
  Here we are at the end of another year!  It 

seems that this year, like every other, has 

been chock full of changes.  I suppose we 

cannot say that our jobs don’t stretch us and 

help us adapt.   

The one thing on people’s minds at this 

time of year is the question, “Have we set-

tled?”  “What did we get?” We do have a  

TENTATIVE settlement.  Members will be 

notified when/if the package if ratified by 

the membership. Your Building Reps re-

ceived this information below at their AR 

meetings last night Wednesday and were 

given ratification ballots.                          

Tentative settlement: 

DRUM ROLL PLEASE! 

1. 4% COLA (Cost of Living Adjust-

ment) 

2. Steps and lanes funded 

3.   Medical and prescription insurance    

   programs funded, with the following   

   changes:  

 Out-of-Pocket-Maximum increased by 

$500 for each classification over the 

cost from last year. 

 RX changes, Tier 1: $10  Tier 2: $50 

Tier 3: $80.  This is a $10 reduction for 

Tier 1 (generics) and a $10 increase for 

Tiers 2 and 3. 

The  changes listed above allowed the 

removal of the 90-day insurance waiting 

period for new hires.                                                                                                                                                

                           

4. 1.5% BONUS (One 

year only). Paid on De-

cember 15 paycheck  

a.  Paid to all those 

hired by November 1 

b.  Employee must be 

employed on December 31, 2015. 

d. calculated on Base Salary only 

5. $500 signing bonus for all first year 

teachers (one ear only) 

6. An additional $50 per teacher for         

classroom supplies.  This will be added to 

Legislative Supply Money and pre-loaded 

on a Granite Credit Union Debit Card (one 

year only) 

a. Teachers will receive the card on August 

12 (first day back). There will be no way 

to spend it before August 12 and get re-

imbursement 

b. Teachers will submit receipts to justify 

debits.  Teachers will have to pay for all 

lost receipts 

c. Teachers must pay for lost cards  

d. Teachers will use an APP to track bal-

ance on the card  

e. Purchasing from the District Warehouse 

will not be an option for the debit card  

We also discussed some of the issues you 

have brought to us over the year: CTSO Pro-

fessional days; prior to school PD days; dual 

language program staffing; 5x5 schedule and 

loss of instructional time; and sick leave re-

sponsibilities and lack of available subs. 

GEA does everything with its members in 

mind.  Thanks you for your membership! 

Susen 

B U S I N E S S  N A M E  

 

D A T E S  T O            
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Rose Jacklin, U.S. History teacher at Bonne-

ville Junior High and lifelong member of 

GEA, is one of two junior high teachers hon-

ored this year with the Huntsman Award.  

We in education are very aware of the pres-

tige of this award since it is in recognition of 

career excellence. 

 

Rose was completely taken by surprise by this 

award, since the PTA and a past teacher and 

administrator complied the nomination with-

out Rose being aware.  “I am completely 

shocked. I am stunned.  I had no idea any of 

this was happening.” 

 

In presenting the award, Karen Huntsman 

stated that Rose “is an unusual person.  She 

truly touches the kids, and not just in the 

classroom.” 

 

Rose has been deeply involved in school activ-

ities during her career.  From coaching bas-

ketball to going to Mill Hollow with  ninth 

grade students in order to broaden their edu-

cational experience, Rose always goes the ex-

tra mile to engage her students in a variety of 

learning experiences.  

 

Rose demands and models good citizenship in 

her classes. It is not just about academics, or 

extracurricular activities; she is also con-

cerned with helping students develop commu-

nity pride.  She does this in a multitude of  

ways.  

 

One way is by involving the students in a  

semiannual school beautification program.  

Rose  elicits the help of the PTA to get  mulch, 

flowers, and trees.  The students and parents 

then provide the muscle.   

 

Rose was also behind the  Comcast Communi-

ty Cares day at Bonneville last year.  On that 

day, gardening was completed and the build-

ing was cleaned.  She had motivated over 900 

students and parents to come help out.   

 

Rose has also continued the school’s 38-year- 

long “Spring Run.”  For the last  several 

years, she has been the key organizer and 

urges the faculty to get behind the event. 

Bonneville now has an annual tee shirt design 

contest, after which the faculty and students 

are  able to wear those shirts to celebrate the 

Run. With the water table (turned water 

fight),  the “work for the finish line” and 

awards, it is certainly a time of celebration 

and community effort for the students, par-

ents, and faculty at Bonneville. 

