
 HAPPY SEPTEMBER!! 

We have school underway and all the 

initial “start-up” problems have, hope-

fully, worked themselves out.  My 

teaching schedule is different this year.  

I teach on an A/B schedule so instead 

of being in the GEA office half-time 

every day I am now here full-time on 

A days, or basically every other day.  I 

continue to receive email 24/7 so I will 

be available to respond to your ques-

tions and concerns every single day.  

Phone calls may have to wait for those 

“A” days.  I trust you will find me just 

as receptive and available as you have 

in past years.  

 This is a bittersweet year for 

me, because it will be my last year as 
GEA President.  Serving as your presi-
dent   has been such a great experience 

and I encourage anyone who has the 
desire to share their voice on a local 
level to get involved and run for office. 

This is a nice segue into the fact that 
GEA is ramping up  to begin a new 
election cycle. There are several lead-

ership positions open for this election. 
I am hoping GEA has contested races 
because being an association leader is 

not only a great experience, fun and 
exciting, it also allows you the oppor-
tunity to make the changes that you 
wish to see in our organization.  The 

elected positions that will be open are:  

 President,  

 Vice President,  

 Three Board of Director seats 
(including Ethnic Minority Seat), and 

  the UEA Board of Director’s seat for 
GEA.   

 In addition to the above open 

seats, we also have the National Educa-
tion Association (NEA) Representative 
Assembly (RA) Delegate seat open for 

election. (This person would attend the 
NEA RA held in Boston, MA in the sum-
mer of 2017).   

 As you can see, this election will 

provide several options and levels of in-
volvement within the Association.   

 Allow me to reiterate, being GEA 
president has been one of the most re-

warding experiences of my life.  I am 
confident anyone choosing to take the 
plunge and run for office will reap the 

same rewards.   

  — Susen Zobel 

President’s Reflections 
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GEA TALKS 

 This year, take advantage of 

in-house discussion sessions on is-

sues that affect you in the classroom 

and as a member of your professional 

association.  “GEA Talks” will be 

offered monthly from 4:30 to 6:30 

p.m. on various topics: 

 

 Evaluations: How to be your own 

best advocate—September 15, 

2016 

 Granite District’s Disciplinary 

Process: Cause vs. Performance 

— October 27, 2016 

 Cybertraps for Educators and 

How to Avoid Them—November 

10, 2016 

 Social Justice: Teachers Advo-

cate for Human Rights—

December 8, 2016 

 Conflict Management—

January 17, 2017 

 Educator Voices during the 

Legislative Session—

February 23, 2017 

 Mindfulness in the Class-

room—March 16, 2017 

 How to Work with Students 

with Behavorial Disorders—

April 20, 2017 

 Talk to your GEA Associ-

ation Representative in your 

building for more details.  We 

look forward to topics to be con-

sidered for future GEA Talks and 

invite members who would like to 

share knowledge with colleagues 

to send proposals.    

Our best 

learning comes 

from one 

another’s 

experience and 

expertise.  

Student Loan Forgiveness & Retirement Planning 

 As a GEA member 

you are invited to attend one 

of three sessions being of-

fered by NEA Member Ben-

efits regarding navigating 

federal student loan for-

giveness programs and fi-

nancial advice so that you’re 

able to plan for retirement 

regardless of where you are 

in your career path.  

 This information-

packed event will be at no 

cost to you. Register today! 

Event Dates (choose to attend one evening): 

1. Monday, September 26, 2016, 

2. Tuesday, September 27, 2016 or, 

3. Wednesday, September 28, 2016. 

Time:  4:30-6:30 p.m. 

Location:  UEA Auditorium located at  

      875 E. 5180 S. Murray 

RSVP: Reserve your place by registering here 

Sponsored by: 

http://generationdebtwithuea.eventbrite.com
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  I am disappointed by the 
recent ruling of the USOE (Utah 
State Office of Education) to al-
low people with no degree or 
training in education to become 
teachers. The USOE’s Board is 
supposed to be the guardian and 
defender of education, and each 
Board member is expected to up-
hold the value of education as the 
keystone of a healthy society that 
ensures an intelligent and produc-
tive citizenry. This ruling makes a 
farce of this duty.  

 This decision devalues the 
formal education of teachers, and 
the current Alternative Route to 
Licensure program, thereby un-
dermining the professionalism that 
the USOE should be edifying. Ed-
ucational research shows that 
evaluating a person’s ability on a 
single licensure test does not give 
a comprehensive or accurate 
measure of a person’s fluency, 
comprehension, or ability. Man-
dating that a single test qualifies 
someone to teach infers that it is 
only the test that is important—

not the process of obtaining a high 
quality education. 

