
 

 

 WELCOME BACK TO SCHOOL! 

I would have sung the Welcome Back, Kotter 

theme song but I was told by one of our newer 

teachers that she had never heard of that show, 

let alone the song.  That was painful for me.  

I’m old! 

I hope that all is going well.  Every beginning 

of the year is a little chaotic, especially with 

rolls and class size being a moving target; how-

ever,  hopefully it is beginning to settle down.   

One of the questions I have been asked is re-

garding our 4% COLA.  Let me explain. 

If you multiply your last year’s salary by four 

percent, it doesn’t come up with the amount 

that you are actually making.  Here’s why:  

Included in our salary is a legislative adjust-

ment of $4,200.  This is indicated by an aster-

isk at the bottom of the salary schedule.    This 

is not included in your salary when calculat-

ing COLAs or anything else.  It is just 

$4,200.  So the first thing the District does is 

deduct the $4,200 from your salary, and this 

gives you your base pay.  They multiply that  

by four percent, then add back in the $4,200.  

The four percent is calculated using your 

BASE pay.  This is why there appears to be 

a discrepancy you see in your mathematical 

calculations.  If you have further questions, 

please contact me at the GEA office.  

HEALTH RISK ASSESSMENT 
AND BIOSCREENING 

We have put a link on the GEA website at 

www.gea-ut.org for the Health Risk Assess-

ment (HRA) and the BioScreening.  If you have 

not been to our website, you should check it 

out.  We have revamped it, and I feel that it is 

much easier to use. We have put several Dis-

trict links on the Welcome page: Aesop 

(Subfinder), District  People Search, 

Gradebook, Canvas and now the Health Risk 

Assessment and the         BioScreening.   

I have heard that some of you are concerned 

about having to fill out the Health Risk As-

sessment forms.  I want to 

assure you that the infor-

mation you give to the 

insurance broker (GSB) 

allows the District  to 

help obtain the best prices 

on our insurance cover-

age.  As I hope you are 

aware, we have been able to keep our premi-

ums lower through good healthcare manage-

ment and smart consumer use by you.  Re-

search has shown that people who are aware 

of their health risks are more likely to 

change habits and behaviors to improve their 

health.  The District has agreed with GSB 

that if we want to be able to keep low premi-

ums and receive good benefits, we must be 

proactive.  Thus, the HRA and the           

BioScreening were put in place.   

As you go on to the websites, the only iden-

tifying information you give is your employ-

ee number, which allows GSB to check off 

that you have completed it. They do not re-

port results.  You only report that you have 

seen a doctor, or attended a Benefits Fair.  

For the HRA there are lifestyle questions for 

demographic information only.  They are not 

tied to you specifically when they are report-

ed out.  Again, the identification is only used 

to indicate that you have complied.  

I cannot encourage you enough to comply 

with this.  NO ONE wants to have to pay 

$10/month more for insurance.  It is a simple 

thing that we are being asked to do, and if it 

helps keep our insurance benefits intact and 

our premiums lower, isn’t it a good thing?  

       ~Susen 
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ADVICE FROM YOUR ADVOCATES 

GEA Directors, Star Orullian and Cindy Formeller 

 

Star Orullian Cindy Formeller 
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Dear AdvoCat, 

 

I am new to my school this year.  How do I voice 

any concerns I might have about the school without 

coming across as a complainer? 

     Signed, Newbie 

 

Dear Newbie, 

What’s wrong with a little “meow” now and then?  

Seriously, though, keep your claws in and talk to 

your GEA Association Representative (AR) about 

the School Building Professional Committee 

(SBPC).  This Committee is mandated by the con-

tract and is meant to be an avenue for staff to safely 

discuss concerns with colleagues and the principal, 

without retribution.   

 

Dear AdvoCat, 

I have been elected as chairperson of our School 

Building Professional Committee (SBPC), but my 

principal is trying to manage the process.  Do I 

need to step away and allow the administrator to 

take the lead? 

