
Dear Members: 

 The 2016 Legislative Session  

will be closing in a couple of days.  

While there have been a few menacing 

bills that UEA has successfully fought 

off, we can’t rest until the final hours.  

Our Legislature has been known to 

sneak in some omnibus bills before 

midnight on the closing day of the Ses-

sion.  Please continue to cross your 

fingers and hope that it ends as peace-

fully as the session has gone so far.  

 While I love the weather this 

time of year, spring brings on a very 

active time for the Association.  The 

surplus process (never pleasant)  is un-

derway. Hopefully you will be in a 

place where you will find joy; howev-

er, if you are unhappy, remember that 

the transfer process begins April 1.  

From April through the middle of June 

positions within the District are posted 

for in-house transfers, and you are free 

to apply and interview for these posi-

tions.  

 Every Friday from April 1 

through June 1—after June 1, teachers 

must submit a Summer Transfer Re-

quest form (from the HR office)—new 

postings will be listed on the website at 

http://www.graniteschools.org/hr/employme

nt-opportunities/. 

 The deadline for these listings 

is five days from the  publication of the 

opening.  You should then be contacted 

by the principal for an interview.  If 

you do not hear within a couple of days 

prior to the closing of the posting, feel 

free to call the principal to schedule an 

interview.  

 You should also be finishing up 

with your evaluations during this 

month.  Remember that this summative 

evaluation is what will decide wheth-

er or not you receive a  step advance-

ment next year.  It will also deter-

mine if you are put on corrective dis-

cipline.  It is important to note that if 

you receive your evaluation, and 

your teaching effectiveness score is 

low, you need to contact GEA.  Your 

principal should have a conference 

with you prior to the finalization of 

your evaluation. If this does not oc-

cur, call GEA immediately!  We all 

need to be proactive with our evalua-

tions.  

 

~Susen Zobel,  
GEA President 
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Dates to  

Remember: 

 

GSD  School Board  

Meeting: 

April 5, 2016 

7:00 p.m.  

 

AR Meeting: 

April 13 

4:30 p.m. 

 

UEA GENERAL 

ELECTION  

March 24 - April 15 

 

House of Delegates 

Saturday, May 14 

 

2015 Dues 

 (For Tax Purposes) 

 

GRANITE: 

Full Time     $590.60 

Half Time      $306.84 



The GEA Observer Page 2 

 On March 22, 2016 both 

political parties (Republican and 

Democrat) hold caucus meetings.  

These are neighborhood or pre-

cinct meetings near you. In order 

to vote in a Republican caucus 

meeting you must be registered as 

a Republican voter.  At Democrat-

ic caucus meetings you will sign 

in, but you don’t need to be regis-

tered as a Democrat to vote.  

 At the caucus meetings 

delegates are elected to repre-

sent your precinct at both county 

and state conventions. You can be 

elected as a state delegate, a 

county delegate, or both!  As a 

delegate you will decide who is on 

the ballot.  This is where your 

vote counts most!  

 Your vote carries more 

weight at a caucus or convention 

than on election night! Delegates 

have the power to: 

 Narrow the ballot in every 

race in Utah.  You have the 

power to influence the out-

come of elections. 

 Because many races in Utah 

are dominated by one-party, 

those elected by delegates will 

likely win the general election. 

 Be a personal 

contact before 

and after the 

election.  You 

can influence 

a candidate’s or a legislator’s 

views, particularly on public 

education issues. 

March 22—Party Caucus Like It’s Hot 

Party

Caucuses

Party

Conventions

General

Election

Legislative

Session

Primary

Election
(if necessary)

• MARCH…10-30 NEIGHBORS 

ELECT DELEGATES

• APRIL/MAY…50-60 

DELEGATES ELECT 

CANDIDATES

• NOVEMBER…TENS OF 

THOUSANDS VOTE

• JANUARY…RARE 

OPPORTUNITIES TO 

INFLUENCE LEGISLATORS

Taken from PowerPoint created by Chase 

Clyde, UEA Political Action Director 

Get in on the action!  Check out this YouTube video that explains 
how to become a delegate. 

Rep. Jim Dunnigan Meets GEA Members 

      At a recent UEA Educator-

on-the-Hill-Day, Representative 

James Dunnigan (R) District 39, 

reached out to Susen Zobel, 

GEA President to request a town 

hall meeting with “just Granite 

teachers” to learn what concerns 

his “classroom constituents” had 

regarding education policy and 

school funding.  He hoped to 

have 10-15 teachers attend, but 

in true GEA style, over 100 

members attended.  The overall 

message to Rep. Dunnigan in-

volved the issue of class size.  

Story after story was shared 

about the impossibility of teach-

ing adequately in an overly 

crowded classroom. Dunnigan 

expressed surprise that the main 

issue was not funding in gen-

eral.  Teachers shared that they 

would gladly go without a sala-

ry increase if it meant smaller 

class sizes and additional re-

sources.  Teachers further ex-

plained the issue of high stakes 

testing and how it affects evalu-

ation and salary increases. 

Teachers strongly stated, “When 

I don’t have control over the 

product, I shouldn't be held ac-

countable when it fails.” Teach-

ers work with students facing 

poverty, lack of parental supervi-

sion, transiency, medical and 

mental challenges without ap-

propriate resources, etc.   

