
HAPPY MAY! Although the calen-

dar shows that the end of the year is 

near, there is still so much yet to be 

done. So, hang in there until the 

very end. 

 

 

The Association has had significant 

activity this past month.  

You have, by now, probably heard 

about the negotiated settlement, and 

I hope you think it is as good as we 

believe it is.  We believe this is the 

best settlement in Utah this year.  

There is one concern every time we 

negotiate a COLA (cost-of living 

adjustment), and that is if you  

simply multiply 3% from the last 

salary schedule, it looks like our 

new salary schedule is cheating 

you. Let me explain: At the bottom 

of your salary schedule is an aster-

isk that indicates a $4,200 legisla-

tive salary adjustment.  That was 

given by the Legislature years ago 

in an attempt to circumvent districts 

and unions.  The District first      

subtracts that $4,200, then they   

increase the base salary by 3% and 

add the $4,200 back in. All new 

COLAs are attached to the base 

salary only.  

One of the exciting things we do at 

GEA at the end of the year is to       

announce the AR (Association Rep)      

of the Year Award, along with        

runners-up. This year we had three 

runners-up and one AR of the Year 

(pictures follow on page 2).    

The runners-up received a framed  

certificate, a crystal apple, a lovely 

wood pen and pencil set and $50.   

The Runners-up for AR of the YEAR 

2016 are:  

Michele Jones—Brockbank Jr High 

Beckey Carson—Granger High 

Christine Kent—Hillside Elementary 

The AR of the YEAR received a 

wood plaque commemorating the ac-

complishment, a GEA  logo lap top 

bag, a wooden pen and pencil set, and 

will have next year’s association dues 

(NEA, UEA, GEA) paid for him.   

Our AR of the YEAR for 2016 is 

Randy Hortin—Eisenhower Jr. 

Congratulations to all our winners!  

While these people received the 

awards, all of our ARs are amazing 

and all of them are worthy of this 

award.  We would not be the largest 

association in the state without all of 

their hard work.  So thank-you to all 

of them for their efforts.   
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Inside this issue: 

Dates to  

Remember: 

 

 

UEA House of Delegates 

Saturday, May 14 

 

 

GSD  School Board  

Meeting: 

June 7 

7:00 p.m.  

 

 

UEA Summer Leadership 

June 8-9  

 

GEA Board  

Meeting: 

August 9 

4:30 p.m. 

 

 

GEA AR Meeting: 

August 10 

4:30 p.m. 

 

  

 



Last  GEA AR meeting of the 

year.  Newly-elected ARs and 

current ARs anxiously await the 

Award Winners for AR of the 

Year and Runners-Up. 

Randy Hortin,  

Eisenhower Jr. 

GEA 2015-16  

AR of the Year 

Michele Jones, 

Brockbank Jr. 

1st Runner-up  
Beckey Carson, 

Granger High School 

2nd Runner-up Christine Kent, 

Hillside Elementary 

3rd Runner-up 
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To the entire Granite Education 
Association, and particularly the 
members who supported, voted 
and believed in me throughout the 
UEA elections process. THANK 
YOU!  What an honor to be   
elected to serve as your next UEA 
President.  

 

There are no words to express my 
gratitude for the overwhelming 
voter turnout in GEA and the con-
fidence you have placed in 
me.  Your engagement in this 
election process speaks to your 
commitment to our Association 
and the important role we play in 
public education.  I am immensely 
grateful to the GEA leaders and 
board members who so gener-
ously contributed time and effort 

(and the awesome pictures for so-
cial media!) from the very begin-
ning of this campaign.  You have 
my word that I will do my utmost 
to live up to and deliver on the 
trust you have placed in me. 

 

This election process pushed us to 
examine our values as an Associa-
tion.  The most important thing 
moving forward is that we contin-
ue this engagement and energy 
among our members across the 
state. You set the bar high, GEA!   

