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Employee Rights
• Employees have the right to know what is expected of them and 

what the consequences of not fulfilling those expectations will be.

• The employee has the right to consistent and predictable employer 
responses to violations of rules.

• The employee has a right to fair discipline based on facts.



Employee Rights
• The employee has a right to question the facts and to present a 

defense.

• The employee has the right to appeal the disciplinary decision.

• The employee has the right to progressive discipline.

• The employee has a right to be considered as an individual.



Right to Representation

GEA 
Red Flag

Moments

https://www.gea-ut.org/uploads/4/7/1/8/47181101/red_flags_-_gea.pdf
https://www.gea-ut.org/uploads/4/7/1/8/47181101/red_flags_-_gea.pdf
https://www.gea-ut.org/uploads/4/7/1/8/47181101/red_flags_-_gea.pdf


Role of the AR
• The Association Representative (AR) should have an initial 

conversation with the member about the allegation(s) and determine 
whether or not the member should speak with a Director.

• The AR should encourage the member to document the event in 
writing as soon as possible. This is for GEA purposes, not for the 
principal. 

• The AR should keep everything confidential.



Role of the AR
• The AR can attend a meeting between the member and the principal for 

the purpose of taking notes.
⚬ These notes are for the member and GEA, not the principal. 
⚬ Note the date, time, and who is in attendance.
⚬ Write down ACCURATE quotes. 

• If the meeting is progressing toward a bad situation, the AR may say, "I 
respectfully request that this meeting end so that a GEA staff person 
may be present." 



Member Responsibilities
The member should -

• Keep all emotions in check.

• Be truthful with all responses; but, never answer more than has been 
asked.

• Sign the document as an acknowledgment of receipt.
 

• Get a copy of any document that the member signed. 

• Contact a Director, if one is not already involved.



Directors
• GEA employs two Directors - an Executive and an Associate, who 

provide advocacy within GSD.

• If two members are involved on opposite sides of a concern, each 
member will be assigned a Director for full advocacy representation.

• A Director can be involved in any Corrective Discipline meeting.



Directors
• A Director should help a member respond to a written request 

(formerly known as a Request for Information or RFI), respond to a 
discipline letter, or navigate a suspension or termination. 

• A Director should be involved if the allegation involves sex, money, 
abuse or other criminal matters, or if the police (city or District) are 
involved. 

• A Director should be contacted immediately if a member is placed on 
Paid Administrative Leave. 



UEA Legal Services
• A Director must be contacted before the UEA Legal Services process 

can be initiated. 

• UEA provides legal services for members for legal needs within the 
scope of employment. 
⚬ Covered: 

           license review by UPPAC, RIF, discrimination, etc.
⚬ Not covered: 

           termination for abuse, drugs, sex, porn, etc.



Questions?
If you are unsure how 

to support a member or if you need 
advocacy, contact the GEA Office.

801-266-4411
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