 State School Board mem-
bers made this emergency deci-
sion as an attempt to mend Utah’s 
severe shortage of teachers instead 
of addressing the real problems 
creating the lack of qualified ap-
plicants—low pay and unrealistic 
working conditions. Young people 
are unwilling to consider teaching 
as a career and career educators 
are leaving the profession to do 
other things because of these con-
ditions that aren’t being ad-
dressed. This ruling will put even 
more pressure on career teachers 
as we will have to pick up the 
slack of individuals who have 
been hired to teach but have no 
formal training necessary to create 
engaging, effective lesson plans 
and manage the behavior of 30-40 
students in a classroom. It will 
also further erode the confidence 
the public has in our education 
system when their children are put 
into the classrooms of these un-
prepared individuals.  

  This 
rule deval-
ues educa-
tion and 
erodes the 
profession-
alism of the 
teacher. It will only increase the 
number of teachers who enter and 
then quickly leave this important, 
but difficult, profession. This cre-
ates a revolving door of teachers, 
making it so we have fewer and 
fewer master teachers teaching in 
our public schools. I highly en-
courage the USOE Board to re-
verse this decision and require all 
teachers to have a high quality 
education before they enter the 
teaching profession. This, cou-
pled with raising salaries and re-
ducing class size is, in my opin-
ion, the solution to the current 
teacher shortage. 

Michele Jones 
9th Grade Mathematics Teacher 
 

Op-ed: Response to Alternative Pathway to 
Licensure Ruling by USOE 

Sincere Condolences 

  

Vicky Hicks Hansen 

June,1952—August, 

2016 

  Vicky Hansen 
was a very energetic and 
enthusiastic person who 
loved teaching. She 
taught for 13 years in 
Kindergarten, 1st and 
2nd grades. She loved 
her students and knew 
how to motivate them to 

excel in school. She 
was very creative and 
was willing to share 
whatever she had with 
her students and fellow 
teachers. Prior students 
would visit her after 
school and she always 
had a treat for them and 
anyone else who 
showed up. She would 
quite often bring treats 

Michele Jones 

to other faculty mem-
bers “just because.” 
She will truly be 
missed by anyone who 
knew her. 

 —Her Friends 
at Hillside Elementary 

http://www.myuea.org/Articles/utah_teacher_shortage_new_board_rule_lowers_standards_for_teacher_licensure.aspx
http://www.myuea.org/Articles/utah_teacher_shortage_new_board_rule_lowers_standards_for_teacher_licensure.aspx
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 The 2015-2016 school 
year marked my first year as an 
educator in the Granite School 
District.  I attended Westminster 
College for my Masters in 
Teaching and I felt as prepared, 
and as nervous, as any first year 
teacher could feel.  I was incredi-
bly fortunate to land at a school 
whose staff were sincerely help-
ful to every teacher in the build-
ing.  None more so than my 
GEA building representative, 
Michele Jones. I had someone to 
lean on who not only knew the 
ins and outs of the school district 
but, someone who was also in-
credibly tuned-in to the politics 
of being a teacher. Thanks to 
Michele, I tossed my name into 
the ring to be a delegate for the 
annual National Education Asso-
ciation (NEA) Representative 
Assembly (RA). I received the 
nomination and the experience 
was both humbling and empow-
ering at the same time.  

 As luck would have it, 
the 2016 NEA RA took place in 

  State School Board Elections 

Washington D.C., a place that 
easily evokes a sense of awe and 
pride as a teacher of U.S. Histo-
ry.  However, the greatest sense 
of pride I felt that week was to 
be in a room of 10,000 educa-
tors whose sole goal was to 
make their collective voice 
heard and advocate for students 
and families in their communi-
ties. The 2016 caucus represent-
ed a multitude of states, cities, 
and regions with vastly different 
resources and demographics. 
Yet, all in attendance seemed to 
have many of the same concerns 
that we share in the Granite 
School District. Teachers are 
being asked to do much more 
with much less and it is the stu-
dents who suffer in the long 
run.   
 The NEA RA provides 
the most democratic forum for 
teachers to send their message to 
our political representatives in a 
loud and resounding manner. 
And most importantly, it gives 
all of its members a voice, even 
those of us who are busy teach-

ing, doing too 
much with too 
little, and the 
last thing we 
can fit into our 
day is entering 
into the politi-
cal fray.  

 One of the most important 
lessons I learned in my first years 
teaching: the job of being a teacher 
is inextricably linked to poli-
tics.  As such, it is so very vital that 
teachers stay connected to the polit-
ical sphere. Without my member-
ship in GEA I do not believe that I 
could be both effective in the class-
room and stay abreast of the ever 
changing political tide that impacts 
my day to day activities in school. 
 This experience has 
changed my perspective of what we 
can accomplish, for ourselves and 
most importantly our students, 
when we band together and ask for 
what is right for our communities 
and schools.  