 Dunnigan’s voting record 

on teacher issues has been 80% 

or better.  This meeting was a 

great way to thank him, but also 

a way to help keep his focus on 

the real needs of educators.  

https://www.youtube.com/watch?v=Lpr50pRIRk0&feature=youtu.be
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Dear Advocat,  

Our Smartphones are fast becoming 

the bane of my existence!  Daily, I 
am in the spotlight and in fear that 
whatever I do or say will be recorded 
by a student and posted to social me-
dia.  It used to be only students over 
12 had cell phones, but now I have a 
small fry with a wrist “phone” that 
allows a parent to listen in to my 
classroom.  Isn’t this an invasion of 
privacy? 

Signed:  Hate the Paparazzi 

Dear Shy Puss, 

I get it. Nobody likes to be in the 
spotlight and risk catcalls for poor 
performance.  Unfortunately, educa-
tors work in public schools and, ac-
cording to legal counsel, have no ex-
pectation of privacy.  Now, if you’re 
like me, you probably want to hide 

under your desk and hunt dust bun-
nies! 

Dear Advocat, 

I am a general education teacher and 
have a student in my classroom that 
is behaviorally Out. Of. Control.  I 
am being asked to take part in and 
sign off on an agreement for a “504 
Accommodation.”  I am worried 
about what the implications are for 
me if the 504 does go as planned?  
Isn’t this level of accommodation 
strictly for medical reasons?   

Signed, Worried 

Dear Worried, 

This AdvoCat Den receives calls dai-
ly about caterwauling students who 
won’t listen to directions.  More and 
more students are entering class-
rooms with behavioral issues that are 
more than a teacher of 30+ students 
can handle.  Unfortunately, these stu-
dents may not qualify for special edu-
cation support.  A 504 Accommoda-
tion was created by the federal gov-
ernment as part of the Americans 

with Disability Act (ADA).  The 504 
is possible for any employee or stu-
dent who has a disability that sub-
stantially limits any major life activi-
ty.  A medical diagnosis may be 
available, but isn’t required, to deter-
mine eligibility.  Behavioral disor-
ders may limit a student’s ability to 
perform manual tasks, listen, concen-
trate, communicate, or sit in a chair 
without tipping it over.  A teacher 
MUST work with a “cat pack” to pro-
vide accommodations.  This means 
you are not alone!  The plan must be 
implemented with support and over-
sight from a team made up of the ed-
ucator, the principal, the school coun-
selor, the psychologist, and parent 
input.   

The plan is to be followed closely.  
Please call us if you find that the 
accommodations are not working, 
or you are not receiving the support 
necessary to help your student be 
successful. 

24 and ends April 15.  GEA Associ-

ation Representatives in each build-

ing have been asked to schedule a 

time prior to the deadline for GEA 

members to meet in a computer lab 

and vote. GEA Leadership 

(president, vice president, and 

Board of Directors) has endorsed 

Heidi Mathews for UEA President.  

Leadership believes her work ethic 

 We are proud to be a part of 

GEA, the largest local education 

association in Utah.  Our members 

continue to be politically active and 

involved.  GEA members voting in 

the upcoming UEA general election 

can be a game-changer.  For the 

primary election, GEA only had 

19.5% of membership vote. The 

UEA general election begins March 

is unmatched and her experience 

from local building representative  

to NEA State Director has prepared 

her  to  be  president. 

 

  Check out Heidi 

Mathews’ website. 

 

Advice from Your Advocates 
GEA Directors, Star Orullian and Cindy Formeller 

Star Orullian Cindy Formeller 

504 Accommodations is an unfunded federal mandate.  Go to the 

Granite School District intranet and search 504 Accommodations to 

find more detailed information.  

UEA Elections 

                                        

 

https://sites.google.com/site/heidimatthewsforpresident/
https://sites.google.com/site/heidimatthewsforpresident/
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We also invite you to 

check out our website: 

WWW.GEA-UT.ORG  

 Our page is: GEA 

Thanks to our 
GEA Board of Directors 

 
Susen Zobel, President 

Kathleen Riebe, VP 

Michael McDonough, UEA  

Tyler Jensen, At-Large 1  

Linda Eyring, At-Large 2 

Beth Niederman, At-Large 3 

Caren Burns, At-Large 4 

Michele Jones, At-Large 5 

Barbara Antonetti, Elementary 

Paula Nelson, Secondary 

Eddie Berrest, Ethnic Minority 

Crista Holt, Specialists 

 

NEA Pet Insurance Program 

Pet Health Insurance Program for 

NEA Members 

Pets are part of the family too, that’s why pet insurance from Pets 

Best is available to NEA members. 

What is pet insurance? 

Pet insurance helps you pay expensive veterinary bills, so your pet can 

receive the recommended care they deserve. 

How does pet insurance work? 

Pet insurance is a reimbursement policy. You choose a reimbursement 

percentage from 70% up to 90%, and pair it with your desired deducti-

ble amount to create a plan that works with your budget. 

What’s covered? 

Accidents and illness coverage from Pets Best reimburses you for 

many common procedures and illnesses such as: 

 X-rays 

 Lab tests 

 Surgeries 

 Cancer 

 Exams 

 Prescriptions 

 Emergency visits 

 and more... 

 

With Pets Best... 

 You can take your pets to any licensed veterinarian in the world 

 Premium options are flexible and affordable 

 You pay an annual deductible, not per incident 

 You can be reimbursed within 5 days or less! 

 You have short waiting periods 

 Dogs & cats of any age and breed are eligible for coverage 

Pets Best has you covered—from basic accident and illness plans to 

routine care—and plans start at $19 per month! 

The next time you’re faced with an unexpected vet bill, let Pets Best 

help! 

NEA members are eligible for a 5% discount.* 

 

 

http://www.gea-ut.org/

