
 

 

Dear Members: 

HAPPY NEW YEAR!  Happy End of Semester! 

That probably means more for secondary teachers 

but, as always, I like a fresh start.   There is some-

thing about starting anew.  For the first time in 

my career, I am teaching a semester class, which 

means I will get an entire new group of students 

that I have never had.  So I can reflect on the first 

semester, correct missteps I may have taken, and 

improve on my teaching.  

I don’t really make New Year’s resolutions; how-

ever, I do try to fix the things that I haven’t been 

doing so well at.  So, I have another shot at learn-

ing ALL their names and another shot at  getting 

it right.  

The Association is gearing up for the upcoming 

Legislature Session that begins January 25. It 

looks like it is going to be an active session for 

education.  There are already many pre-filed bills 

and even more that are in process.  We may end 

up calling on you for help in contacting your leg-

islators on specific items.  I hope you are willing 

to help  fight the fight as you have in past years.  

It has been primarily due to your active participa-

tion that we have been able to hold off some ra-

ther damaging laws.  

At the 2016 Legislative Session, GEA and UEA 

offer the opportunity for educa-

tors to have the experience of 

being a lobbyist on the Hill.  

They call this Educator on the 

Hill Day (EDOH).  It is every 

Friday during the Session.  It 

starts at 7:00 a.m. and usually 

goes until lunch.  UEA buys 

lunch in the Senate cafeteria (really good food) and 

then we meet to debrief. You are then free to attend 

other committee hearings or to leave.  These EDOH 

days start on  January 29 and continue through 

March 4.  I will be there every Friday and will help 

you navigate the process.  February 12 is probably 

the easiest day for you  to attend, since there is no 

school that day (comp day for SEPs) and requires 

no leave time.  Any other Friday you will have to 

take personal leave.  I do want you to know that  in 

making my commitment to GEA to represent you to 

the best of my ability, for the last four years I have 

used my personal days to represent you on the Hill .  

I invite you to come join me when you can. 

I hope you have a great second semester! There are 

many changes happening in our school—especially 

in our junior highs— this time of the year.  Please 

know I am here to help in any way I can.  Thank 

you so much for your membership and support. 

     ~Susen 
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Full Time      $590.60 
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It is snowy and cold, and all I want to do is snuggle back un-

der my covers.  I wish the news would announce that it is a 

snow day for me! 

 The District has made it clear that we will not call a snow 

day if there is any way for the buses to arrive safely and for 

the buildings to be open. Having said that, there are provi-

sions for those horrible, very bad snow days.  It is late start.  

Late start doesn’t mean that I get to sleep for two more 

hours; it is actually intended that I can leave for work and 

have two additional hours to make my way to school in case 

of accidents blocking my way or roads so slick that I have to 

drive two mph.   

 Every day is a contract day, and I am required to show up.  

If it is just not possible for me to get through (e.g. snow 

drifts, roads that have not been cleared and are impossible to 

pass etc.), then I need to call my principal and, more than 

likely, will have to take a personal day.   

 It is not okay for me to decide just not to show up.  As GEA 

President, I only work in the school in the morning, even if I 

can’t make it in until after my classes have started.  I still 

need to get there and see if I can be of assistance somewhere 

else in the building.  

 Below you will see the article that the District posted on its  

webpage to explain to the patrons and their teachers of the 

reasoning behind keeping the schools open.  Please know 

that while the District tells parents to use their best judg-

ment in sending their students to school, it is also truly con-

cerned about your safety as well, and the Superintendent has 

said so many time to us in the GEA office.  So while schools 

are open, we are responsible for judging our time in order to 

arrive and serve our students. That being said, if you truly 

feel like it would not be safe, you MUST contact your princi-

pal so s/he knows your situation. Happy Winter and BE 

SAFE!~Susen 

DISTRICT ARTICLE 

 Why keep schools open during a snowstorm? 

 Prior to and during a snowstorm, we receive up-to-date re-

ports on road conditions, transportation capability, and the 

status of our buildings. We will keep schools open if these re-

ports indicate we can safely transport children, and open and 

operate our buildings. 

Like any public service, people count on our schools to remain 
open. Our role in the community goes beyond providing educa-

tional services to more than 67,000 students: 

 More than half of Granite School District students rely on 

their neighborhood school for breakfast and lunch. These 
meals are not simply convenient; they provide nutritional 

needs for kids who may otherwise go without them. 

 A majority of students in the district would remain home 

alone without supervision if their school had an unsched-

uled closure. Many families don’t have the luxury of adjust-
ing work schedules on short notice. 

 A functioning school building provides warmth and safety in 

addition to classroom instruction. 

 

What if reports indicate significant difficulties? 

