life have been tragically depleted as I just try to keep my head 

above the tsunami. For me and many of my colleagues, the only reprieve seems to be resignation, and yet, 

we stumble along day-to-day, week-to-week, for our students. Honestly, I’m not sure how much more I can 

sustain the pace.”   

   —Anon. 

The early months in a year can bring on some 
winter “blues,” especially for educators who 
have enjoyed a re-set during break and are com-
ing back during high covid-19 infection rates. 
Here are some things you may do to help allevi-
ate the sadness: 

1. Walk outside, even for a brief time. Being present in natural sur-
roundings can be uplifting.  

2. Take a break from news and social media. Instead read a good 
book or listen to your favorite music.  

3. Pick up a new creative outlet, i.e. painting (by numbers), drawing, 
journaling, playing an instrument, coloring, learning how to play a 
new sport.  

4. Take five minutes each day to reflect on three things you’re grate-
ful for in that moment. Keep it simple. Gratitude in any measure 
helps to balance the negativity.  

For immediate mental health services and crisis 
intervention, this link contains options and resources for you 
and your family. You’re not alone: reach out: support is 
waiting. 
https://www.graniteschools.org/hr/benefits/employee-

https://mypremisehealth.com/
https://cdn-59bd6cf5f911c923e82ee0ee.closte.com/wp-content/uploads/sites/19/2019/05/DSC0173.jpg
https://www.graniteschools.org/hr/benefits/employee-resources/
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 GEA AdvoCats are hearing a lot 

about the Covid-19 vaccination 

process. Here’s what we know 

from the District. Initially, when 

the vaccinations were being as-

signed to school districts for de-

livery, rumor was 

that high-risk teach-

ers would be receiv-

ing vaccinations 

first.  

 Following a 
rescheduling of the 
vaccination process 
due to shortages in the state, the 
Utah Health Department took 
over the distribution process and 
guidance to districts was to use 
age in descending order as the pri-
ority. This guidance was based on 
direction from the CDC. It was 
determined that determining high-
risk first would not only involve 
exposing medical information but 
would be more time-intensive and 
slow down the distribution pro-
cess. 

 Granite District states “we 
have no process nor legal ability by 
which we can quickly obtain health 
records and ascertain and prioritize 
high risk employees, neither do we 
have the health expertise necessary to  
do so.”  Quickly following this 

change in direction, Covid-19 vac-
cinations began to be distributed 
last Friday, January 15th at several 
vaccination sites.  

 For this first round of vac-
cinations, the District received 
enough doses to extend the age 
group to teachers from 53 years of 
age and older.  

 Rumors where spread that 
people who were high risk should 
go to a vaccination site and see if 
there are available doses after all 
the reserved doses had been dis-
pensed. This is akin to “jumping to 
the head of the line” and caused 
hard feelings from those who were 

waiting their 
assigned turn.  

A recent email 
from the Dis-
trict emphati-
cally asked that 
all teachers 
wait for their 
appropriate 

assigned turn and only those with 
reservations should be at the vac-
cination sites.  

 It’s going to take some time, 
but your AdvoCats are confident 
that everyone will receive their first 
and second vaccination within the 
next several weeks. With over 
9,000+ employees (approximately 
4,000 of whom are educators) we 
need to respect and trust the pro-
cess.  

Guidance from the health depart-
ment and CDC to use age to sched-
ule and define the order of vaccina-
tions will be quicker and more effi-
cient.   

As always, if you have a concern, 
or hear of an issue, let us know 
and we will navigate the concern.  

 

 

 

 

 

Update on GEA Staffing; 

The AdvoCat, Cindy Formeller,  
has been adopted by the Davis 
Education Association (DEA) 
and will be headed to her new 
work “home” on February 1st.  ‘ 

While this adoption will be to a 
good home for the AdvoCat, she 
will miss her GEA family and 
friends tremendously.   

GEA Directors, Star Orullian and Cindy 
Formeller—Your “AdvoCats” 

Star Orullian Cindy Formeller 
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 GEA_Utah  Our page is: GEA 

We also invite you to 

check out our website: 

WWW.GEA-UT.ORG  

http://www.gea-ut.org/