     Signed, Concerned  

 

Dear Concerned, 

Sweet Whiskers, NO! Remind that Fat Cat that 

principals are not required to be at the meetings, 

and they are not in charge of them; however, it is 

always a good idea to have your principal, or a de-

signee, present when there are decisions to be 

made.  I know Cats like to be independent, but this 

is one case where we can learn from—dare I say?— 

Dogs and work as a pack. (*Gasp* I think I have a 

hairball!) 

 

Hey, AdvoCat!    

Why do we need to have another committee 

(SBPC)?  We are meeting-ed out! 

    Signed, Clueless 

 

Dear Clueless,   

Puh-leese! Look beyond your own tail, Sweetheart! 

Now don’t yowl; you’re not alone. Many adminis-

trators and teachers do not realize that Article 9.3 of 

the Professional Agreement (Faculty Meetings) 

states: “The principal, in consultation with the 

School Building Professional Committee, will make 

decisions relating to faculty meetings.”  (NOTE:  

Article 9.3.1 states that faculty meetings “shall not 

exceed more than one per month, except when 

cleared by the School Accountability Director [the 

principals’ direct supervisors] and/or in the event of 

an emergency.”)   

 

The moral of this “cat-astrophe” is to review the 

contract, talk to your building representative, or call 

your Purrrfectly Pleasant President, Susen Zobel at 

(801) 266-4411, or email Susen.Zobel@myuea.org 

when feeling crazed.  

  
 
 

mailto:Susen.Zobel@myuea.org
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Cindy Formeller (formerly Cindy Car-
roll) has been named the new Associate 
Director for the Granite Education Asso-
ciation (GEA).  She will replace retiring 
Granite UniServ Director, Nikki Peter-
son. 
 
Cindy has worked as a public education 
advocate for the past 13 years.  Her ca-
reer began with the Utah Education As-
sociation where she served as the associ-
ate for the Research, Bargaining, and Po-
litical Action programs.   When she de-
cided that her passion lay in teacher ad-
vocacy, she applied for acceptance to the 
National Education Association (NEA) 
UniServ Pre-employment Development 
Program in 2005 and was selected from a 
national pool of candidates to attend.  
 
After completing her national training, 
Cindy began her work as UniServ Direc-
tor by interning in GEA under Star 
Orullian’s tutelage .  Following her in-
ternship, she was hired by the Iowa State 
Education Association (ISEA) to serve as 
the Director for 48 local associations in 
north central Iowa. NEA continued to as-
sign her to train other staff members in 
Organizing, Crucial Conversations, and 

Education Support Professional Quality 
on the national level.  
 

Formeller returned to Utah as a UniServ 
Director with the Jordan UniServ until 
she was once again recruited in 2013 to 
work with ISEA. One of the main draws 
in Cindy’s decision to finally return to 
Utah is the fact that the majority of her 

family resides in the State.  Because Cin-
dy is mother of two children and a grand-
mother to three wonderful grandchildren, 
she jumped at the chance to move back to 
her career and familial roots. This recent 
move back to Utah promises to be final 
as she comes full circle in her career to 
once again work with GEA and the dedi-
cated governance, staff, and members of 
the Granite Education Association.   

 

Cindy Formeller,  
New GEA  

UniServ Director 
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There are few women in this world as fortunate as I 
am.  When retiring, how many people can say with-
out hesitation that they absolutely loved their jobs?  
That they worked with and for the greatest individ-
uals on earth?  That their careers have made them 
twice the individuals they were when they started? 
I’m one of those blessed few. 
 
My final thoughts are a thank you note to all the 
members, ARs, Board Members, and staff of the 
Granite Education Association who have taught me 
more about myself, life, and what is truly important 
than I have ever had. 
 
After teaching for 15 ½  years, I have spent the last 

15 ½  working as hard as I knew how to work at being 

an advocate for those engaged in the most important job 

on earth—teaching. When I was teaching, I spent 15 

years as my school’s AR. I was privy to things that so-

lidified my strong belief that many times the only thing 

educators have standing between a job and unemploy-

ment is the Association!   