 If reports show substantial challenges, individual schools may 
decide to implement a late start to resolve the situation. The 

emergency late start schedule still counts as a full day of in-

struction, thus no make up day in the spring is needed. 

 If it appears a late start schedule would not alleviate condi-
tions, affected schools will be closed. An emergency closure 

make-up day in the spring is included in the calendar. 

 Parents will be notified as soon as possible should a late start 

or a full closure be implemented. Please ensure your contact 
information listed on school records is accurate. The district’s 

website and social media accounts will also post emergency clo-

sure information. 

 My school is open, but it looks bad out there! 

 We trust parents to make the ultimate call when it comes to 

their child’s safety. Not all streets are plowed at the same time, 

and snow totals may differ from region to region. If you do not 

think it is safe to send or take your kids to school during a 

weather incident, please keep them home. School officials will 

be understanding regarding tardiness and absences during 

inclement winter weather. 

 In short, if you have options, feel free to exercise them. If 

not, know that we are here for your children. 

Snow Days  
To be …. Or not to be 



ADVICE FROM YOUR ADVOCATES 

GEA Directors, Star Orullian and Cindy Formeller 

 

Star Orullian Cindy Formeller 
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Dear AdvoCat,  

 

 I am a new teacher this year.  No one told me teaching 

would be this difficult!  Between planning, observations, 

classroom management, committees, mentor expectations, 

and differentiating for struggling students, I crawl home 

exhausted and feeling defeated every day. Even though I 

am working very hard, I am afraid my summative evalua-

tion in November was not positive.  Help! 

 

Signed:  Feeling Defeated 

 

Dear Defeated, 

 

 I totally understand that working with humans, especial-

ly small ones, can be exhausting and trying. Also, trying to 

teach them to act and do what you want them to do is al-

most impossible at times.  First, take care of yourself. I 

like a bit of catnip and a nap on the sunny spot on the car-

pet, but we all have our own thing. Once your cat-itude is 

more positive, get busy asking for support. Take a look at 

the summative evaluation you received in November; did 

your principal indicate he/she would renew your contract 

at this time?  If you see a checkmark in the “no” box, 

don’t panic!  Instead, call the AdvoCats at GEA and let 

them walk you through the next steps. With direction and 

due process, they will have you sitting in the catbird’s seat 

again.   

 

Dear AdvoCat, 

 

 I love teaching, but being a provisional teacher is the 

worst!  Did you know that my teaching contract can be 

terminated for any reason at all during my first three 

years teaching?  So much is at stake for my future career!  

I received a less than average summative evaluation in 

November, and I am concerned that I may be non-

renewed.  If I am non-renewed, how hard is it to find a 

teaching job in another school district? 

Signed:  Trying to Stay Positive 

 

Dear Positive, 

 

 Yes, there is a lot at stake during the first three provi-

sional years.  You can thank your state professional associ-

ation, the Utah Education Association (UEA), that’s it’s 

not five years, since that is what the Utah State Legislature 

tried to pass; but I digress.   

 It rubs my fur the wrong way to share this, but sadly, the 

status of non-renewal is difficult to circumvent.  All school 

districts include on their job applications the question, 

“Have you been non-renewed from another school dis-

trict;” or “Have you resigned in lieu of non-renewal;” or 

something similarly worded. Answering this question hon-

estly (if you have been non-renewed) may put your appli-

cation in the proverbial circular file.   

 Fear not! Avoiding employment purgatory is not as diffi-

cult as herding cats!  You may have the ability to submit 

your own resignation letter prior to receiving a non-

renewal intent letter;  but you need to act quickly!  Gran-

ite District administrators will be sending non-renewal 

intent letters in mid-February; so, talk to your GEA Advo-

Cats now about your options in this process.   

 Can you hear me me-ow? You don’t have to go through 

this alone, since you are a member cat.  Make that call 

today and get some help in determining next steps.   

 

Dear AdvoCat, 

 

 I have been working with an Intervention Specialist. 

Classroom management has been challenging, and I’ve got 

some students in my class that continually push my but-

tons. My principal has been supportive with resources, 

and my management is improving; but I am concerned 

that all my work will be for naught.  I am provisional and 

am afraid that I will be non-renewed. Any suggestions? 

Signed – When is Good, Good Enough? 

 

Dear Good Enough, 

  

 So glad to hear that you have been open to receiving re-

mediation support, Dearie!  It takes courage to accept sup-

port when you are on the catwalk. What you need is a 

friend in the AdvoCat business!  Call GEA, like NOW, 

and let them set up a meeting with you and your principal. 

When you are willing to work hard, and engage in a cru-

cial conversation about your struggles and strengths, often 

an administrator will allow you another life.  With the 

current teaching shortage public education is experienc-

ing, you may be lucky to have nine! 

