
 The start of the 2017-2018 

school year has been exciting for me, 

as I settle in to my new job.  We had a 

very successful New Teacher lunch on 

August 7th with support from over 60 

GEA building reps, and many other 

members, including recently retired 

members, and UEA staff from outside 

of Granite.  It was encouraging to see 

how many people will give up time in 

the summer to come and help.  A big 

thank-you to everyone who participat-

ed in welcoming new Granite teachers. 

 The other big news from the 

summer is the re-election of Lily Es-

kelsen Garcia as the president of the 

National Education Association.  This 

happened at the NEA Representative 

Assembly in Boston in July. A group 

of active teachers from GEA were 

there, working for you at the national 

level, and helping to re-elect Lily.  Lily 

got her start in teaching right here in 

Granite District, at Orchard Elemen-

tary. She is a former Utah teacher of 

the year, a former UEA president, and 

a current member of GEA. And now, 

as she will tell you, she is the president 

of “the largest freakin’ union in the 

country,” the NEA. 

 By now you should have re-

ceived a new, bright blue contract from 

your GEA building rep. I have had the 

chance to visit several schools to help 

with contract delivery, and remind 

members and potential members alike 

that we have one of the few true con-

tracts in the state. It 

has been fun to see 

you in your ‘natural 

habitat’. Thanks for being so welcoming. 

 My new schedule has me teaching 

at Woodstock in the mornings, and at the 

GEA office in the afternoons.  If you 

need to reach me, call the office,  

(801) 266-4411 or email me at: 

mike.mcdonough@myuea.org.  

 This has been a fun time of year 

to talk to everybody, as we are all antici-

pating that salary increase showing up on 

our next paychecks.  Membership is 

strong, we have an energetic new Board 

of Directors, and we have great ARs.  

Thanks to Susen Zobel for leaving GEA 

in such great shape. But we can’t just sit 

back on our laurels. Big challenges are 

coming. We have a bond election on the 

ballot this November – see the article on 

the next page. And we are gathering sig-

natures to put the Our Schools Now fund-

ing measure on the 2018 ballot. Read on 

in your Observer for more information on 

Our Schools Now, and please help spread 

the word! 

 Of course our biggest challenge, 

and excitement, remains this year’s group 

of students.  I am confident that we have 

what we need to give the students what 

they need.  As I begin work in this office 

with Mary, Cindy, and Star, I am confi-

dent that GEA has what it needs to sup-

port all of you in the task ahead.  Here’s 

to a great start to a great year! 
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 Granite School District—Bond Election 

 Granite School District 

(GSD) is putting a question on the 

ballot this November 7th, asking to 

issue bonds to borrow money for 

capital improvements.  GEA is in 

support of the issuance of bonds.  If 

you live within Granite district 

boundaries, you get to vote on this 

issue.  

 There are 90 school buildings 

in Granite. Under the current budget, 

GSD can only replace one building 

every eight years, which means some 

buildings would not be rebuilt until 

they are 150 years old.  Older build-

ings are not as safe, for example if 

there was an earthquake. Also, older 

buildings were not built with today’s 

teaching in mind.  The outlets and 

wiring for computers, smartboards, 

and internet connections were not 

part of the design of schools built 

decades ago. 

 GSD has a long-range plan of 

when they want to rebuild each 

building, and when they want to re-

model some older buildings to extend 

their lives.  In order to fund these 

projects, they need to issue bonds 

in the amount of $238,000,000.  

That’s just to get them started on 

this decade’s projects. In order to 

service that debt, they would raise 

the property tax in the estimated 

amount of $190.69 on a $259,900 

residence, for ten years.  After the 

bond is paid off, they would be 

able to continue the needed con-

struction schedule by maintaining 

the property tax at this level. 

 There are two main “pots” 

or line items of money in the dis-

trict budget. The largest pot funds 

Maintenance and Operations (M 

& O). This is the fund that pays 

employee salaries; in August, the 

Granite District Board raised the 

allowable board levy that funds 

M & O in order to give teachers a 

11.67% increase in salary. 