 

 

 

 

 

 

 

 

I'm counting on you to communi-
cate honestly and regularly with me 
now and throughout my term as 
your UEA President.   Please know 
that my door will always be open. 

 

With sincere gratitude, 

Heidi 

UEA President-elect, Heidi Matthews 

 GEA thanks UEA President Sharon Gallagher-Fishbaugh for her 
years of leadership and service to Utah teachers and public education.   

  Sincere Condolences 

 Carolyn 

Tregeagle 

 

 

 

01/25/48—05/01/16 

 Following is a post on the 

Hunter Elementary Facebook 

page written by Jami Petersen, 

West Valley City:   

“It is with heavy hearts we post 

this letting others know of the 

passing of one of our own great-

est Hunter Knight teachers, Car-

olyn Tregeagle. Mrs. Tregeagle 

was a caring, brilliant, engaging 

teacher who ended each school 

day with visits and hugs from 

students from previous years. 

She was a very talented artist, 

had a quick and witty personali-

ty. She wore a smile that was 

contagious, told a story that 

captured the attention of every-

one in the room, had a strong 

and enduring spirit, was stub-

born and sweet, and had a heart 

of gold. She loved children. She 

was calm, patient, and attentive 

to their needs. She is one of the 

rare treasures of education and 

will greatly be missed by every-

one whose life she touched.” 

These sentiments have been ex-

pressed by friends and col-

leagues of Carolyn’s and de-

scribe the many gifts she gave to 

everyone she met. 

Carolyn was a teacher with 

Granite School District for 26 

years and worked up until March 

of this year when she found it 

necessary to take a medical 

leave. Her spirit continued to be 

strong and positive, and it was 

GEA’s hope that she would be 

able to join us at the retirement 

dinner this year. Carolyn, know 

that you will never be forgotten. 

Rest in peace. 



     GEA Celebrates Retirees 
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Joni Akbarian, Hunter High Susanne Garrett, Oakwood 

Julie Allred, Skyline High Trinidad Gonzales, Academy Park 

Debra Beutler, West Valley Rulean Gray, Bacchus 

Helen Bingham, Wilson Mary Gustafson, Hunter High 

Joan Blackburn, Crestview Jeralyn Hall, Bridger 

Anna Lee Bown, Hunter Jr Lauri Hansen, Upland Terrace 

Gale Brown, Eisenhower Jr Steven Harper, Olympus Jr 

Annette Bryner, Crestview Randall Haws, Eastwood 

June Christiansen, Granger High Yvonne Haynes, Hunter Jr 

Laurie Cline, Bonneville Jr Lyndon Heiss, Elk Run 

Catherine Colledge, Silver Hills Jeffrey Hogan, Jones Center 

Toni Cook, William Penn Shauna Keil, Evergreen Jr 

Linda Covington, Jefferson Jr Catherine Lambert, Evergreen Jr 

Susan Cramblitt, Evergreen Jr Laura Layton, College & Career 

Inna Dadalyan, Beehive Nancy Lynn, Fox Hills 

Aline Devaud, District Elem SPED Steven Mansfield, Bonneville Jr 

Faith Dolney, Hunter High Susan Matsumura, Armstrong 

John Douros, Granite Tech (GTI) Karel McDonough, Brockbank Jr 

Diana Durkee, Roosevelt Dianne McKee, Redwood 

Deanna Foxley, Kennedy Jr Marilyn McKeon, Granger 

Darla Frandsen, Fox Hills Philip Mcshinsky, Brockbank Jr 

Susan Fuller, Upland Terrace Susan Michael, Silver Hills 

Bonnie Gailey, Hunter High Marci Mills, Churchill Jr 

Ann Marie Gardner, Cyrus High Rosemary Mitchell, Wilson 

“Teachers, I believe, are the most responsible and important members of society because their professional efforts affect 

the fate of the earth.”  Helen Caldicott (1938—) 