 

Congratulations, Rose, on a well-deserved 

honor.  (Personal note: I think you should 

spend the money on a trailer.)  

Rose Jacklin,  

Bonneville Junior High,  

Huntsman Award  

Winner 2015  



ADVICE FROM YOUR ADVOCATES 

GEA Directors, Star Orullian and Nikki Peterson 

 

Star Orullian Nikki Peterson 
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As a reminder to our members regarding resig-

nations, we are reproducing an email from As-

sociate HR Director over secondary, Dave Ret-

tie that was sent to all administrators: 
 
Please remind your teachers of the following infor-
mation: 

1.   If a teacher decides to resign [their] posi-
tion, they must notify Human Resources in 
writing. They can use the online form, 
email, letter, or come into HR and fill out a 
form. If a teacher gives you notice, you 
must forward it on to HR immediately. 

 
2.   A teacher must give at least 30 days notice 

to avoid a $1000 fine 
 
3.   It is the date that HR receives the notice 

that determines the 30 days.  
 
4.   The deadline this year to avoid the 

$1,000 fine is July 10, 2015.  
 
5.   A teacher can resign with more than 30 

days notice – they don’t have to wait. 
 
6.    As long as the teacher has completed their 

contract – they work on June 5, 2015 or on 
district approved leave on that day—their 
salary and benefits will continue until Au-
gust 31, 2015. 

 

Each year, we deal with situations in which 

teachers do not give enough notice and are 

charged $1,000.  PLEASE DON’T LET 

THIS HAPPEN TO YOU! 

SELF-REPORTING 

 
Members, please remember that if you find 

yourself in legal trouble, even though it may 

be outside the confines of your job, please 

notify the office immediately.  We are find-

ing ourselves in too many instances where 

individuals have already given too much in-

formation before asking for legal assistance. 

 

The law states that educators who are arrest-

ed, or fingerprinted must self-report the inci-

dent TO HUMAN RESOURCES (not their 

principals) within 48 hours of the incident.  

The District and the Utah Professional Prac-

tices Advisory Commission (UPPAC) look 

more favorably on educators who follow this 

law. 

 

We hope you have a great summer and have 

the opportunity to relax a little.  While this 

summer is going to be short, try to remem-

ber how good it will feel when you are out 

before Memorial Day next year! 

 

—Star and Nikki 
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1.  Foster Positivity 

Instead of focusing on the negative, turn your nega-

tive thoughts into positive ones. Every time you 

think a negative thought reword it in your own 

mind. Even though this might seem silly, it is the 

core of internal happiness. No one wants to be 

around a negative person 24 hours a day. If you are 

always thinking negative thoughts that's just what 

you're doing to yourself. Therefore, to avoid stress 

and teacher burnout, you really need to examine the 

messages you are sending yourself about the job. If 

every day you are saying, "This job is so hard. 

There are just too many demands," then you really 

are not giving yourself any reason NOT to burn out. 

 

 2. Create Realistic To-Do Lists 
 

Some people put everything including fixing the 

kitchen sink on their to-do list each day. There is a 

point where there are just so many things on a list 

that there is no way all of them can be accom-

plished. Therefore, you would be wise to create an 

overall task list that you need to accomplish and 

store this someplace where you can check it over 

each week. Then make yourself a daily to-do list 

that is reasonable and doable. Try to limit yourself 

to 3-5 tasks that you can accomplish in one day. 

Then when you mark them off the list you can feel 

a sense of accomplishment, and you will have 

something to celebrate.  

 

3. Accept That There Are Things You Cannot 

Change 

 

The Prayer of St. Francis is an excellent way to 

help you accomplish this. Each time something 

happens beyond your control, you can just ask for 

the courage to change the things you can, the 

strength to accept the things you cannot change, 

and the wisdom to know the difference. While 

teachers often have a greater degree of control with-

in their own classrooms, real stressors come from 

the outside. These might be in the form of high 

stakes testing, educational reforms, or professional 

development requirements. While teachers cannot 

change much of what is thrown at them, they can 

change their own attitudes towards these challeng-

es. 

