
 

 

 

Dear Members: 

As we begin the second term, I have had the op-

portunity to be at all of the schools this year and 

am on my second round.  I have to say that I am 

so amazed and proud of all the great things I see 

going on in our schools.  They are a testament to 

the phenomenal teachers in Granite District. In 

addition, I am so pleased that you have chosen to 

join the Association and add your voice with ours 

as we continue to work and improve teachers’ 

workloads. 

By now you have  had the professional develop-

ment on the complete evaluation system.  For me, 

it is a relief to know that they have made some 

decisions so we finally know what we are work-

ing with. 

We have always known that the Principal Evalua-

tion would be the biggest piece, and the Utah 

State Office of Education confirmed that on Sep-

tember 18, 2015.  They stated that the Principal 

Evaluation will comprise 70 percent of the total 

Educator Rating, with Student Growth making up 

20 percent and Stakeholder Input 10 percent. 

We teach the standards and  administer our 

CFAs; however, we can’t help but worry about 

how students will they do on the SAGE or GQBs.  

Star Orullian worked on the District Evaluation 

Committee for four years, fighting to help make 

the Student Growth piece instructive rather than 

punitive for the teachers. Following the evalua-

tion professional development we have received, 

I feel that she was able to accomplish that.  I ap-

preciate the District’s willingness to listen to Star 

and take that into consideration as they deter-

mined how GSD would assess Student Growth. 

Having the District agree to use only GQB for the 

Student Growth piece is a benefit to all teachers. 

Of course, as teachers we realize it is our job to 

ensure that students’ time in our room is valuable 

and they leave their year with us better for having 

been there. While we are still responsible for school 

growth (as demonstrated through 

SAGE), this was truly a win for 

teachers.  

For Stakeholder Input, which 

comprises 10 percent of the en-

tire score, it is up to the educator 

to reach out to parents and stu-

dents to solicit the surveys.  We are to use the GSD 

stakeholder surveys, which have been in existence 

since 2001, but which few of us have probably used.  

I was concerned that many would not know where 

to find them; therefore I went on quest to discover 

where the surveys can be found. 

They are located on the District Intranet.  You then 

click the link for TEACHERS on the left hand col-

umn.  On the TEACHERS page, on the far right 

hand column at the bottom under Lines of Evidence 

you will find forms for a “Teacher Survey for Par-

ents,”  “Teacher Survey for Students,”  and 

“Teacher Survey for Colleagues.”  These are the 

ones that need to be used in order to get that Stake-

holder Input score.  You may need to disseminate 

them to some students, parents, or perhaps a col-

league (perhaps at holiday functions or SEPs). You 

will then use these responses to help you create a 

personal goal for your PLAN.  This is not in addi-

tion to the two goals you are already asked to cre-

ate, but rather as ONE of those goals which will 

help you improve in the area highlighted by the sur-

veys.  For that you receive the entire 10 percent.  

You will find the GSD Educator Standard Rubric as 

well as the Parent and Student Surveys on GEA’s 

website at www.gea-ut.org website under Evalua-

tion.  

     ~Susen 
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ADVICE FROM YOUR ADVOCATES 

GEA Directors, Star Orullian and Cindy Formeller 

 

Star Orullian Cindy Formeller 
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Dear AdvoCat, 

 

I feel vulnerable having a Facebook and Twitter account, but I 

love my connections on social media.  With all the hacking 

going on lately, I am afraid I will be a victim and that it will 

hurt my teaching job!  Any advice? 

 Signed:  Fearful On-line 

 

Dear Fearful, 

Just like every cat hacks hairballs, any account can be virtual-

ly hacked.  The best advice for on-line felines is to pay atten-

tion to your security settings.  Adjust your Facebook privacy 

setting so that you are not visible with most searches.  This is 

a very easy change.  If you don’t make the change in settings, 

you can be assured that students will find you.   

Change your “Search Visibility” setting to “Only 

Friends.”  This will keep your Facebook profile from 

popping up if someone searches for you on the site.  

Even if your visibility is “Friends of Friends,” you 

never know who may be catting around in your 

neighborhood. 