 

Over and Me-owt! 

 

 

Nonrenewals  



Secondary Seat  

 
Kerry Bishop – Secondary Seat 

I have been a union member for almost forty-

years.  After I received my bachelor’s degree 

in English Education, I took a small detour 

and worked in various positions at Utah Pow-

er.  During my nineteen years with the power 

company, I was a member of the IBEW 

(International Brotherhood of Electrical 

Workers) Local 57.  I left the power company 

in 1995 due to a reduction in force and was 

hired by Granite School District as an English 

teacher at Hunter Junior High.  During my 

time here, I have been a member of GEA.  I believe in the necessity 

of a strong Association and its abilities to improve the working con-

ditions of its members.  I so appreciate the opportunity to represent 

you on the GEA Board of Directors.  

Specialist Seat  
 

Paula Nelson – Specialist Seat 

As a current board member and AR, I under-

stand the importance of the GEA’s mission to 

not only support and protect teachers, but also 

lead in the highly political arena of education. 

My professional work includes twenty years 

as a Granite secondary teacher.  I have also 

worked in advertising and public relations in 

the private sector, higher education, and of all 

things, a truck equipment company. On the 

good side, I have been a member of GEA 

since my first year of teaching.  For the past 

eleven years I have served as an AR, which I personally consider the 

single most important position within the Association.  I am excited 

to continue representing our phenomenal members on the GEA 

Board. 

 

At Large Seat  
Caren Burns – At-Large 

Throughout the last five years, being involved in the GEA has been 

a great experience for me. I started my membership as a student 

teacher, and I have continued to be a member 

ever since. Even though I am a newer teacher, I 

can see that GEA is advocating and supporting 

me and all GSD educators at a time when teach-

ing can be a turbulent career. I feel like it is im-

portant to support the GEA and get involved be-

cause it is the greatest tool that I have to make a 

difference in education. I have enjoyed being on 

the GEA Board of Directors this school year, and 

I think that being involved and sharing in the 

work that needs to be done is a great way to give back to the Associ-

ation that gives me so much. Thank you for your votes, so that I can 

continue to work on your behalf.  

 

NEA Representative Assembly  

 
Karli LaMar – NEA RA Delegate 

I am a recent graduate of the M.A.T. program at Westminster Col-

lege and a first year teacher at Brockbank Junior High.  Throughout 

my teacher training, I continually found myself wondering how I 

could possibly affect positive change in my 

school or district as an individual teacher 

when facing a variety of needs from many 

students, families, and colleagues.  The Gran-

ite Education Association has been the answer 

to that question.  In my short experience with 

my school’s GEA Representative (AR), I 

have seen the power of a teacher association 

whose main work is to be a source of positive 

change for all who enter through the doors of 

a school.  The GEA, UEA, and NEA represent an opportunity to 

unite many voices seeking equity and opportunity in both the Gran-

ite School District and in the field of education at large.  Thank you  

for  the chance to represent Granite teachers at the NEA Representa-

tive Assembly in July. 

 
Susan Merrill – NEA RA Delegate 

I am a third grade teacher at Oakridge elementary.  During my ten-

ure, I have had the opportunity to represent teachers in a variety of 

ways.  State and local focus groups have broad-

ened my vision and knowledge of the issues 

facing many of my colleagues.  UEA provided 

me with an opportunity to be part of a focus 

group in Denver at the NEA Representative 

Assembly.  This experience piqued my interest 

and desire to get involved.  I appreciate the op-

portunity to represent Granite teachers in a more 

active role at the NEA Representative Assem-

bly.  Thank you for your votes. 

GEA Election Results  
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instead of the state standardized tests. 

Incorporates the SMART Act to provide funding for 

states to audit and streamline assessment systems, 

eliminate unnecessary and duplicative assessments, 

and improve the use of assessments. 

Creates a pilot program for state-designed assessment 

systems that allow for local district assessments 

driven by teaching and learning, not accountability 

alone, and allows all states that meet the criteria to 

participate.  

Maintains the right of parents and guardians to opt their 

children out of statewide academic assessments 

where state and local policies allow them to do so. 

Allows states to set a cap limiting the time students 

spend taking annual tests. 

Empowering educators with a greater voice in educa-

tional and instructional decisions 

Moves decision-making to the people who know the 

names of the students they educate while maintain-

ing supports that ensure zip codes do not determine 

the quality of education. 

Incentivizes supports and interventions that are tailored 

to local needs while preserving the historic federal 

role in protecting the most vulnerable: children of 

poverty, students with disabilities, and English-

language learners. 

Recognizes that the one-size-fits-all approach does not 

work, and calls for committees of practitioners that 

include educators, parents and community constitu-

ents to work together to improve their local schools. 

