
NOVEMBER!! 

The time of 

year when we 

turn to gratitude. There are so many 

things to be thankful for this month.   

 I am first and foremost, thank-

ful for all of the members of GEA.  

Without you we would not be as strong 

as we are and we would not have the 

ability to collaborate with the District 

in the way that we do.  Is everything 

perfect? No, but we are so much better 

together than we would be alone.  

 I am thankful for all of you that 

got out and voted.  We made a huge 

improvement in the State School 

Board.  We added four teachers to the 

State School Board which is amazing.  

We are looking forward to all of the 

things that they will be able to shape 

and influence.  One of our hopes is that 

as they change the requirements for 

evaluation it will ease the pressure that 

we, as teachers, face every day.  

 We are especially glad that our 

own KATHLEEN RIEBE was elected 

to represent School District 10.  She 

will be a great addition. CONGRATU-

LATIONS KATHLEEN!!!! 

 It is now time for the GEA 

elections.  You have the opportunity to 

elect a new president, vice president, 

three board members and RA dele-

gates. Please make sure that you find 

the time to meet with your GEA build-

ing representative to cast your vote.  

You should find a sheet of pictures and 

bios on each of the candidates on your 

GEA bulletin board, or access the bios on 

the GEA website http://www.gea-

ut.org/uploads/4/7/1/8/47181101/bios_2017.pd

f  

 Please read up on each candidate 

and cast an informed vote.  This is an ex-

citing election because your choice will 

influence the direction of GEA for the 

next three years.  

 I think we all know, as we ap-
proach Thanksgiving ,the end of the year 
is coming fast.  I keep trying to convince 

my students that they need to stay on top 
of their work because shortly after the 
winter break will be the end of the term 

and they will be caught unaware if they 
don’t focus.  So it is with us, we need to 
keep our focus on what is truly important, 

aside from family, and that is to care for 
our students and to teach them in the best 
way we can.  Of course, we need to fol-

low the Granite Way, but there can still 
be joy and fun in the teaching.  We need 
to look for ways to release our stress and 

find the love of teaching that brought us 
here. I hope that we can put aside the bit-
terness that seems to be pervasive in our 
society at this time. 

 Please stand with me in gratitude 
for being able to work in public educa-
tion. Our strength and our voice in advo-

cating for students and for our profession 
is needed today more than ever.   

    — Susen Zobel 
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GEA TALKS 

 On Thursday, December 8, 

2016, we will explore social justice, 

what it means to us personally, and 

how we can bring justice in to the 

classrooms.  This session will be pre-

sented by GEA Executive Board 

member, Caren Burns, and Salt Lake 

Education Association leader, Chel-

sea Acosta.   

 In Granite District alone, 900 

students are reportedly homeless, 

65% are eligible for free and reduced 

lunch (44,000 students), 17 schools 

currently have mobile food pantries 

with a need for more.  Over 50 lan-

guages are spoken in our schools as 

we are within the boundaries of sev-

eral refugee communities.  

 The need for teachers to be 

involved in social justice issues is 

great, not just for 

our classrooms, but 

the communities in 

which we live. 

 GEA will 

provide a safe environment for 

dialogue and compassionate un-

derstanding. We ask that you 

bring your willingness, open mind 

and hearts.    

 Please RSVP your attend-

ance to Mary Jones, GEA office,  

(801) 266-4411 or email 

mary.jones@myuea.org  

Date:  Thursday, December  8, 

 2016 

Time:  4:30 to 6:30 p.m. 

Location:  UEA Auditor ium: 

 875 E 5180 S, Murray. 

 

  

 

    

 For several decades 

dedicated volunteers have been 

working for students and teach-

ers of Granite School District 

through the Granite Education 

Foundation (GEF) Recently, 

GEA has been offered a seat on 

the Board of Directors for the 

Foundation.  This is a natural 

fit for GEA members as we are 

intrinsically tied to the same 

goals and values; support for 

student learning and well-

being.  As GEA members 

know, our collective voice 

achieves so much more than 

what we can do alone.  It is our 

hope that by having a seat at the 

table, we are able to bring teach-

ers together in support of the 

GEF mission (“Provide Gran-

ite School district students and 

educators access to resources 

that improve educational out-

comes.”) in the same way as we 

do for our professional associa-

tion.  