If you just don’t want to miss out on that alley-cat you 

met last summer, and want to keep your search visi-

bility open, then un-check the box next to “A link to 

add me as a friend.”  That way the stray can find you, 

but can’t add you without your permission.  The 

same goes for students or parents of students.  

 

Dear AdvoCat,  

I am a very popular teacher, and I wish to be transparent in 

my communication.  I am very careful to keep my personal 

Facebook page appropriate, and I just don’t want to limit my 

opportunity to post messages to students and parents.   

 Signed:  Superstar Teach 

 

Dear Superstar, 

Have you been in the catnip?  Even for someone who believes 

he or she is the “cat’s meow,” adding students or parents as 

“friends” on your Facebook account is NOT recommended!  

If you wish to remain popular for all the right reasons, then 

take my purr-scription and do some homework; read Granite 

District Policy Article X.C.3. Social Networking Policy.  The 

policy outlines parameters a teacher must follow in order to 

utilize social networking for instructional purposes.  The poli-

cy also outlines an employee’s personal social networking 

usage when it comes to students or parents.  

 

Bottom line, you are a teacher, and whether you like it or not, 

you are held to the highest standard and technically are a 24/7 

employee.  Anything that may be questionable can be read 

widely on the internet and may place you in jeopardy with an 

angry parent, or even worse, an angry school board member.  

 

Dear AdvoCat, 

I teach Science and have been working with students on vol-

canos.  After a week of study, I had a student ask me, “Um, is 

lava hot?”  Seriously?  It’s igneous in nature!  What do you 

think?  I was so flabbergasted, I turned to my Facebook 

friends and posted my frustration and amazement.  I didn’t 

name the student, but now I am in trouble with my principal 

and the parents?  How is that fair? 

  Signed:  Hot under the Collar 

 

Dear Hot, 

Before you erupt any more on Facebook, listen to me meow a 

bit: “NEVER, NEVER, NEVER, under any circumstances, 

say anything about a student!  EVER!  Although you believe 

you are being general, you run the risk of someone figuring 

out about whom you’re talking.  Even if you use an alias 

name, initials, or simply describe a situation, someone, some-

where will determine who the student is whom you are refer-

encing in your “catty remark.”  Believe me, Hot Stuff, it’s 

tempting to vent to non-school friends, but in any on-line 

community, you don’t know who could be listening or be re-

lated to one of your students.  Keep it cool, and remember, 

walls have ears!  

 

Listen up, Educator Cats, teaching is one of the most im-

portant careers anyone could choose.  It requires new profes-

sionals to make the transition from being a kitten to the top cat 

in front of the class.  It requires gray-whiskered cats to be 

vigilant with new technology.  Professionally, it’s in your best 

interest to think about all of this information and guard the 

career you’ve invested years and thousands of dollars to pur-

sue.  Consider making a professional page with a completely 

separate email (Gmail is great for this) where you, as the 

teacher, only posts work related information, such as as-

signment deadlines and classroom announcements. Once 

you gain permission from your school principal to set up this 

instructional site, students and their parents may then follow 

you there instead of you giving them access to your personal 

Facebook or Twitter page.  

 

Remember: EVERYTHING posted on social media is 

public, regardless of the privacy settings or precautions.  

Don’t be pussyfooting around – take my advice and get a 

handle on your social media accounts today!   
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membership and dedication to teaching! 

Mentor Relationships 

The relationship with your assigned mentor is criti-

cal to your success as a new educator—make sure it 

works for you.  A good mentor will: 

be willing to share sample plans and resources 

from their files; 

guide you to the right place or person for help 

with curriculum questions; 

be a good, confidential listener. So, use them to 

test new ideas and strategies; 

invite you to pro-

fessional meet-

ings in your 

field (e.g. at-

tend confer-

ences, visit an-

other school 

district, or ob-

serve other 

teachers to-

gether, etc.); 

help you reflect on your teaching and celebrate 

your success; 

will be willing to help you see the difference 

between a real crisis and a minor annoy-

ance.  They can provide a balanced perspec-

tive; 

share ideas for a relaxing and for positive stress 

management; 

not do your work for you, or serve as a teach-

er’s aide. 