 

4. Learn To Relax 

 

Many find relaxation through meditation, yoga, or 

exercise to be the perfect anecdote to a stressful 

day. When your workday is done, you need to leave 

the stresses of it and the rest of your life behind, 

even if only for fifteen minutes. Relaxation and 

meditation can rejuvenate the body and the spirit. 

Right now you can begin by just closing your eyes 

and telling each of your body parts to relax as you 

sink further into your seat. Then focus on your 

breathing. If you only did this for five minutes each 

day, you would see a big difference in your own 

stress levels.  

 

5. Watch A Funny Movie 

 

Research has proven that laughter often is the best 

medicine. The natural endorphins that are released 

while laughing help bring us relief from the stresses 

of the world. Find something that will really give 

you a good belly laugh—something that might even 

make your eyes water from the joy it brings.  

 

6. Try Something New 

 

This might be something you do different during 

your classes or it could be something in your per-

Preventing Teacher Burnout 

http://k6educators.about.com/cs/helpforteachers/a/avoidburnout.htm
http://712educators.about.com/od/assessments/fl/What-Is-High-Stakes-Testing.htm
http://712educators.about.com/od/assessments/fl/What-Is-High-Stakes-Testing.htm
http://teaching.about.com/od/J-Rteachingvocabulary/g/Professional-Development.htm
http://teaching.about.com/od/J-Rteachingvocabulary/g/Professional-Development.htm
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sonal life. Burnout can often be caused by getting 

caught in a rut. While on the Internet, search for 

new lessons or materials to help you teach an up-

coming topic. Outside of school, find something 

that you've always wanted to try but haven't done 

yet. This might be something as simple as enrolling 

in a cooking class or more ambitious like learning 

to fly an airplane. You will find that these experi-

ences outside of school will also transform your day

-to-day teaching.  

 

7. Leave Your Teaching At School 

 

While this is not always possible, try not to bring 

home work every night. You might want to consid-

er going into school early so that you can complete 

your paperwork. Then you will be able to leave as 

soon as your workday is done. Every person needs 

that mental break from their work, so use the time 

in the evening for you and your family.  transfer, 

the teacher may request a meeting with th 

8. Get Plenty Of Sleep 

 

Then number of sleep hours each person needs var-

ies by the study that is being discussed. Yet all the 

sleep studies that I've read make it clear that every-

one needs a good night's sleep to function properly 

the next day. I know that I personally need at least 

seven hours to be productive the next day. Figure 

this number out for yourself and make a date with 

your bed each night. Your body will thank you! If 

you are having trouble falling asleep, there are 

many tools and sleep aids available. Personally, I 

find having a journal by my bed where I map out 

the next day's work and write down any thoughts I 

might have really helps me fall asleep quickly. 

 

9. Talk to Someone  Positive 

 

Sometimes we just need to talk through issues we're 

dealing with at school. This can be very helpful 

when trying to understand difficult situations or 

when trying to figure out solutions to problems. 

However, you must be careful who you speak with. 

There is nothing that can drag someone down faster 

than a group of disgruntled individuals. If every day 

you go to the teacher's lounge and join a couple of 

teachers complaining about their jobs, you will not 

be able to fight teacher burnout. My advice to you 

would be to stay away from those who are disgrun-

tled. Instead, find someone who has a positive out-

look on life and talk about teaching with them.  

 

10. Celebrate What It Means to Be a Teacher 

Think back to why you became a teacher. You can 

refer to this top ten list of why teaching is an awe-

some profession. if it might help. Always remember 

that teachers are important and valuable to society. 

Remember and cherish any time that a student gives 

you a compliment or writes you a teacher apprecia-

tion note. One way to celebrate the high points in 

your teaching career is to create an 'I Make a Dif-

ference Scrapbook.’ 

While making all these changes may not be what 

you can or need to do at this time of the year.  Per-

haps making one small change will be enough to 

boost you through the end of the year.  

 

Have a Great end of the year and remember…… 

 

 

You’re a 

teacher when 

you know 

“ITS” should 

be “IT’S”! 

http://psychology.about.com/od/statesofconsciousness/tp/reasons-to-sleep.htm
http://712educators.about.com/od/teacherresources/tp/teachergood.htm
http://712educators.about.com/od/teacherresources/tp/teachergood.htm
http://712educators.about.com/blscrapbook.htm
http://712educators.about.com/blscrapbook.htm

