
 When I started this journey as 

GEA President six years ago, I had no 

idea;  1) it would last this long; and 2) 

that I would enjoy it as much as I have.  

It has been an amazing journey.  I 

thank you for allowing me to have this 

experience.   I want to share with you 

all the successes GEA has had during 

my term as president.  

 Together we have been able to 

achieve great things. Some are obvi-

ous, like pay raises and bonuses.  As a 

history teacher, I enjoy reviewing his-

torical facts and in the past six years, 

our pay increases have accumulated to 

19.25%. That is amazing. When I com-

pare my salary six years ago to what it 

is today, I feel proud of what GEA has 

accomplished for teachers in Granite.   

 GEA increased one personal 

day and was able to negotiate with the 

District to cover the sub cost for that 

day.  We also increased the parameters 

of sick leave usage to include more 

days for bereavement, special use, and 

unforeseen emergency/weather situa-

tions.  This year in negotiations, the 

District agreed to include the early re-

tirement policy in our master contract 

which will codify this benefit for fu-

ture generations of teachers in Granite.  

 The efforts of GEA through 

negotiations, advocacy, and the rela-

tionship work done by GEA’s building 

representatives and leaders has resulted 

in a 20% increase in membership over-

all.  More teachers are seeing GEA as 

their professional organization.   

 For me, these are wins for all of 

us and I am so glad, as president, to have 

been a part of the success.   

 I want to thank you for allowing 

me to serve as your President for these 

six years.  There has not been one mo-

ment that I have not been aware of my 

role as your voice and your advocate.  I 

have used that role to speak to the needs 

of teachers in many district committee 

and school board meetings. The relation-

ship and collaboration we have been able 

to foster over these last six years has re-

sulted in some compromise, and many 

successes.  I continually shared ideas and 

stood up for teacher rights at the local, 

state, and national levels.   

 As you can see, coming to the end 

of my tenure as GEA president, has 

caused me to reflect. Please know that I 

have tried to be responsive to your needs 

and when you have contacted me I hope 

that you have felt heard and that your 

needs were addressed.  Sometimes we 

win and sometimes we don’t, but I hope 

you felt that I was willing to fight the 

fight for you.   

 Thank you again for the oppor-
tunity to serve as your 

President.  Remember, 
together we can ac-
complish great things.  

            — Susen Zobel 
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Inside this issue: 

Dates to  

Remember: 

 

Granite District School 

Board Study Session—

Tuesday, May 16, 5:00 

p.m. 

 

UEA House of Delegates—

Saturday, May 20, 8:00 

a.m. Elk Ridge MS 

 

UEA Summer Leadership 

Academy: 

June 12-13—SLC Marriott 

University Park 

 

Granite District School 

Board Meeting—Tuesday, 

June 13, 7:00 p.m. 

 

New Teacher Orientation: 

10:30 a.m. Matheson Jr. 

Everyone invited! 

 

Next GEA Board Meeting—

Wednesday, August 16, 

4:30 p.m.  

 

Next AR Meeting—

Thursday, August 17, 4:30 

p.m. UEA Auditorium  
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GEA TALKS—Behavior Issues 

 This last GEA Talk for the 

2016-17 school year featured discus-

sion around how to work with stu-

dents suffering from emotional 

and/or behavioral issues. Granite 

School District associate directors, 

Sheri Kennedy and Brandy Moon 

presented to a room full of general 

education teachers struggling to man-

age students’ difficult behavior.  

 We learned about the compo-

nents of behavior change by studying 

the “ABC’s” Antecedent: what tr ig-

gers the behavior before it occurs, 

Behavior: what is the specific tar -

get or problem we are seeing, and 

Consequence: what happens after  

the behavior occurs.  

 In order to find the root of a 

behavioral issue, a teacher needs to 

name the behavior, and deter-

mine if it is observable and 

measurable.  Once we are able 

to target and analyze the specif-

ic behavior, then we can work 

on change.  

 The group asked many 

questions, including discussing 

specific concerns being seen in 

the classroom.  Both Sheri and 

Brandy shared expert advice for 

elementary and secondary levels.   