 

If you are feeling “short of supported” by your 

mentor, or not have an assigned mentor, contact 

your GEA building representative (AR) or the GEA 

UniServ office immediately.  Too often, new edu-

cators feel as though they might jeopardize their 

positions if they bring up a mismatched mentor re-

lationship. Unfortunately, waiting to speak out, can 

do more harm to your growth and success as a new 

educator.  GEA can support you in these crucial 

conversations with your building administrator. 

Looking for Student Loan Relief? 

 

The following tips are from NEA Member Benefits 

regarding Student Loan Consolidation: 

 

 
As a new 

teacher, you 

may not 

know the 

structure of 

your profes-

sional asso-

ciation.  You may have joined the Granite Edu-

cation Association (GEA) for many reasons: (1) 

it was the right thing to do; (2) legal liability 

insurance; (3) you have friends and family who 

are members; (4) you understand the solidarity 

of working together to protect public education; 

(5) all of the above!  For whatever reason you 

chose to join—welcome! 

 

As a GEA member, your monthly dues dollars 

fund three levels of membership: local, state, 

and national.  Each level offers you professional 

development opportunities, savings discounts, 

and employment representation.  A portion of 

your dues also supports the GEA UniServ Of-

fice, the administrative arm of the Association—

with two full-time staff directors available to 

advocate on your behalf and an office support 

professional to manage the day-to-day work of 

the Association.  We ensure that all your rights 

and benefits of membership are protected. 

 

The Utah Education Association (UEA) offers 

continued leadership and advocacy at the state 

level.  Staff members are available to support 

Bargaining and Research, Political Action, 

Teaching and Learning, Organizing and Mem-

ber Benefits, Public Relations, and Leadership 

in shared governance.  The National Education 

Association (NEA) is our parent group that of-

fers similar benefits as the UEA but on a nation-

al level.  Without the support of NEA, states 

would not have gained federal funding for edu-

cation; continued, positive, change to the No 

Child Left Behind (ESEA) legislation; represen-

tation in pension reform; and any number of na-

tional challenges for public educators.  NEA’s 

tireless efforts support all education profession-

als. From all three levels of your professional 

association, we sincerely thank you for your 
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teaching full time in a teacher shortage area, you 

might be eligible for a deferment (postponement of 

repayment) if you borrowed before July 1, 

1993. For more information, control click here.  

Douglas Scholarship Reduced Service  

If you have a Paul Douglas Teacher Scholarship, 

you may be eligible for reduced service obligations. 

(Note: These scholarships were last awarded in 

1995-96.) Recipients of the Paul Douglas Teacher 

Scholarship may reduce the required years of ser-

vice by teaching in a shortage area. 

If you're an educator serving in a low-income or 

subject-matter shortage area, it might be possible 

for you to cancel or defer your student loans. 

It is important to know that you can only consoli-

date once. With a few exceptions, once you get a 

consolidation loan, you cannot go through that pro-

cess again;  therefore, be careful to make sure you 

get the best deal possible. 

 

For more information on federal consolidation 

loans, visit the Federal Student Aid website.  Also, 

the National Consumer Law Center’s Student Loan 

Borrower Assistance website has detailed infor-

mation about loan consolidation.  

Balancing the Demands of Teaching with Real 

Life   

 

Educators have to be magicians to reach today’s 

young people. As an educator, you’ll be called upon 

to teach, coach, manage, present, entertain, counsel, 

guide, listen, learn, chaperone, and even to serve as 

a parent to students.  This is a lot of work and re-

sponsibility, and you need to learn some stress 

management tips to survive.  

Learn to say “no.” 

Don’t volunteer for everything the first year. 

Decide what your limits are and adhere to them.  

It may be better to take a job with six clas-

ses and one coaching assignment rather than 

a job with five classes and three sports to 

coach . 

Ask for help when you feel overwhelmed.  If you 

cannot talk to your mentor, find another teacher to 

talk with.  Talking and planning with others who 

teach the same subject can be very beneficial. 

Student Loan Cancellation/Deferment Op-

tions for Teachers  

If you're an educator serving in a low-income or 

subject-matter shortage area, it might be possi-

ble for you to cancel or defer your student loans. 