My teaching career was spent in the Jordan School Dis-

trict, and I acted as AR. I had several wonderful princi-

pals.  I got along well with every one of them; however, 

on several different occasions I would have my adminis-

trator ask if John or Jane Doe was a member.  If my re-

ply was “no,” then it was open season on that individual.  

I am not aware of a single teacher who knows all his or 

her rights.  It would be like memorizing a book on 

school law, the Professional Agreement, and Board poli-

cy altogether.  No teacher has that kind of time.  That is 

one of the most important reasons for being a member of 

the Association, and I believed in the “righteousness” of 

my AR work completely. 

When I had the great opportunity to go into staff work—

first in Jordan and then Granite,—as a full-time advo-

cate—I knew it was my life’s calling.  I loved teaching 

with a passion and adored my students; but, having  the 

opportunity to protect educators, students, and public 

education was a dream come true. It was even more in-

credible when I came to Granite.  What phenomenal 

people!   

The majority of you have no idea what goes on in the 

office each day. Why would you?  You’re too busy test-

ing. (Ouch.) Granted, there are “down times,” when one 

actually puts in only an eight-hour day; however, the 

majority of our days are nine to twelve hours of  non-

stop meetings, phone calls, meetings, an occasional visit 

with the Granite Police Department, and more meetings.  

The awesome people in the office work tirelessly for 

you.  They care deeply about the daily lives of teachers, 

and they worry incessantly about the pressures of test-

ing, laws that make teaching even more difficult than it 

is, and about decision makers at the state level who 

seem to be more interested in dismantling public educa-

tion than improving it.   

I can’t say enough good about your GEA Executive Di-

rector, Star Orullian. She spends hundreds of hours each 

year helping our supporters in the District stave off the 

trickle down excrement that sometimes comes from the 

Legislature or the Utah State Office of Education. In 

addition, Star is an extremely conservative fiscal manag-

er.  She knows how hard members work for their salary, 

and she, Mary Jones (Executive Assistant), and the 

Board make sure your dues dollars are well spent.  

Speaking of Mary, hers is the sweet voice you usually 

hear on the phone when you call.  That calm voice can 

mean everything when you feel like your world is com-

ing apart.  GEA could not function without Mary’s ex-

traordinary talent and work ethic. 

Your new phenomenal UniServ Director, Cindy For-

meller (please treat her as well as you have treated me), 

and our great GEA President, Susen Zobel, are here to 

answer questions and come to the immediate aid of any 

member who needs help. They are all backed by Kath-

leen Riebe (GEA Vice President), your incredible GEA 

Board, and our greatest assets, the GEA ARs!  Other 

than staff, all were elected by you, the membership of 

GEA.  You are, in fact, the bosses in this organization.  

A Farewell Thanks 
Nikki Peterson, 

GEA UniServ Director 



I hope I have given credit where it is due.  Now, if you 

will please indulge me, I would like to share a bit of  

what I have learned from doing this job: 

 TEACHING IS NOT FOR WIMPS!  It is, as they 

say, “The hardest job you’ll ever love.” Teachers 

should be worshipped by the public (please read the 

article following this epistle)  instead of becoming 

the scapegoats for whatever might be wrong with 

society.  Educators should be wealthy, while multi-

millionaire sports figures should be paid a decent 

salary to put up your bulletin boards. 

 TEACHERS, ADMINISTRATORS, AND PAR-
ENTS SHOULD WORK AS PARTNERS. Doing 
what is right for children is the greatest gift we can 
give the future. We are all in this together, since the 
success of the system depends on all entities engag-
ing in true symmetry to ensure the success of our 
students.  Teachers should be given all the support 
possible, since failure should never be an option. 
Because whether you succeed in education or fail, 
the result is not a gain or loss on a financial bottom 
line somewhere.  The result is the success or failure 
of a child. Through your classes will pass future cor-
porate executives, engineers, doctors, heads of state, 
and the occasional lost and lonely child—all of them 
will look to you for caring and information.  AND 
IT IS AN AWESOME RESPONSBILITY—THE 
MOST IMPORTANT RESPONSIBILITY, AND IT 
TAKES EVERYONE WORKING TOGETHER. 