 Help is on the way for 

next year. With more and more 

general education teachers experi-

encing extreme behavioral issues 

with students, the Granite School 

District is taking steps to offer 

training and behavior specialist 

teams to support students and 

   Granite Education Foundation—EXCEL Awards 

   GEA was privileged to 

participate in the Granite Edu-

cation Foundation EXCEL 

nominations process.  Over 100 

teachers and administrators dis-

trict wide were nominated by 

peers, parents, students, and the 

general public.  Hours were 

spent by the committee review-

ing the submissions.  Paring 

down to the ten finalists was 

one of the most difficult deci-

sions made. There are excep-

tional teachers at all levels of 

Granite School District.  Our 

District has countless teachers 

who give of themselves every 

day, make education come 

alive, and create strong 

relationships with students.  

However, the ten educators 

chosen to receipt the 2017 

EXCEL Award shone the 

brightest.  

 This year’s award 

winners are not only super-

stars, but choose to belong to 

their professional association, 

GEA!  A hearty congratula-

tions to each deserving win-

ner of this year’s award! 

Anita Ardi, Churchill J.H.  

Sheri Coates, Neil Armstrong 

Wendee Johnson, Whittier 

Zachary Layton, Eisenhower J.H. 

Emily Lehnardt, Cottonwood 

Yvonne Miller, Fremont 

Callah Morrey, West Kearns 

Rhonda Small-Oakes, Hartvigsen 

Craig Stauffer, Hunter High, Admin 
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teachers in crisis.  If this is an 

area in which you are specifi-

cally looking for guidance, 

watch for sessions offered in 

August at the teacher confer-

ence.  Additionally, through a 

grant, the District is partner-

ing with the University of 

Utah in a Behavior Response 

Support Initiative to develop 

teams of staff trained to sup-

port teachers and students 

through difficult situations.  
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  On Thursday evening, 

April 27, 2017, GEA leadership 

and UniServ staff had the privi-

lege and honor to celebrate up-

coming retirements with 97 mem-

bers and their 

guests.  GEA 

President, 

Susen Zobel, 

facilitated the 

celebration and 

presented each retiree with a cer-

tificate of appreciation and a small 

gift for their years of service, both 

for teaching and valued member-

ship in GEA. 

 With humor and emotion, 

Zobel, herself a retiree this year, 

shared the gifts teaching brings to 

the lives of each educator, and the 

many lives educators change for 

the better.    

 Star Orullian, GEA Execu-

tive Director, shared words of 

gratitude to this group of long-time 

professionals for the faith and trust 

they placed in GEA to represent 

them and the teaching profession, 

“GEA is a 

member-driven 

association. 

We exist 

because 

you sup-

port our 

efforts 

through 

your dues 

dollars and involvement in 

Association work.”   

 Following are the 

names of our GEA members 

retiring this year. We wish 

you health, happiness, and 

much needed rest and relaxa-

tion! 

 

 

 

 

GEA Retirement Celebration 2017 

 
“One looks back with appreciation to the brilliant teach-
ers, but with gratitude to those who touched our human 
feelings. The curriculum is so much necessary raw mate-
rial, but warmth is the vital element for the growing plant 
and for the soul of the child.” 

    - Carl Jung 
 

  

Ann Aagard, Wasatch Jr. 

Mary Anne Adams, Elk Run 

Barbara Alexander, Hunter High 

Geohnathan I. Allred, Bonneville Jr. 

Elizabeth A. Anderson, Taylorsville High 

Linda Anderson, Magna 

Nancy Ballard, Skyline High 

Debra Bennett, Skyline High 

Karen Berrio, Redwood 

Kim Bigler, Sandburg 

Jeanne Burrell, Monroe 

Beckey Carson, Granger High 

Mary Jane Chambers, Sandburg 

Joann Clegg, Redwood 

Patricia Cracroft, Beehive 

Shauna Cropper, Hunter High 

Ann Crowell, Bridger 

https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwjbhdntpc_TAhUO62MKHXuvAJQQjRwIBw&url=http%3A%2F%2Fwww.safepassage.org%2F2015%2F06%2F03%2Ftending-young-plants-encouraging-young-minds%2F&psig=AFQjCNH9JISfXbaY0NqW
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Claudia Elliott, Pleasant Green 

Elizabeth Evans, Hillsdale 

Paulette Evans, Cyprus High 

Peggy Ann Fedderson, Whittier 

Kathryn Floor, Lincoln 

Joyce Fuller, Elk Run 

Kerry Gallup, Moss 

Gloria Giovannini, Rosecrest 

Gail Gremlich, Fremont 
Ginger Gunn, Evergreen Jr. 