The Little America Hotel, downtown Salt Lake City, was the venue for a 

retirement dinner celebrating  over 100 GEA members and their guests.  Susen 

Zobel, President of GEA and members of the GEA Executive Board honored GEA 

members with a certificate of appreciation and a gift.  Teachers shared excitement 

about this new chapter in their lives and sadness over leaving a profession they 

have dearly loved.   
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When asked what advice they would give to beginning teachers, the retirees’ responses 

could be categorized into three basic ideas: 

1. Have patience; patience with yourself and with your students. 

2. Don’t do it!  (Accompanied by much laughter.) 

3. Follow the Granite District “Way,” then do what you know is right for the students 

you are teaching.  

Edward Murrell, Hunter High Karen Smith, Taylorsville 

Kelly Nelson, Hunter Jr Rebecca Soelberg, Bacchus 

Marlene Norris, Arcadia Connie Sorensen, Oakridge 

Annetta Oberhansly, Beehive Karl Stock, Wright 

Beverly Parker, Fox Hills Dee Sundell, Hunter High 

Mary Evelyn Payne, Farnsworth Sherry Tanner, Copper Hills 

Charlene Pedersen, Arcadia/Western Hills George Theodore, College & Career 

Terry Pietsch, YESS Program Lucille Thornton, Moss 

Myra Polak, West Kearns Jane Townsend, Skyline High 

Linda Postman, Cottonwood High Carolyn Tregeagle, Hunter 

Kay Quealy, Eastwood Darleen Twitchell, Olympus High 

Linda Quilter, Bacchus Charmaine Valenzuela, Jones Center 

Glenn Rasband, Eisenhower Jr Karma Ward, Plymouth 

Jaime Ria, Elk Run David Warner, Kearns Jr 

Mary Frances Rich, Morningside Mark Watts, Kennedy Jr 

Shona Roberts, Diamond Ridge Charity Welker, Hunter High 

Nancy Roberts, Pioneer Shauna Winrow, Western Hills 

Kathleen Robertson-Chiodo, Farnsworth Kathy Woodbury, Wilson, 

Terry Robinson, Educational Technology   

Erin Rubie, Crestview   

Peggy Scripter, South Kearns   

Karen Selman, Wright   

Kim Shiner, Eisenhower Jr   

Sandra Smith, Fox Hills   
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While our AdvoCat takes a long 

catnap, we will share with you the 
highlights of the Negotiated 
Agreement between GEA and 

Granite School District for the 
2016-2017 contract year: 

Financials: 

 3% COLA (cost of living ad-

justment). $6.4m benefit 

 Fully funded Step and Lane 
increases. $4.8m benefit 

 $500 Signing Bonus for New 
Hires. $200,000 benefit 

 $800.00 increase to salary for 
first three steps on the salary 

schedule.  Enhances beginning 
salary to $36,714. (Beginning 
teachers will receive an over-

all 3.3% increase in salary.) 

 

 
Non-financial Items: 

 Legislative Supply Debit 
Cards:  Teachers will be eligi-
ble to purchase supplies with 

their debit card through the 
Granite District Central Ware-
house. 

 New language under Article 

2.5:  “The District agrees to 
provide payroll deduction for 
GEA membership dues.” 

 Teacher Assistants (TAs) will 
be reinstated.  They must ap-

ply directly to the school prin-
cipal, and only one per teacher 
will be eligible. (Restrictions 

apply.) 

 Teachers will be allowed to 
opt-out of having their digital 
presence (picture) on any 

school or district publications.  

 Curriculum maps and pacing 
guides will be available annu-
ally before school starts.  

  Secondary Only:  The District 

agrees to evaluate the overall 

effectiveness of interventions, ex-
tensions, and flex time. 

 Behavioral Aides will be hired to 
support teachers as they deal with 

growing student disciplinary con-
cerns.  

