
Dear Members: 

We have decided to try a new look and 

format to our February Observer.  I 

hope you like the cleaner, leaner look. 

We welcome your feedback. 

We are in the dead of winter, by the 

calendar, and yet there seems to be the 

hope of spring on the horizon.  Already 

we see longer daylight and feel the 

subtle warming in the air.    

Mid-winter months also mean we are 

in the thick of the Utah Legislative 

Session.  So it is time to start paying 

attention to what our  elected officials 

are doing on Capitol Hill.  There are 

approximately 78 education bills that 

are active right now and another 30 or 

so in process.  This year’s session is 

proving to be focused on public educa-

tion once again.   

I would like to take this opportunity to 

invite you to Educator Day on the Hill.  

We hold them every Friday during the 

session.  They begin at 7:00 a.m. in the 

Senate building.  You will see many 

signs posted directing you to the re-

served UEA room.  Here you will re-

ceive talking points on critical educa-

tion bills currently before the Legisla-

ture and guidance on how to meet with 

your representatives during the day.  

If it is not possible for you to attend a 

Friday Educator on the Hill event, your 

story as an educator regarding the 

needs of public education and your stu-

dents is also important, and we ask that 

you take time to email or call your rep-

resentatives concerning the bills that 

affect you.  As we get further into the 

session, we will be sending out “Calls 

to Action” requesting your help.  

Please look for those and be willing to 

help. Thank you for any and all activ-

ites with which you 

can be involved. 

 

~Susen Zobel,  

GEA President 
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Dates to  

Remember: 

 

GSD  School Board  

Meeting: 

MAR 1, 2016 

7:00 p.m.  

 

AR Meeting: 

March 9 

4:30 p.m. 

 

UEA Primary Elec-

tion Open:  

Feb 5 to Feb 25 

 

 

2015 Dues 

 (For Tax Purposes) 

 

GRANITE: 

Full Time     $590.60 

Half Time      $306.84 
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 On Thursday, January 21, 

GEA held its annual Retirement 

Seminar at its home base in the 

UEA Auditorium.  Over 160 

members and guests made this the 

most highly attended seminar to 

date.   Notable was the lack of un-

derstanding by some members 

that they actually have two sepa-

rate retirement plans: the Gran-

ite  School District (GSD) Plan (a 

result of strong negotiations and 

collaboration between GEA and 

GSD over the years), and the State 

retirement plan through Utah Re-

tirement Systems, which is a ben-

efit for all public employees in the 

state of Utah.  

 David Rettie, Associate 

Director of Human Resources for 

GSD, presented a review of the 

GSD retirement benefits for edu-

cators, which is outlined in the 

June 11, 2008 Administrative 

Memorandum #56, Early Retire-

ment Incentive Program for 

Teachers. Mr. Rettie’s presenta-

tion was followed by Valerie 

Busico of the Utah Retirement 

Systems. Valerie explained  how 

to navigate the state retirement 

pension when planning for retire-

ment from teaching.  You can find 

more information at www.urs.org. 

 Most teachers understand 

the state retirement benefits, but 

many are unaware of the incredi-

ble benefits available through the 

GSD Early Retirement, which in-

clude a retirement benefit, early 

retirement stipends, and Medical 

and Basic Life Insurance.  

Eligibility Requirements: 

  Minimum of ten (10) years of 

contract service in GSD. 

 Must retire immediately from 

the Utah Retirement Systems 

 Must not have a current 

(within existing school year) 

written notice of suspension, 

termination, or non-renewal of 

contract.   

If you are considering retirement 

and meet the above three eligibil-

ity requirements, then you would 

receive the following from GSD: 

 A one-time stipend equal to 

one half of one percent multi-

plied by the number of years 

of service in a contract posi-

tion, multiplied by the amount 

of the final contract base sala-

ry. (Whew.) 

 Early Retirement Stipend is 

equal to 12% of the final base 

contract salary. (For a retiree 

on Lane D, Step 20 = 0.12 x 

60,931 = $7,311.72.)  This 

benefit is paid once a year, on 

or around September 15, for 

up to five years or until the 

retiree is eligible for full So-

cial Security benefits by July 1 

of that year, whichever comes 

first. The last year eligible for 

payment is when a retiree 

turns 65 by July 1.   

 Medical Coverage is available 

for the gap years  from retire-

ment to Medicare eligibility. 

The retiree pays the same 

costs as current employees. 

Only medical (not dental, etc.) 

coverage is available. And if 

the retiree’s medical coverage 

included a spouse and/or de-

pendents, then these ben-

efits will continue until 

eligibility ends.  