 The second pot of money 

is just for “capital outlay” – buy-

ing property, constructing build-

ings, etc.  It is funded by a sepa-

rate stream of property tax mon-

ey, which by law, must be kept 

For more information on the 

GSD Bond—click on the short 

YouTube video link below:   

 

https://youtu.be/

XUUJV_6MN1Q 
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separate. In order to rebuild 

school buildings, GSD has to 

issue bonds, and raise the tax 

that makes payments on that 

loan, in a separate action.  The 

hearing on the bond was 

Tuesday, September 5th. 

 GEA supports the 

bond, and we want the vote to 

pass.  If you live within Gran-

ite district boundaries, here’s 

how you can help. 

1. Make sure you are regis-

tered to vote at your cur-

rent address. 

2. Tell your family and 

friends who live in Gran-

ite to vote. 

3. Put a sign in your yard.  

(Your AR can get you a 

sign from GEA.) 

4. Vote “in favor of the issu-

ance of bonds” on  

November 7th, 2017. 

https://youtu.be/XUUJV_6MN1Q
https://youtu.be/XUUJV_6MN1Q
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 GEA is a volunteer, mem-

ber-driven organization, which 

means that members volunteer 

their time and effort in support of 

membership and GEA’s direction.  

Have you ever wondered what is 

required to be a GEA Board of 

Director?  Besides a passion for 

protecting and enhancing the 

teaching profession by leading on 

the Board, these members also 

have full-time teaching positions 

within the District.  Following are 

a portion of GEA’s By-Laws 

around the role and responsibility 

of Board members: 

1. The Board is directly responsi-

ble to the Association Repre-

sentatives that make up the 

Representative Council.  

2. The Board of Directors and 

UniServ Council meeting shall 

be held on the first Wednesday 

of each month. The third 

Wednesday of each month 

may be used three times per 

year as a study session for the 

Board or as needed.  

3. Board Members shall serve as 

liaisons between the Board 

and their assigned networks. 

They shall contact their as-

signed ARs at least one time 

per month, in addition to the 

representative council meeting 

to offer information and/or as-

sistance.  

4. Board Members shall receive 

an allowance for the months of 

September through August. 

Payable quarterly on Septem-

ber 1, December 1, March 1, 

June 1. Allowance shall be 

$125.00 quarterly.  

5. The Board shall annually re-

view and update the GEA 

Board’s Policies, giving con-

sideration to suggestions from 

the GEA Document Commit-

tee.  

6. The Board has the responsibil-

ity of responding to issues and 

approving the operations of 

GEA.  

7. Any changes to the operation 

of GEA, as contained in these 

policies, must be approved by 

the Board.  

8. The Board has the responsibil-

ity to oversee hearings and ap-

peals, as well as determine 

procedures and processes, as 

stipulated in the Bylaws.  

 

Please join us in welcoming 

GEA’s Board of Directors for the 

2017-18 contract year! 

 

 

Michael McDonough, President, 

Woodstock Elementary 

Eddie Berrest, Vice President, 

Gourley/Lincoln Elementary 

Katie Anderton, At-Large, Smith 

Elementary 

Linda Eyring, At-Large, Cyprus 

High 

Caren Burns, At-Large, Beehive 

Elementary 

Jan Roberts, At-Large, Oakridge 

Elementary 

Barbara Antonetti, Elementary 

Representative, Armstrong Acad. 

Kerry Bishop, Secondary Repre-

sentative, Hunter Jr. 

Taylor Layton, Ethnic Minority 

Representative, Wilson Elem. 

Paula Nelson, Specialists Repre-

sentative, YESS Program 

Michele Jones, UEA Board of 

Directors, Cyprus High 

 GEA’s Board of Directors 2017-18 

 
 

“Leadership and Learning are indispensable to each other.”   