 Once a Surplus assignment is 
made, that assignment will not be 

changed without good cause and is 
conditioned upon GSD HR ap-
proval.  

to school.  The teacher smiled 

and said, “Boys, you missed a 

test this morning.  Take a seat 

apart from one another and 

get out a blank sheet of paper.  

Here is your first question,” 

the teacher said.  “Which tire 

was flat?” 

Funny of the Day: 

One beautiful spring morning, 

three high school seniors played 

hooky from their class.  After 

lunch, the boys returned to 

school and told the teacher that 

they had a flat tire while driving 

 

 

GEA Directors, Star Orullian 
and Cindy 
Formeller 

Star Orullian Cindy Formeller 

Do you know a colleague who has yet to enjoy the many benefits of GEA/UEA/NEA?  Talk to the 
GEA Association Representative (AR) in your building today about the Early Enrollment Program!  
Potential members can join at no cost from April 1 to August 31! 

Total Money Summary

 3% COLA $6,400,000

 Steps and Lanes $4,800,000

 Signing Bonus $200,000

 Insurance Benefit $63,000,000

 Steps 1-2-3 increase $757,000

TOTAL:

$ 75.1 Million Settlement Package
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We also invite you to 

check out our website: 

WWW.GEA-UT.ORG  

 Our page is: GEA 

Thanks to our 
GEA Board of  Directors 

 
Susen Zobel, President 

Kathleen Riebe, VP 

Michael McDonough, UEA  

Tyler Jensen, At-Large 1  

Linda Eyring, At-Large 2 

Beth Niederman, At-Large 3 

Caren Burns, At-Large 4 

Michele Jones, At-Large 5 

Barbara Antonetti, Elementary 

Paula Nelson, Secondary 

Eddie Berrest, Ethnic Minority 

Crista Holt, Specialists 

 

Star Orullian and Cindy Formeller, in an effort to resolve con-

cerns expressed by teachers with the Breakfast in the Class-

room program, met with Granite District’s Food Service. 

(Pictured L to R: Rich Prall, Director of Operations; Sheldon 

Moore; Executive Chef, Jeff Gratton; and Betsy Scholl, Food 

Services Manager. 

Following are answers and proposed alternatives to address 

some of the difficulties teachers have with the program: 

1. Why can’t we just use the cafeteria to serve breakfast 

before school?  Before star ting the Breakfast in the 

Classroom program, Woodrow Wilson Elementary had 

approximately 250 students eating breakfast daily.  Since 

the program has been moved to the classroom, over 600 

students are eating breakfast. Statistically, more students 

take part in breakfast when it is served in the classroom.   

2. Additional reasons why the classroom is a better envi-

ronment for breakfast.  When given the option of play-

ing outside with friends before school and eating breakfast, 

many students will chose to play.  Students would then run 

in at the last minute to eat something quickly before the 

bell creating more wasted food.  The environment in the 

cafeteria was not conducive for younger students, since 

older students dominated the environment and often were 

found to bully the younger children. 

3. Do teachers need a food permit to serve breakfast in the 

classroom?  No. Breakfast ar r ives pre-cooked and pre-

pared to be eaten; therefore, there is no requirement for a 

food permit.    

4. Many food offerings are high in sugar. Agreed. Granite 

District Food Service has purchased a packaging machine 

with the intent of preparing its own nutritious meals, elimi-

nating the need to buy commercial items such as PopTarts. 

5. Craisins are way too messy! Again, agreed.  They will 

be eliminated from the menu and replaced with packaged 

sliced apples. It is the hope that by packaging apples in this 

manner will also eliminate waste of whole fruits and en-

courage students to eat a healthy portion of fruit daily. 

6. Sticky Floors!  One of the culpr its was the way juice 

was packaged in easy-spill cups. Next year, fruit juice will 

be in a straw-loaded container for easier use.  

GSD Breakfast in the Classroom Program 

http://www.gea-ut.org/

