
 

SCHOOL IN FULL SWING! 

I hope the year has been successful for you 

so far. We have already finished with our 

first SEP conferences and our first midterm.  

Our students are getting into the  spirit of 

school and more clearly understanding the 

expectations we have for them.  While some 

of our students may be challenging, I have 

all confidence in our ability to help them 

thrive.  

With Halloween upon us, it’s a “scary” time 

of year for kids. There are also frightening 

things lurking for public education and 

teachers. The pressure on teachers is real, 

and I want you to know that I am right here 

with you, since I am also in the classroom. 

Besides simply “feeling your pain,” I can 

assure you that GEA works every day to help 

with many issues—some of which you may 

not even be aware—to make your lives a 

little easier.   

Your directors, Star and Cindy, are constant-

ly in meetings, on phone calls, or answering 

emails that are helping make our lives as 

teachers easier. There are some good things 

on the horizon in which we have been in-

volved. There are some that are not so good, 

but please know that we will be working to 

assure teacher input in any decisions made 

about issues affecting Granite educators. 

We can’t make every unpleasant issue go 

away. Some things are just part of the chang-

ing face of education; however, those things 

we can change we do, and those we can’t 

change we attempt to amend. This is one of 

the things your dues dollars do for you.  Im-

agine what our lives would be without the 

Association working for us.   

GEA is focusing on Advocacy this month 

through our Building Rep (AR) training and 

the articles within this newsletter.  I want to 

stress that while we are here to help you, you 

are your own first line 

of defense. That means 

that we give you infor-

mation and advice eve-

ry year in order to help 

you help yourself. In 

fact, your ARs are go-

ing to give you another 

copy of Red Flag Moments, which explains 

what phrases should warn you that you 

might be in trouble and what to do if you are 

actually called into the principal’s office.  

Please read that paper and follow the ad-

vice. If you feel you may have done some-

thing wrong, or even questionable, CALL 

US FIRST. DO NOT CHECK IT OUT 

WITH A FRIEND, OR YOUR PRINCI-

PAL! CHECK IT OUT WITH GEA FIRST!  

THAT IS WHAT YOU PAY FOR. NEVER 

FEEL YOU ARE A “BOTHER.”  

We can help you BEFORE you talk to the 

principal, or BEFORE you speak with the 

police. After you have given them your 

statement, it limits our ability to help. If your 

principal asks for a Request for Infor-

mation letter (or email), asking you what 

happened during an event at school, that 

is the beginning of Corrective Discipline. 

That is when you CALL US! DO NOT 

WRITE THE LETTER AND SUBMIT IT 

AND THEN CALL US; CALL US FIRST 

AND WE WILL HELP YOU WRITE THE 

LETTER.   

Please use the benefits that you pay for.  

     ~Susen 

 

B U S I N E S S  N A M E  

 

D A T E S  T O            

R E M E M B E R :  

G S D  S C H O O L  

B O A R D  M E E T -

I N G :  

N O V E M B E R  1 0   

7 : 0 0  P . M .   

A R  M E E T I N G  

N O V E M B E R  1 1  

4 : 3 0  P . M .  
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ADVICE FROM YOUR ADVOCATES 

GEA Directors, Star Orullian and Cindy Formeller 

 

Star Orullian Cindy Formeller 
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Dear AdvoCat, 
Try as I might, I just can’t seem to stay off my ad-
ministrator’s radar.  Yesterday, I was called into her 
office and received yet another reprimand; only this 
time, she gave me a written letter that I had to sign!  
I totally didn’t feel like I have done anything wrong 
and refused to sign the letter.  Now I am in even 
more hot water.  What’s a teacher to do? 
 Signed:  Teacher with a Target 
 

Dear Target,  
Sounds as though you are living under the cat’s 
paw!  Take a little advice from this Calico Counse-
lor: Whenever you are asked to sign a document 
that appears to be disciplinary in nature, stay cool 
and look for a sentence that reads, “I have received 
a copy of this letter.”  If you don’t find these words, 
or something similar, anywhere near the signature 
line, then write the words on the letter yourself.  Be 
assured you are not signing that you agree with the 
letter from the Queen Cat, only that you received 
the letter. Put your paw print on the page, and if 
you haven’t talked to your GEA Association Repre-
sentative (AR or GEA Director), do so right away. 
 