If your loan payments are enormous, or you’ve 

fallen on hard times, even the most flexible pay-

ment plan might not help ends meet.  In many 

circumstances, it’s possible to temporarily post-

pone making your loan payments or reduce the 

amount of 

your pay-

ments.  

These peri-

ods of relief 

are known as 

deferments 

(during 

which the 

government pays your interest and forbearances 

and provides for your monthly loan payments to 

be temporarily suspended or reduced). 

Canceling a Perkins Loan  

If you have a loan from the Federal Perkins 

Loan Program, you might be eligible for loan 

cancellation for full-time teaching at a low-

income school or teaching in certain subject are-

as. Find out more by control clicking here. You 

can also provide for deferment for these qualify-

ing teaching services. Check with the school 

that gave your Perkins Loan for more infor-

mation. 

Stafford Loan Forgiveness for Teachers  

If you received a Stafford Loan on or after Octo-

ber 1, 1998, and you teach full time for five con-

secutive years in a low-income school, you may 

be eligible to have a portion of the loan can-

celled. This applies to FFEL Stafford Loans, 

Direct Subsidized and Unsubsidized Loans, and 

in some cases, Consolidation Loans. 

Stafford Loan Deferment Provisions If you 

have a FFEL or Direct Stafford Loan and you're 

http://studentaid.ed.gov/PORTALSWebApp/students/english/deferffel.jsp?tab=repaying
http://studentaid.ed.gov/PORTALSWebApp/students/english/douglas.jsp?tab=repaying
https://studentloans.gov/myDirectLoan/consolidationRedirect.action?webSource=DLCS
http://www.studentloanborrowerassistance.org/
http://www.studentloanborrowerassistance.org/
http://studentaid.ed.gov/PORTALSWebApp/students/english/cancelperk.jsp?tab=repaying
http://studentaid.ed.gov/PORTALSWebApp/students/english/cancelstaff.jsp?tab=repaying
http://studentaid.ed.gov/PORTALSWebApp/students/english/cancelstaff.jsp?tab=repaying
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Form a support group with other first-year 

teachers. You are all exper iencing similar  

joys and fears.  Talk about your experiences and 

your feelings with others who are in the same 

boat.   

Practice good stress management techniques.  

These may include exercise, getting enough 

sleep, a healthy diet, a hobby, or just some soli-

tude or down time. 

Identify the three most stressful elements of 

your teaching position. 

Identify three things that you can control in 

your classroom. 

Write down something nice that you can do for 

yourself—every day, week, month, and at 

the end of the semester. 

Complete these sentences: 

I spend too much time every day doing… 

When things get difficult at school, I… 

I know that my students are stressed out when… 

 

And finally, call Susen Zobel, Star Orullian, or Cin-

dy Formeller at the GEA UniServ Office for a confi-

dential conversation to process frustrations. We un-

derstand the difficulties you are going through as a 

new educator, and we wish you the best success in a 

long career  with Granite School Distr ict.  

 

“If your compassion does not include 

yourself, it is incomplete.” 

– Jack Kornfield 

 

http://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRxqFQoTCI-4sbGm6MgCFRj3YwodN0cPlA&url=http://www.scienceforwomen.org/2014/08/compassion-versus-competition-what-does.html&psig=AFQjCNHkl-EAX6oaPXmnDUkA5-3_3XJ2Jg&ust=144


            GEA Candidate Bios 
 
               

Secondary Seat (Two Candidates) 

 
Tyler Jensen - Secondary Seat 

 
 

Kerry Bishop – Secondary Seat 

 
 

 

Specialist Seat (Two Candidates) 

 
Crista Holt – Specialist Seat 

 
 

Paula Nelson – Specialist Seat 

 
 

 

My name is Tyler Jensen, and I am running for the GEA Board of Director’s Secondary Seat.  I teach Science and 

Visual Art at Olympus Junior High.  My first and genuine focus as a leader is collaboration--observing the view-

points from many aspects, taking consideration of everyone involve, and then once a decision has been reached, stay-

ing on that course of action. To gain knowledge, I thrive on learning from others, researching data, and investigating 

legislation. I have had the opportunity to be Assistant AR at Olympus Jr. for two years.  In that time, I have recruited 

new members; organized and held in-school meetings to discuss teacher rights and proper channels of communica-

tion; and worked closely with all staff to address teacher needs.  In 2015 I was elected to NEA Representative As-

sembly where I worked diligently to network and represent GEA.  I thank you, and I ask for your vote and support. 