       John. F. Kennedy 

  

https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwj0pYX6647WAhUIiVQKHcQbD7EQjRwIBw&url=http%3A%2F%2Fwww.eprany.org%2FBoard-of-Directors&psig=AFQjCNGYlLd2OkOjrXJQfD27ifQ_wXz9TA&ust=1504728307944485


The GEA Observer Page 4 

 Increase Your Salary with Lane Change Credits 

  

 Article 7 of the GEA/

GSD Professional Agreement 

(contract) addresses Employment 

benefits and guidelines.  Under 

subsection 7.2.2. Salary Credit 

for Training, you will find lan-

guage outlining the procedures 

you need to take to increase your 

salary via a Lane Change. Li-

censed educators are placed on 

the salary schedule respective to 

their years of experience and edu-

cation degrees.  If you are start-

ing out with a Bachelor’s Degree, 

you have the opportunity to ad-

vance up to six more lanes on the 

salary schedule based on in-

creased college credits.     

 Following are some  

“tid bits” of information to guide 

you in this process. 

 

  

1. Credit to be applied to a Lane 

Change must be earned after 

you’ve met the requirements 

of a degree and a teaching 

license. 

2. Credits for the lane change 

must be granted by a four-

year college or university ac-

credited by the NCATE or 

one of the six regional ac-

crediting associations. 

3. Credit granted by Salt Lake 

Community College will be 

accepted for Lane Change. 

4. Applications for credit must 

be verified by official tran-

scripts. 

  

 What if your credits come 

from a conference or professional 

development you plan to attend at 

a university during the summer or 

in the evenings? Non-credit 

coursework or continuing educa-

tion may be used for lane change 

but requires prior approval.  

Submit the form found on the 

District’s intranet under the fol-

lowing weblink to the Granite 

District’s Talent Development 

Office before you begin the clas-

ses.  

https://gsdsites.graniteschools.org

/departments/edsupportdevelopm

ent/talent/Documents/Prior_Appr

oval_form_2015.pdf 

 It’s easy to gain addition-

al credit toward lane change.  The 

key is to ensure you are meeting 

the guidelines set by contract and 

district policy before your adven-

ture into advanced learning. 

 The mission of 
UEA is to advance the 
cause of public educa-
tion in partnership 
with others: strength-
en the teaching profes-
sion, promote quality 

schools for Utah's children and 
advocate the well-being of its 
members. Following are a few of 
the current actions of UEA: 

•        Our Schools Now: UEA, in 
partnership with business and 
community leaders, spearheading 
this ballot initiative. (See page 7) 

 •        Filed for a public hearing on 
the Utah State Board R277-700 
Rule: This rule changes the re-
quirements for credits in Middle 
School. This ruling allows dis-
tricts to base credits on mastery 
rather than seat time for all sub-
jects other than the "tested" sub-
jects. The public hearing is sched-
uled to be on September 20th at 
5:00 pm at the Utah State Board 
of Education (USBE). 

•        Envision Utah: UEA is organ-
izing a task force of educators un-
der the age of 35 to help create the 

long range vision of UEA. If you 
are a young educator and would 
like to participate, go to 
myuea.org and fill out the applica-
tion. 

•        Teacher Licensing: UEA is 
closely monitoring the USBE's 
Licensing Task force. USBE is 
researching and discussing mak-
ing significant changes to the cur-
rent licensing requirements. This 
discussion poses concerns and op-
portunities to our profession.   

—submitted by Michele Jones, 
UEA Board of Directors 

 Utah Education Association (UEA) Working for You.  

https://gsdsites.graniteschools.org/departments/edsupportdevelopment/talent/Documents/Prior_Approval_form_2015.pdf
https://gsdsites.graniteschools.org/departments/edsupportdevelopment/talent/Documents/Prior_Approval_form_2015.pdf
https://gsdsites.graniteschools.org/departments/edsupportdevelopment/talent/Documents/Prior_Approval_form_2015.pdf
https://gsdsites.graniteschools.org/departments/edsupportdevelopment/talent/Documents/Prior_Approval_form_2015.pdf
https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwjG3oLCjJbWAhXHz1QKHT9MBmIQjRwIBw&url=http%3A%2F%2Fbijoos.com%2Foraclenotes%2F2014%2F393&psig=AFQjCNECV01s-3bVw0qbi8D_-UFBL8dOcA&ust=1504977513599120
http://myuea.org
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Advocat is once again taking your 
questions and dispensing advice. 
As a warm-up, here are some 

things educators need to be aware 
of as the new school year begins: 

Granite insurance open enroll-

ment timeline is October 2—

18th. All employees need to go 
online and either “accept or deny” 

health insurance benefits. 