 

 ‘DO UNTO OTHERS’ SHOULD BE THE 

CREED OF EVERYONE INVOLVED IN EDU-

CATION.  I used to think that the Golden Rule 

was a nice little adage.  I have now come to think of 

it as the world’s greatest truism.  I have talked with 

many teachers, administrators, and parents who are 

angry with one of the individuals in these other 

groups.  Sometimes teachers feel that administrators 

are unfeeling or vindictive and parents expect mira-

cles.  At times administrators believe that teachers 

are not working to capacity and parents are demand-

ing.  Parents can feel that both teachers and adminis-

trators do not treat their children as the parent feels 

the child should be treated. 

We all have two sides to us. They are what one author 
calls “the two wolves.” When I read the following story. 
I could not help but think of this short tale in terms of 
what I have seen on the job.  The fact is, we’re not al-
ways kind to one another, and this makes a very stress-
ful career even more so. 
 

“The Two Wolves” 
 
  “A Cherokee elder was teaching his grandchildren 
about life.  He said to them, ‘A fight is going on inside 
me; it is a terrible fight; it is between two wolves.  
 
‘One wolf is fear, anger, envy, sorrow, regret, arrogance, 
self-pity, guilt, resentment, inferiority, lies, false pride, 

superiority, and ego. 
 
‘The other wolf is joy, peace, love, hope, sharing, seren-
ity, humility, tolerance, forgiveness, kindness, truth, be-
nevolence, friendship, empathy, generosity, compassion, 
and faith. 
 
‘This same fight is going on inside you and inside every 
other person, too.’ 
 
The children thought about the story for a moment, and 
one child asked, ‘Grandfather, which wolf will win?’ 
 
The grandfather replied, simply… 
 

‘The one you feed.’” 
 

My final thought for you is this: Please be kind to one 
another. Assume best intentions from every person you 
meet. When an individual appears angry; sullen; or just 
plain mean, rise to a greater level of compassion. None 
of us knows what is going on in the lives of others. 
Nothing is more difficult than returning anger with un-
derstanding and caring; however, nothing will make you 
a better person than looking beyond the shell to what 
may lie beneath. Feed the wolf of compassion in you. 
  
I thank all of you, and my treasured colleagues, for giv-
ing me the opportunity to work for the Association.  My 
life as been permanently changed for the good by the 
experience—though I will always be a work in progress. 
 
Take care of  yourselves, others, the profession, and this 
amazing Association.  Be involved.  Do not let those 
with ulterior motives or ignorance about the importance 
of public education destroy it.   
 
THANK YOU FOR YOUR KINDNESS AND SUP-
PORT OVER THE YEARS.  MY BEST WISHES 
GO OUT TO ALL OF YOU.  
 

Nikki 
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Dear Teachers, 

As a mom to a gaggle of kids, I’m a little con-

sumed this time of year. I’ve spent hours at the 

store going over different school supplies lists 

and checking off stuff as I throw it in my cart. 

The total adds up in my head as I travel down 

each aisle, and I get a little sick to my stomach. 

I’m well over my budget and have a full cart be-

fore I even get to the aisle with the lunchboxes. I 

don’t even want to think about packing lunches 

for the kids each morning, and I’m exhausted 

just looking at the Pinterest posts on how all the 

good moms do it. I’m praying that no one laughs 

at my kids when they pull out their Lunchables. 

 

We have six kids in our home that we are send-

ing off to school this year—five of whom are 

girls. Do you know what it takes mentally to 

school clothes-shop for five girls? Aside from 

emptying our bank account at Target’s and Old 

Navy’s clearance sections, we also have to sched-

ule eye doctor appointments for the teenagers 

because we fear they may have damaged their 

vision due to intense eye rolls. 