I have been a union member for almost forty-years.  After I received my bachelor’s degree in English Education, I 

took a small detour and worked in various positions at Utah Power.  During my nineteen years with the power com-

pany, I was a member of the IBEW (International Brotherhood of Electrical Workers) Local 57.  I left the power 

company in 1995 due to a reduction in force and was hired by Granite School District as an English teacher at 

Hunter Junior High.  During my time here, I have been a member of GEA.  I believe in the necessity of a strong 

Association and its abilities to improve the working conditions of its members.  I would appreciate your vote to 

allow me to raise my participation one more level.  

For the last three years, I have served on the GEA board.  I have been involved by attending School Board meetings, 

district committees, and helping out with GEA events. I know that GEA is making a huge difference in my career and 

this is why I like being involved. I feel it is important to know what is going on and ensure I represent others who are 

unable to attend meetings. I’m passionate about the work that GEA does, and this is why I am running for the Special-

ist Seat and the Representative Assembly.  

  

I respectfully submit my name for candidacy for the GEA Board of Directors’ Specialist Seat.  As a current board 

member and AR, I understand the importance of the GEA’s mission to not only support and protect teachers, but also 

lead in the highly political arena of education. My professional work includes twenty years as a Granite secondary 

teacher.  I have also worked in advertising and public relations in the private sector, higher education, and of all things, 

a truck equipment company. On the good side, I have been a member of GEA since my first year of teaching.  For the 

past eleven years I have served as an AR, which I personally consider the single most important position within the 

Association.  I also serve on the UEA and NEA Resolutions Committee, and have publicly embarrassed our NEA Pres-

ident and GEA member, Lily Eskelson Garcia. 



At Large Seat (Two Candidates) 
Caren Burns – At-Large 

  
 

Beckey Carson- At-Large   

 

 
NEA Representative Assembly Candidates 

 
Karli LaMar – NEA RA Delegate 

 
 

Susan Merrill – NEA RA Delegate 

 
 

Tina Rusk – NEA RA Delegate 

 
 

 

 

 

 

 

Throughout the last five years, being involved in the GEA has been a great experience for me. I started my membership as 

a student teacher, and I have continued to be a member ever since. Even though I am a newer teacher, I can see that GEA 

is advocating and supporting me and all GSD educators at a time when teaching can be a turbulent career. I feel like it is 

important to support the GEA and get involved because it is the greatest tool that I have to make a difference in education. 

I have enjoyed being on the GEA Board of Directors this school year, and I think that being involved and sharing in the 

work that needs to be done is a great way to give back to the Association that gives me so much. I am running for an At-

Large Board seat to be able to continue that work in the coming year.  

My name is Beckey Carson, and I am a recipient of the 2007-08 Most Outstanding AR Award and Runner-up in ’08-

09.  I am the current AR at Granger High School; teaching in the self-contained I.D./L.D.  I have fifteen years of AR 

experience which qualifies me for this Board position.   I am committed to the betterment of our members. Those of 

you who do not know me, trust that I will attend, listen, and find solutions to our common problems in a changing 

environment. My fellow teachers have counted on me to increase membership, fight for their rights, and keep them 

informed on the many employment issues faced at school. I want this position and need your vote to be your next 

Board member. See you at the next meeting; I’ll arrive a little early in case you have questions about my qualifica-

tions or positions. 

I am a recent graduate of the M.A.T. program at Westminster College and a first year teacher at Brockbank Junior 

High.  Throughout my teacher training, I continually found myself wondering how I could possibly affect positive 

change in my school or district as an individual teacher when facing a variety of needs from many students, families, 

and colleagues.  The Granite Education Association has been the answer to that question.  In my short experience 

with my school’s GEA Representative (AR), I have seen the power of a teacher association whose main work is to be 

a source of positive change for all who enter through the doors of a school.  The GEA represents an opportunity to 

unite many voices seeking equity and opportunity in both the Granite School District and in the field of Education at 

large.  It is my sincere desire to contribute my voice and professional strengths to the GEA.  