Granite District’s Health Fairs 

are scheduled from 3:00-6:00 

(unless otherwise indicated) on the 
following dates: 

• Wednesday, October 4, GEC 

• Tuesday, October 10, GEC 

• Thursday, October 12, Hunter 
High School 

• Tuesday, October 17, Taylors-

ville High School (this date 
ends at 7:00 p.m.) 

 When qualifying 
life events happen: 

marriage, divorce, 
birth of child, loss 
of medical cover-

age, change of FTE 
status…etc.  You 
have 30 days to 

add or make 

changes to your benefits pack-

age.  If you miss this 30 day win-

dow, your next opportunity will 
be during Open Enrollment. 

 

 

 

 

 

 
“It” happens.  

Scenario 1: You’re out with 
friends over the weekend, enjoy-
ing an adult beverage (or two) and 

are stopped by a police officer on 
the drive home because you failed 
to turn on your blinker. Due to the 

decreased alcohol limit in Utah, 
you are charged with a DUI.   

Scenario 2: You have a teen at 
home who is in an obstinate mood 
and picks a fight with you over the 

car. The two of you are in the 
front yard having a screaming 
match when a neighbor thinks 

they see you push your child and 
calls the police. You end up being 
charged with domestic violence.  

 As a GEA member, should 

you be charged, arrested or con-
victed of a crime, contact the GEA 
Office right away. We will assist 

you in navigating the criminal, 
disciplinary, and administrative 
licensing repercussions.  

 Your next call or commu-

nication needs to be to the Granite 
District Human Resources Depart-
ment.  By law, all teachers are re-

quired to report any arrests, charg-

es, or convictions to their employ-
er within 48 hours.  

 

 

The contact information you’ll 
need is as follows: 

Donnette McNeill-Waters 
Granite District HR Director 

(385) 646-4517 

Dmcneill-
waters@graniteschools.org 

 Once you’ve reported to 
HR, you are advised to not speak 

to anyone else about the incident, 
including but not limited to your 
principal, colleagues, or students. 

If contacted by any police officer, 
Granite District or otherwise, do 
not give a statement  without first 

discussing the situation with an 
attorney.   

 Again—Star and Cindy 
(GEA) “Advocats” have your 
back throughout this process. We 

are a call away and will assist you 
in navigating what is often a long 
and stressful process. This may 

include getting you in touch with 
an attorney through the Utah Edu-
cation Association (UEA), a bene-

fit of your GEA membership.  

  

 GEA Directors, Star Orullian and Cindy 
Formeller—Your “Advocats” 

Star Orullian Cindy Formeller 

mailto:dmcneill-waters@graniteschools.org
mailto:dmcneill-waters@graniteschools.org
https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwi-tISb847WAhWKq1QKHUqQCrwQjRwIBw&url=http%3A%2F%2Fwww.staugustinechico.com%2Fbriefly-said-remember%2F&psig=AFQjCNEuozlx8JBYCGN-W1OHT4uXGs3tEg&ust=1504730214828983
https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwjYl9X5847WAhVjrVQKHaM7CW8QjRwIBw&url=http%3A%2F%2Fhd2.wvubhd.com%2Fallnews%2Fpage%2F17%2F&psig=AFQjCNF3JnpzHoYIiEFe7CBlG0n6Dka6ZQ&ust=1504730368292630
https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwjl64KVwZPWAhVnxVQKHWX2DK4QjRwIBw&url=http%3A%2F%2Fhprp.org%2F2016%2F01%2F20%2F48hourprocess%2F&psig=AFQjCNHSmV9pNI_lvwZ1d_ltz74enOs1GA&ust=1504888617803151
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 We, the education commu-

nity, have an exciting opportunity 

to dramatically increase the 

amount of money that Utah spends 

on public education.  If the Our 

Schools Now initiative passes in 

November of 2018, it would bring 

an additional $700 million to Utah 

schools every year. That’s about 

$1,000 more per student per year.  