 

My nights for the next nine months will be filled 

with trying to get dinner on the table at a decent 

hour while managing piles upon piles of forms I 

need to fill out, slips I need to turn in, meetings I 

need to attend, box tops I need to cut, and tee 

shirts I need to buy. And let’s not even talk 

about trying to find the lost library books that 

have completely vanished in the kids’ rooms. 

 

Then there’s the emotional hit I’ll take when I 

drop my babies off with their new backpacks 

snugly hugging their bodies. I’ll quickly snap as 

many pictures as I can in an effort to catch this 

moment that will soon be gone forever. I’ll face 

an empty house when I return home, and while 

that can be a blessing for a few hours, it’s a quiet 

I haven’t experienced in months. I’ll miss my 

babies when they’re gone. The upside is that I’ll 

have a clean house, if only for a few hours, and 

I’ll have few moments to just sit and breathe. 

 

Bottom line, sweet teachers: school just started, 

and I’m wiped out. I’m a little sad, and my bank 

account is definitely a little lighter. 

 

Then I see you. 

 

I see that you’re dressed in your nicest outfit, 

which I have no doubt you carefully planned and 

possibly changed a time or two. Your makeup is 

fresh, and every hair on your head is perfectly 

placed. Your smile is beyond inviting, and I al-

most blush as I walk into your room. 

 

I see that you’ve gone all out. As I set my bags of 

Dear Teachers: You aren’t fooling me 
By Candace Curry on August 20,2015 in Back to School, Schools 
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supplies down on the desk, I see my child’s name 

written in the most beautiful handwriting, care-

fully added to her desk and sitting next to a prin-

cess cup to hold her pencils. Well done. I’ll ad-

mit that I’m completely overwhelmed by your 

room. Seriously, where does one get all of those 

alphabet letters, addition and multiplication 

cards, tubs for literally everything, and adorable 

banner above your desk? How many hours did 

you spend in this room before you decided it was 

ready? 

 

I see every detail you’ve added to my child’s 

learning environment. 

 

I see that you’ve spent a good amount of your 

summer and almost all of your “spare” money 

making sure your classroom is a warm and invit-

ing learning place for all the precious children 

who walk into it. I know you had a supplies list 

that was much longer than mine and carefully 

checked off each item as you put it in your cart, 

knowing that you were well over budget. I’ll bet 

your cart was full with teaching supplies before 

you even made it to the lunchbox aisle and that 

you pray the other teachers won’t laugh at you 

when you pull out your Lunchable. 

 

I see that the next nine months will be filled with 

trying to get dinner on the table at a decent hour 

while you manage piles upon piles of forms you 

need to fill out, slips you need to turn in, meet-

ings you need to attend, box tops you need to 

count, and papers you need to grade. And let’s 

not even talk about trying to recover the lost li-

brary books that haven’t made it back to school 

yet. 

I see the emotions behind your pretty smile. 

You’ve been anticipating these students since the 

bell rang on the last day of school last year. You 

eagerly awaited your class list and carefully 

went down and checked it out, name by precious 

name. Your classroom has sat empty for the past 

three months, and you’re excited to have it filled 

with tiny voices again. I see you patiently pose 

for pictures with each child as their parents fum-

ble with their cameras, trying to focus through 

the tears. It will be a while before you get to just 

sit down in the quiet and take a deep breath, but 

I see you rejoice in that. 

 

Bottom line, sweet teachers: school just started, 

and I’ll bet you’re wiped out and definitely a lit-

tle lighter in the bank account; but I see you. I 

see how hard you’ve worked before the first day 

of school even started. I see that you chose this 

job, not to get rich or famous. I see that you 

chose this job because you love it and the kids, 

and because you know that the sacrifices you’ve 

made, money you’ve spent, and hours you’ve 

dedicated outside of that building are molding 

our younger generation to grow up to do big 

things. 

 

Wonderful teachers, we’re in this together, and I 

see you. 