 There are many needs 

within our District that are being 

prioritized based on funding and 

volunteer resources. Currently, 

the GEF is organizing Santa 

Sacks for stu-

dents in need. These sacks contain 

one toy, hygiene products, a book and 

a blanket for students in grades K-6.  

We are in need of toys. The need is 

great; 65% of Granite students qualify 

for free and reduced lunch. There are 

over 2,000 Santa Bags to fill!  If you 

are able, please donate one toy be-

tween now and December 10.  Drop 

off to our office at 875 E 5180 S, Ste 

1, Murray, or call us for pick-up.  

 Thank you for all you do eve-

ry day to make a difference in the 

lives of your students.  
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  This most recent state 
election cycle, the population was 
awarded a tremendous opportunity 
to declare candidacy for the state 
school board.  This opportunity 
was not coincidental, but a hard 
won legal battle fought by a citi-
zen who decided to be present.  
He was successful. A judge ruled 
on behalf of all Utah citizens that 
the state’s current practice of hav-
ing a partisan committee appoint 
members to the state school board 
was unconstitutional. 

 In January I declared my 
candidacy. Jenny Graviet, another 
teacher, also threw her hat into the 
ring, along with former teachers 
Janet Cannon and Carol Lear.  
With the voice of public educators 
on the state school board, we be-
lieved we would benefit all stake-
holders by preventing waste and 
unnecessary mandates.  We had 
no idea what we were getting into 
but we knew we could not be si-

lent and had to take advantage of 
the opportunity to run. 

 Primary season was com-
pletely out of our comfort zones. 
Graviet and I both won in our re-
spective campaigns and persevered 
toward the general election. I was 
successful in the primary election 
and unseated the current state 
school board chairperson.  Graviet 
was facing a difficult campaign 
against the current co-chair in the 
general election. Fellow educators, 
parents, and the community-at-
large believed educators would be 
the best representatives for our stu-
dents. 

 Eleven months later...I 
pontificate that I could have had a 
baby in this much time!  I worked 
harder on a Master’s and Adminis-
trative endorsement.  Each step of 
the campaign was gratifying and 
nerve-racking.  The process of 
reaching out to people and learn-
ing more about our local commu-

nities has enriched me as a person.   

 Please consider running for 
an office.  Winning this election has 
allowed me to be your state school 
board representative, but running as 
a candidate allowed me to grow, 
learn and thrive. The opportunity to 
stand up and say I am an educator 
and I love my profession to every 
group I met built a movement.  Par-
ents trust educators; we need to be 
the leaders of our profession.  Gra-
viet, Cannon, Lear and I won with 
your support! Reclaim pride in the 
profession you love, run for office.  
 
 —Kathleen Riebe 

 

  

 Calling all Potential Candidates 

Social Justice: by Caren Burns 

 On July 3, 2015, the 

NEA Representative Assembly 

in Orlando, Florida unanimous-

ly approved New Business Item 

B, which asked the NEA to 

acknowledge the issues sur-

rounding Institutional Racism 

in American schools and asked 

them to provide action on fixing 

this nation-wide issue. In the 

history of the NEA, there have 

been very few unanimous ap-

provals that didn’t require 

lengthy debate or at least a few 

“nays” from the audience. Be-

ing in that room sparked an 

interest in me to learn more 

about Social Justice and be-

come part of the solution to 

this vast and complicated 

problem, Recent data collected 

in a GEA survey, proves that a 

lot of our members are ready 

to learn more and get involved 

as well.  

 So let’s start at the be-

ginning with a question a lot of 

us may be hesitant to ask: 

What is Institutional Racism and 

do we really have a problem with 

this in Granite School District? In-

stitutional Racism is racism or dis-

crimination at a systematic level, 

and can include laws and policies 

that are intended to help, but actu-

ally hurt. It is the implicit bias that 

every person has, which comes 

from societal conditioning, but on a 

larger level. It’s not the small iso-

lated incidents we see, it’s a bigger 

problem that is societal.  

 ...Continued on next page 
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  Forms 

of Social Op-

pression may 

include: able-

ism, ageism, 

classism, eth-

nocentrism, 

heterosexism, 

racism, and sexism.  