I am a third grade teacher at Oakridge elementary.  During my tenure, I have had the opportunity to represent teachers 

in a variety of ways.  State and local focus groups have broadened my vision and knowledge of the issues facing many 

of my colleagues.  UEA provided me with an opportunity to be part of a focus group in Denver at the NEA Repre-

sentative Assembly.  This experience piqued my interest and desire to get involved.  I would appreciate the opportunity 

to represent Granite teachers in a more active role. 

My name is Tina Rusk.  I work at Jim Bridger Elementary, as a third grade teacher.  I am running for the NEA Repre-

sentative Assembly delegate position.  I know that it is an amazing experience to witness the governing body of our 

National Association in action.  I would like to be involved again in this truly worthwhile experience.  I would like the 

opportunity to represent GEA at the NEA RA this coming summer.  



Joanne Brown – NEA RA Delegate 

 
 

 

Kerry Bishop – NEA RA Delegate 

 
 

 

Mindy Layton – NEA RA Delegate 

 
 

 

Melanie Owens – NEA RA Delegate 

 
 

Sue Dickey – NEA RA Delegate   

 

I’m JoAnne Brown, and I hope to be a Representative Assembly delegate this summer.  I have worked at Olympus 

Junior High School as a science teacher my whole 17-year career in our district.  During that time, I’ve seen many 

changes, including seven principals.  It seems like it gets harder to teach every year with all the clamor outside tell-

ing us to change.  But the thing that stays the same is the dedication of the educators I’ve worked with and the pas-

sion they have for helping their students succeed.  I have served as either an AR or assistant in my building for over 

seven years.  I’ve always been a member of GEA.  I’ve served in many other leadership positions, including the Utah 

Science Teachers Association board, GEA and GSD committees, and leadership positions within my school.  I know 

what is important to Utah teachers and would take that perspective to NEA. 

I have been a union member for almost forty-years.  After I received my bachelor’s degree in English Education, I 

took a small detour and worked in various positions at Utah Power.  During my nineteen years with the power com-

pany, I was a member of the IBEW (International Brotherhood of Electrical Workers) Local 57.  I left the power 

company in 1995 due to a reduction in force and was hired by Granite School District as an English teacher at 

Hunter Junior High.  During my time here, I have been a member of GEA.  I believe in the necessity of a strong 

Professional Association and its abilities to improve the working conditions of its members.  I would appreciate 

your vote to allow me to raise my participation one more level.  

As a candidate for the NEA Representative Assembly (RA), I would be honored to represent the Granite Education 

Association and our teachers as a first-time delegate in order to bridge educational theory with everyday practice. I 

understand GEA members’ concerns and I am willing to continue to speak up about the over-testing of our stu-

dents and how it impacts teachers and students in Utah. In order to be your GEA delegate in the summer of 2016, I 

am asking for your VOTE to Advocate for YOU by attending the NEA Representative Assembly in Washington 

D.C.  Your vote means I can continue to advocate--along with our GEA Board, our strong leaders, and directors--to 

build relationships and among members and within our district, state and nation in order to better serve each student 

in Utah. I am Mindy Lynn Layton, and I thank you for your vote. 

Representing GEA at the national level would be an exciting responsibility. As an AR, I have learned so much 

about how the government works with education, and I feel like going NEA Representative Assembly would in-

crease my understanding. Using this knowledge, I would work with others to help our local legislature become more 

realistic about what we do and how we do it. It would also be great to represent GEA and let the NEA know of our 

POWER! We need to be vocal about what UTAH needs from the NEA. Would you please allow me represent you 

at the assembly? Thanks, Melanie Owens. 

I would be proud to serve GEA as a delegate to the 2016 NEA RA in Washington D.C.  I would listen to the issues in-

tently and represent Granite’s perspective.  I love working for our teachers and hope you would allow me to represent 

you again. 