 Life Insurance—if the 

retiree is enrolled in the 

GSD’s group Basic Life 

Insurance, that too will 

continue for five years or until 

Medicare eligibility.  

 Bottom line—as you plan 

for retirement, be aware of the 

GSD retirement benefits and 

watch for notification deadlines.  

If you have questions about your 

personal eligibility, call David 

Rettie at (385) 646-4344 and 

make an appointment or email  

dgrettie@graniteschools.org. 

 

A Tale of Two Retirement Plans 

Example of District Retirement Benefit: 

 Final base contract salary, Lane C, step 

20 = $58,548 

 Number of contract years = 20 

 District Retirement Benefit = $5,854.80 

 0.005 x 20 x $58,548 = $5,854.80 

https://www.urs.org/
mailto:dgrettie@graniteschools.org
http://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwjuiuaL4vzKAhUFlYMKHREIDaAQjRwIBw&url=http%3A%2F%2Fwww.alternet.org%2Feconomy%2Famerican-retirement-and-fraud&psig=AFQjCNGevvrth28BbDo4An0vk_qK0ncCCA&ust=1455728673
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Dear AdvoCat, 

I am hearing a “buzz” around my 

school that teachers may be 

“surplussed.” What can you tell me 

about this?  Sounds an awful lot 

like “laid off” to me! 

Signed, Worried 

 

Dear Worried, 

If you hate change, then you may 

have reason to worry; but you are 

purr-fectly safe from being “laid 

off” and here’s why.  “Surplussing” 

is a fancy word for transferring 

teachers when schools have declin-

ing enrollment, closure, or changes 

to school programs.  The pretty red 

book, GEA’s cat’s meow, otherwise 

known as the “Professional Agree-

ment between The Board of Educa-

tion of Granite School District and 

The Granite Education Association 

Incorporated” outlines the proce-

dures for determining whether or 

not a teacher will be surplussed un-

der Article 16.4 (page 28).  Read 

and be informed, so that you can 

expel that hairball of worry!  

Dear Advocat,  

My school is being “reconstituted” 

this year, which means all teachers 

have to apply for a teaching posi-

tion with the new principal or be 

surplussed to another school.  I 

have been here for over 20 years 

and have a lot of seniority. Should-

n’t my years of experience with the 

District protect me from this drastic 

change? 

Signed, Years Should Count for 

Something! 

 

Dear Years, 

Going through the process you de-

scribed must make you feel like a 

cat on a hot tin roof; especially 

since you have roamed your territo-

ry for such a long time.  Your sen-

iority in this situation counts only 

after other criteria have been con-

sidered:   

1. First consideration is program 

and staffing needs of the 

school; 

2. Second consideration is the 

“relative qualifications” of the 

applicants for available posi-

tions; 

3. Then, if the principal finds that 

two candidates meet the above 

two considerations equally, the 

teacher with the “least seniority 

in the District will be declared 

surplus.” 

Granted, it’s difficult to wait to see 

which way the cat jumps; but, with 

your experience, I am certain you 

will be the pick of the litter! 

 

staffing plans by March 9. If your 

position is on the block, you will 

be notified personally, and then by 

written notice.  Hopefully, your 

school will have “surplus volun-

teers”; otherwise, you may need to 

pack your litter box.  

 

Dear AdvoCat, 

When will I know if our school 

will need to surplus employees? 

Signed, Preparing for the Worst 

 

Dear Prepared,   

Principals will get serious about 

 

Advice from Your Advocates 
GEA Directors, Star Orullian and Cindy Formeller 

The pretty red book, GEA’s cat’s meows, otherwise known as the 

“Professional Agreement between The Board of Education of Granite 

School District and The Granite Education Association Incorporated”  

Star Orullian Cindy Formeller 
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We also invite you to check out our website: 

WWW.GEA-UT.ORG  

 Our page is: GEA 

Thanks to our 

GEA Board of Directors 

 

Susen Zobel, President 

Kathleen Riebe, VP 

Michael McDonough, UEA  

(Vacant), At-Large 1  

Linda Eyring, At-Large 2 

Beth Niederman, At-Large 3 

Caren Burns, At-Large 4 

Michele Jones, At-Large 5 

Barbara Antonetti, Elementary 

Paula Nelson, Secondary 

Eddie Berrest, Ethnic Minority 

Crista Holt, Specialists 

 

Seeking a Great Sports Club?  

GEA Discount Available  

http://www.gea-ut.org/