 
Dear AdvoCat, 
I am embarrassed to say that I was arrested over the 
weekend for disturbing the peace at a concert I was 
attending.  Do I have to tell my school principal 
about the charge? 
 Signed:  Party Maniac 
 

Dear Maniac, 
We can all do a little too much caterwauling over 
the weekend, but you may need to learn how to be 

more pussy-footed!  There is a state law that gov-
erns teachers who get their tails caught under the 
rocking chair.  The law states that teachers are obli-
gated to contact their school district’s Human Re-
source Director within 48 hours of an ar rest or  
citation for alleged drug or alcohol, sex, or personal 
injury offenses.  After you do that, your next call 
should be to the GEA UniServ Office to speak with 
cool cats, Star and Cindy. They’ve got your back.   
 

Dear AdvoCat,  
Help! I had a student accuse me of throwing a book 
at him!  Now I have the Granite District Police of-
ficer wanting to throw the book at me! What should 
I do?   
Signed:  Librarian 
 

Dear Librarian, 
I just hate copycats!  The truth is, anytime Officer 
Friendly interviews you—whether or not you have 
been read Miranda Rights—what you say can be 
held against you later. Call the GEA UniServ Of-
fice before you say anything to any police officer.  
Let’s just say the officer wants to play “cat and 
mouse” with you,.Here’s what you do: Say these 
magic words, “I have done nothing wrong, and I 
am happy to cooperate as soon as we can do it 
through my attorney.”  Got it? Memorize it!  Be-
ware! After you have said these magic words, 
STOP TALKING (otherwise the magic goes away).  
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Every year educators play a key role in 
electing education-friendly candidates. One 
way current teachers and retirees help is by 
regularly and generously contributing to 
GEA’s Political Action Committee (PAC) 
every year. GEA members have consistently 
proven that they understand the importance 
of its funding. 
 
GEA’s PAC offers opportunities and re-
sources to help elect advocates for public 
education who will listen to public school 
employees’ (both active and retired) con-
cerns and who share their values. GEA PAC 
also helps make GEA and UEA more effec-
tive advocates for your pension and post-
retirement benefits. 
 
PAC is a member-supported, member-led 
effort. The GEA PAC committee members 
are all teachers just like you.  They donate 
their time to meet with candidates, ask them 
tough questions, and decide which candi-
dates’ positions and values earn them the 
support of GEA/UEA active and retired 
members. 
 
A huge part of advocating for our members 
is to elect pro-education candidates for state 
and local positions. Additionally, important 
local and state school board and municipal 
elections will occur, and GEA members 
need a voice in all these races. 
 

In short, we need to support legislators and 
school board members who believe in the 
collective bargaining process, who will fund 
our public schools, commit to making a long
-term funding plan for public education.  Af-
ter all, a promise made must be a promise 
kept. 
 
Now is the time to take a stand!  Please con-
sider making a PAC donation today. Educa-
tors (both active and retired) need to contin-
ue to be heard, and that begins by making a 
contribution to ensure others will work to 
secure your future. Please send your dona-
tion to GEA PAC, 5180 South 875 East, 
Suite 1, Murray, UT 84107. 

GEA PAC  
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  Sometimes, it just doesn’t make sense. 
How can teaching—a profession admired by 
so many Americans—be reviled by so 
many? In her book, The Teacher Wars: A 
History of America’s Most Embattled Pro-
fession, Dana Goldstein explains that while 
the controversy surrounding teaching may 
seem like a recent development, it is deeply 
rooted in our nation’s history. Educators 
have long been expected to solve societal 
problems that are clearly outside of their 
control, such as racism, poverty or the com-
plications that arise from the influx of non-
English speaking immigrants. And when our 
schools are—not surprisingly—unable to 
singlehandedly address these issues, it is the 
teachers who get the blame. This vicious cy-
cle of high hopes followed by disappoint-
ment, coupled with the inevitable attacks on 
the profession, leave many of us feeling ut-
terly dejected. But there are reasons for opti-
mism. After Goldstein’s study of 200 years 
of public school teaching, she presents a 
path forward to creating a profession that 
receives the prestige it deserves.  
 
  Goldstein is a staff writer at The Marshall 
Project and a contributor to Slate, The At-
lantic, and other magazines. Previously, she 
was an associate editor at The Daily Beast. 
Her interest in writing about education be-
gan earlier in her career while working for 
The American Prospect. Since she comes 
from a family of educators (her father, 

grandfather, and both step parents were 
teachers), she began to report on education 
news.  
  The Teacher Wars, which is now available 
in paperback, debuted last September at #8 
on The New York Times nonfiction bestsell-
er list. It has been praised by those inside 
and outside of the teaching profession as a 
well-researched and balanced look at teach-
ing and the education reform debate.  

ENDING the“ TEACHER WARS”* 
 By Dana Goldstein  ( A Book Review)  
 
 
*Reprinted from the NJEA 