Maintains paraeducator qualification requirements and 

requires paraeducator voice in multiple relevant sec-

tions of the bill, including as it relates to profession-

 For nearly 14 long years, students and educa-

tors have lived under the deeply flawed No Child 

Left Behind (NCLB) Act. The Every Student Suc-

ceeds Act returns decision making for our na-

tion’s education back where it belongs - in the 

hands of local educators, parents and communi-

ties - while keeping the focus on students most in 

need.  

The Every Student Succeeds Act: 

Provides more opportunity for all students, in-

cluding for the first time, indicators of school suc-

cess or student support to help identify and begin 

closing opportunity gaps 

Requires state-designed accountability systems to 

include at least one indicator of school success 

or student support—such as access to advanced 

coursework, school climate and safety free from 

bullying,  fine arts, regular physical education, 

and counselors or nurses—to ensure that states 

report on opportunity gaps and take action to 

close them. 

Requires the use of multiple measures of student 

success in elementary, middle, and high school. 

Includes less focus on, and a decoupling of, the 

high-stakes associated with standardized tests, so 

students have more time to learn and teachers 

have more time to teach 

While continuing to require annual tests in grades 3-

8 and once in high school, the bill eliminates 

NCLB’s rigid system of Adequate Yearly Pro-

gress (AYP) aimed at 100 percent proficiency in 

deference to state defined goals. The bill also 

allows districts to apply to instead use another 

nationally recognized assessment in high school 

Why educators support the Every Student Succeeds 
Act (S. 1177) 
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Additional notable aspects of the bill 

Provides greater access to early childhood education by au-

thorizing alignment and improvement grants to improve 

coordination of current funding.  

Establishes full service community schools program to pro-

mote additional ways to serve the needs of the whole 

child, including wraparound services and supports for 

children in high-need communities. 

Does not include Title I por tability. This exclusion is vital 

because Title I portability dilutes the impact of Title I, is 

harmful to students attending Title I schools, and porta-

bility does nothing to on: standards and assessments, how 

much elements of the accountability plans should count 

for or even the criteria themselves, parameters of the ac-

countability system, additional data collection, exit re-

quirements, teacher evaluation, and the definition of 

teacher effectiveness. 

Additional notable aspects of the bill 

Provides greater access to early childhood education by au-

thorizing alignment and improvement grants to improve 

coordination of current funding.  

Establishes full service community schools program to pro-

mote additional ways to serve the needs of the whole 

child, including wraparound services and supports for 

children in high-need communities. 

Does not include Title I por tability. This exclusion is vital 

because Title I portability dilutes the impact of Title I, is 

harmful to students attending Title I schools, and porta-

bility does nothing to address the failure to fund Title I 

adequately. 

Simply stated, the Every Student Succeeds Act will help 

ensure all students, regardless of their zip code, have the 

support, tools, and time to learn that they need to succeed 

and that educators’ voices are part of the decision making 

process at all levels. Students who are high school seniors 

this year have spent their entire K-12 experience under 

NCLB. It is long past time to fix this broken law and give 

the next generation of students the resources and support 

they need.  

al development. 

Prohibits the federal government from mandating teacher 

evaluations or defining teacher effectiveness. 

Protects state and local collective bargaining agreements 

and allows those to cover educator provisions in Title 

II, including all of professional development provi-

sions and the Teacher Incentive Fund. Ensures that 

educators and their local unions have a say in their 

professional development continuum.  

Includes prohibitions on the Secretary of Education’s 

authority. 

Restrictions on secretarial authority are present through-

out the bill and are focused on prohibiting the U.S. 

Secretary of Education from dictating specific man-

dates. These include mandates on: standards and as-

sessments, how much elements of the accountability 

plans should count for or even the criteria themselves, 

parameters of the accountability system, additional 

data collection, exit requirements, teacher evaluation, 

and the definition of teacher effectiveness. 

Additional notable aspects of the bill 

Provides greater access to early childhood education by 

authorizing alignment and improvement grants to 

improve coordination of current funding.  

Establishes full service community schools program to 

promote additional ways to serve the needs of the 

whole child, including wraparound services and sup-

ports for children in high-need communities. 

Does not include Title I por tability. This exclusion is 

vital because Title I portability dilutes the impact of Title 

I, is harmful to students attending Title I schools, and 

portability does nothing to  

Restrictions on secretarial authority are present through-

out the bill and are focused on prohibiting the U.S. 

Secretary of Education from dictating specific man-

dates. These include mandates on: standards and as-

sessments, how much elements of the accountability 

plans should count for or even the criteria themselves, 

parameters of the accountability system, additional 

data collection, exit requirements, teacher evaluation, 

and the definition of teacher effectiveness. 

 