Imagine what we could do for the 

kids in Utah schools with adequate 

funding! 

 But before Our Schools 

Now can pass, we first have to get 

it on the ballot. 

 The first step in the process 

is gathering registered voter signa-

tures to enable the initiative to be 

on the ballot. GEA and UEA will 

be asking for volunteers to take a 

signature book and gather signa-

tures of registered voters you know 

to put the measure on the ballot. 

You will be asked questions about 

the Our Schools Now initiative, so 

here is a little background: 

 Over the last decades, Utah 

has made a couple of big changes 

to the income tax that have low-

ered the amount of money going 

to public schools.  The flat tax 

has cost schools $1.2 billion a 

year. We used to be able to say 

that our low funding was just a 

result of our demographics – we 

have a lot of kids.  But now, our 

low funding is because we are not 

trying as hard to fund public edu-

cation as we have in the past.   

 The business community, 

the Salt Lake Chamber of Com-

merce, put together an organiza-

tion, Education First, to advocate 

for public schools in Utah. These 

business leaders saw that our low-

est-in-the-nation per-pupil funding 

and declining financial support for 

education were affecting the ap-

plicant pool for jobs in Utah.  

When they didn’t make significant 

progress with the Utah Legisla-

ture, they decided to go straight to 

the voters. 

 The Our Schools Now 

people know that they can’t win 

without the help of the teachers.  

They have met frequently with the 

UEA board, listened to us, and 

changed the initiative based on 

teacher input. UEA President Heidi 

Matthews and UEA Executive Di-

rector Lisa Nentl-Bloom are on the 

steering committee. UEA is commit-

ted to fight for this initiative. 

Here is a basic outline of the pro-

posal: 

• Raises the state sales tax by less 

than 1/2 of 1 percent (.45%)  

• Raises the state personal income 

tax  .45% also,  

• Distributes 85% to K-12 educa-

tion, and 15% to higher educa-

tion 

• Funds will be distributed to 

schools on a per-pupil basis 

 

Additional information can be 

found on the UEA website: http://

myuea.org/issues_action/

our_schools_now.aspx 

 This really is the best 

chance we’ve seen in a lot of years 

for a significant increase in state 

funding for public schools.  Join the 

campaign! 

we haven’t yet built that founda-
tion of trust. Study after study 
shows us that the key ingredient 
to a successful, achieving class-
room is student relationships. 
That “one teacher” in your school 
who turns the hard kids around? 
They are doing it through rela-
tionships. That teacher who 
makes growth year-after-year? 
Begins and ends their journey 
with relationships. This year, we 
want you to be more than just a 
good teacher, we need you to be 
a safe space in your school, to be 

 The beginning of the 
school year is rough. A common 
theme for all teachers right now is, 
“I need a nap! Or a Diet Coke, 
then a nap.”  We think of this time 
of year as a readjustment, a time 
to lay down the groundwork of 
expectations, and solidify rou-
tines, but what we really need to 
ask ourselves is: How do I help 
my students to trust me?  
 Routine and structure is 
necessary but, the main compo-
nent to the reasons we struggle at 
the start of the school year is that 

an advocate for your students.  
Especially now, when many of our 
students are unsure about the future, 
we need to be an ally.  When students 
know you are an ally, the climate in 
your room will change.  
 This month, we have sched-
uled Social Justice Outreach meetings 
that will support you in becoming that 
change you want to see in your class-
room. Please join us—RSVP to 
geasocialjustice@gmail.com 
 Tues., Sept. 19, 4:30 pm,  
Thurs., Sept, 21, 6:30 pm  
 

Political Action:  

Social Justice Outreach—Eddie Berrest & Caren Burns 

http://myuea.org/issues_action/our_schools_now.aspx
http://myuea.org/issues_action/our_schools_now.aspx
http://myuea.org/issues_action/our_schools_now.aspx
mailto:geasocialjustice@gmail.com
https://ourschoolsnow.com/
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We also invite you to 

check out our website: 

WWW.GEA-UT.ORG   Our page is: GEA  GEA_Utah 

   

http://www.gea-ut.org/