 —Karlie LaMar 
     Matheson Jr. 

Karli LaMar 

 Utah has a 

great opportunity 

to change the face 

of education this 

year.  The process used to deter-

mine the school board members 

prior to this year was deemed un-

constitutional.  Now citizens can 

register to be candidates and cam-

paign through a primary. The two 

candidates with the most votes 

move on to the general election. 

 UEA has sought out and 

supported candidates for this po-

sition.  Currently two teachers, 

Kathleen Riebe and Jenny Gra-

viet are running for state school 

board.  These candidates are 

working in the schools and are 

active Association members.  

They understand the concerns 

and needs seen in the classroom 

daily.  Carol Lear, Erin Preston, 

Dixie Allen are also being rec-

ommended by UEA. 

 The future school board of 
Utah will understand the ramifica-

tions of the laws that are passed.  
Our students will be better served 
by teachers and education advo-

cates.  This year remember to vote 

for your “down ticket” school 

board candidates.  Encourage 
your friends and family to vote for 
UEA recommended candidates. 
Our students and our profession 

depends on citizens like you show-
ing up and voting for school board 
candidates. 

Kathleen Riebe 



Volume XLXII Issue 16 
Page 5 

 

 

 

 

 

Dear AdvoCat, 

I was approached by the GEA As-
sociation Representative (AR) in 
my building and asked to join my 
professional association.  One of 
the reasons given for joining is for 
the liability insurance coverage 
from NEA and legal support.  Why 
would I spend my money on dues 
for this when the school district 
provides legal liability for all school 
district employees as part of my 
employment? 

Signed: Thrifty 

Dear Thrifty, 

The proof is in the pudding. While 
you “technically” have Civil Liabil-
ity Coverage through the District’s 

state risk management fund, this 
legal support does not begin until 
charges are made and will be a 
ghost in the night if the District be-
lieves you have any culpability in 
the infractions for which you are 
being accused. In plain terms, 
you’re a cat up a creek without a 
paddle.  And you know how much 
we felines hate to get wet!  Avoid 
this Cat-astrophe and join GEA.  
You won’t regret it when you need 
an AdvoCat to navigate the legal 
white-water.  

Dear AdvoCat, 

I have been hearing a lot of talk 
about alternative pathways to teach-
ing licensure.  I have worked hard 
as an ARL in Granite District and 
feel like my professional associa-
tion is dissing my progress and ex-
pertise!  

Signed: Angry and Disappointed 
 
Dear Angry, 

Hey, Cool Cat, bravo for your dedi-
cation to the teaching profession.  
Being an ARL is not an easy route 

to take on this career path.  We ad-
mire and support your efforts in 

every way.  What gets us cater -
wauling lately, is the new rule 
passed by the Utah State Office of 
Education which totally disregards 
both university teaching programs 
and the state’s Alternative Route to 
Licensure programs.  The  new Al-
ternative Pathway to Licensure 
(APT) allows anyone with a bache-
lors degree to take a content test in 
order to gain a Level I license.  Un-
doubtedly, you have experienced 
that teaching has less to do with 
content area, and more to do with 
the craft of teaching.  Rest assured 
that we’ve got your back and sup-
port the ARL program which has 
been successful for many years.  
Happy  
teaching! 

  

 

something so personal you 

cross professional bounda-

ries.  Plan ahead what you 

will share with students to 

curb their curiosity. Tell 

them about your family 

when asking about theirs, 

share where you went to 

school and how hard you 

studied.  Prepare a funny sto-

ry about your pet, or disclose 

your favorite color.   

 Are you married?  Who do you 

live with?  Is that your real hair 

color? Do you smoke? What do 

you think about our principal? 

After a week or two of school, 

students will become more com-

fortable with you as their teacher 

and personal questions may arise.  

It’s good to have a plan on how 

you will answer (or deflect) those 

questions.  It’s important that stu-

dents see your human side, but 

don’t make the mistake of sharing 

 Experienced teachers have 

found that structuring class in a way 

that leaves little free time for unstruc-

tured questions, alleviates the risk of 

awkward moments when you are 

asked about whether or not you are in 

a romantic re-

lationship!  

 

First-Year Teacher Survival Tip 

GEA Directors, Star Orullian and Cindy 
Formeller 

Star Orullian Cindy Formeller 
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We also invite you to 

check out our website: 

WWW.GEA-UT.ORG   Our page is: GEA 

Granite School 
District Health 
Fair.   

Note the dates 
and times for the 
Benefit Fairs.   

Regardless of  
whether you were 
enrolled last year, 
or as a new hire 
in July, all 
employees must 
participate in 
Open Enrollment 
in order to 
maintain health 
benefits.  

http://www.gea-ut.org/