 Sadly, we see many exam-

ples of Institutional Racism and bias 

in the United States every day. We 

have many more men of color incar-

cerated than white males, and statis-

tically, if a white man commits the 

same crime as a black man, the 

white man will get much more leni-

ent sentencing. In schools, we have 

a problem with more students of 

color being suspended or disci-

plined, and a much higher rate of 

white children being submitted for 

gifted testing. In Granite School 

District, we trend slightly better 

than the nation as a whole in these 

areas, which is good, but we have a 

lot of room for improvement. With 

roughly 65% of our district living 

below the poverty line, and the most 

diverse district in the state of Utah, 

we have the responsibility to our 

students and teachers of color to do 

better.  

 Where do we begin? With 

Social Justice! Social Justice is 

something we’ve been hearing a lot 

about lately in the news, on social 

media, and it became a very im-

portant issue in this national elec-

tion, but the concept has been 

around for hundreds of years. As an 

educator, I choose to look at Social 

Justice as a verb rather than a noun; 

to me, it means that we are working 

towards equity for all in our soci-

ety. It means we are actively try-

ing to educate ourselves and 

fight those “isms” listed above. 

The NEA states that it is: a con-

cept in which equity or justice is 

achieved in every aspect of socie-

ty rather that in only some as-

pects or for some people. It in-

cludes a vision of a society in 

which the distribution of re-

sources is equitable and all 

members are physically and psy-

chologically safe and secure.  

 There is probably nothing 

more important than our stu-

dents, educators, and staff mem-

bers feeling safe when they come 

to school. Fortunately, the NEA 

has developed many resources to 

help our districts start the jour-

ney of Social Justice. This fall, at 

GEA, we are forming a Social 

Justice committee and starting to 

take action because we believe 

that it is essential for everyone 

who walks into a Granite District 

School to experience equity and 

safety.  

 The first steps for all of 

us on this journey are to educate 

ourselves and become aware of 

some important aspects of Social 

Justice. It is to begin to under-

stand what the “isms” look like 

and sound like in America; to try 

and see the world through the 

eyes of the oppressed. On De-

cember 8th, we are having our 

first GEA talk on this issue, and 

we hope you can attend. If you 

cannot, we have a list of re-

sources to start looking at below.  

 I know that through all the 

stress and craziness of teaching, at 

the center of our job is the care we 

have for our students. At the heart 

of every teacher is a Social Justice 

Warrior who believes in equality 

and the power of education. We 

have the chance to make our 

classrooms safer spaces, to make 

our voices louder, and to make our 

good intentions more meaningful. 

Lily Eskelsen Garcia asked teach-

ers to have “hearts of gold and 

backbones of steel” to advocate 

and educate our students, and I 

truly believe we can make a dif-

ference. Please join us on Decem-

ber 8th and make that backbone a 

little stronger.  

 

Social Justice Online Resources: 

Ed Communities on 
www.NEA360.org 
 

Websites  

www.NEAEdjustice.org 
 
www.tolerance.org 

https://www.splcenter.org/ 

 

 Books/Readings: 

-The New Jim Crow 

-Brown is the New White 

-Between the World and Me 

-How the Irish Became White 

-Lies My Teacher Told M 

-Revisionist History 

-Moving the Conversation For-

ward 

Netflix Documentary “13th” 

Social Justice (cont.) 

http://www.NEA360.org
http://www.NEAEdjustice.org
http://www.teachingtolerance.com
https://www.splcenter.org/
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We also invite you to 

check out our website: 

WWW.GEA-UT.ORG   Our page is: GEA  GEA_Utah 

For Mental Health Crisis: 

UNI CrisisLine—(801) 587-3000 

 

For Non-Crisis Support: 

 UNI WarmLine—(801) 587-1055 

Holiday Season Survival 

Before  Halloween had come and gone, social media 

memes were celebrating the number of Friday’s before 

Christmas. Many of us have wonderful traditions and 

memories of the holiday season, but, for some, this time 

of year is difficult at best. Dr. Calvin Frederick, formerly 

of the National Institute of Mental Health, estimates at 

least a 15% increase in the number of people seeking 

professional help during the holiday season.  Here are 

some tips that may help if “family togetherness” is not a “Hallmark” moment for you. 

1. Stop putting unreasonable pressure on yourself to be happy during the holidays. 

2. Seek out people who make you feel better, and avoid those who add to your depression (even if 

they are family). 

3. Make an effort to be more physically active.  You know...endorphins. 

4. Set one or two manageable goals each day, and check them off. Love lists. 

5. Be aware of addictive behaviors sneaking up when you need comfort and find a healthy outlet.   

  

Best of all, please know that you are not alone.  Help is available.  
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