Marcia Hank, Wilson 

Patricia Hansen, Valley Crest 

Rebecca Harrington, Upland Terrace 

James Hawkes, Wasatch Youth 

Karen Henderson, Beehive 

Monica Hilding, Granite Connection 

Gayle Hoffman, Monroe 

Mary Lamb, Hillsdale 

Terrie Larsen, Stansbury 

Karen Leigh, Sandburg 

Tonnette Martin, Oakridge 

Laurie McCracken, Wright 

Mark Mcomber, Kennedy Jr. 

Matthew Merkley, Matheson Jr. 

Anne Merrick, Bennion 

Iris Nelson, Lincoln 

Karen Newton, Granger High 

Liisa Nieveen, Smith 

LaDonna Ogden, Magna 

Carol Parker, Pleasant Green 

Mark Parker, Granger High 

Bonnie Stefanelli, Pleasant Green 

Paul Stoker, Gourley 

Tracy Thaxton, Pioneer 

Carrolyn Tinsch, Kennedy Jr. 

Diane Unsworth, Frost 

Shelley Vroman, Olympus High 

Linda Wahlquist, Redwood 

Sharon Wallis, Wilson 

Lusilla Westin, Granger High 

Sheryl White, Oakridge 

Julie Wilkin, Pleasant Green 

Patricia Winegar, Pleasant Green 

Sherrie Wray, Oakwood 

Susen, Zobel, Bonneville Jr. 

Louise Paupard, Kearns High 

Valerie Pettinger, Fox Hills 

Marlene Prescott, Whittier 

Anne Quigley, Hunter High 

Julia Raines, Roosevelt 

Laura Ratieta, Pioneer 

Carl Readicker, GTI 

Shirley Sainz, West Kearns 

Rebecca Simmons, Hunter 

Gary Slaymaker, Hartvigsen 

Susanne Snabes, Redwood 

Debra Springer, Granite District STS 
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 The dust has settled, the bal-
lots counted, and GEA Members 
overwhelmingly ratified a ground-
breaking settlement between GEA 
and the Granite School District.  As 
your advocates, we wish to say a few 
words about what is special about 
this agreement.  

 Several factors were in play 
during this negotiations session that 
are worth mentioning.  One is the 
newsworthy teacher shortage, but 
more importantly, the working rela-
tionship GEA has with the District, 
and GEA President Susen Zobel’s 
professional relationship and credi-
bility with the District school board 
made a difference.  

 Unlike other school districts 
that took advantage of the teacher 
shortage to increase money AND 
make a political move to do away 
with the traditional salary schedule, 
the Granite District trusts the rela-
tionship with GEA and understood 

that reformatting the salary schedule 
would not be in the best interest of 
our members, and that GEA mem-
bers would stand behind them when 
they are required to hold a Truth in 
Taxation meeting with district con-
stituents to increase the Board Levy 
in order to meet the necessary mone-
tary increase.   

Financial Agreement: 

1. 3% Cost of Living Adjustment 
(COLA) 

2. 8.6% Educator Market Adjust-
ment 

3. Fund step and lane increases 

4. Fund medical and prescription 
insurance plan increases 

5. Codify the $2,500 National 
Board Certified Teacher 
(NBCT) annual stipend 

While the financial increases are 
notable, its important to pay atten-
tion to the contractual language that 
was agreed upon that will sustain 
Granite educators for today and the 
future. Here are some highlights: 

 Article 18.1.3.2: the definition 

of the immediate family as it 
pertains to sick leave was in-
creased to allow step family 
members. 

 Article 19.8.2. addresses the 

cost of a hearing examiner and 
hearing process—agreeing that 
GEA and GSD will share the 
cost when the hearing involves 
a member of GEA, however, a 
non-member will need to share 
the cost with the GSD. 

 Article 23.1.1-4:  The District 
Retirement Benefit and Early 
Retirement Stipend: Granite is 
one of the few districts 
statewide which continues to 
honor a retirement benefit for 
employees.  In past issues of the 
Observer, we have outlined this 
benefit which is in addition to 
any retirement earned under the 
Utah Retirement Services 
(URS).  

 Negotiating the parameters 
around of the retirement benefit and 
including the benefit language in 
our negotiated agreement is a criti-
cal “win” for GEA members. Alt-
hough we trust that District will 
continue to offer and fund this in-
credible benefit, the fact that it was 
only in District policy allowed a 

future Granite School Board to dis-
continue offering this benefit.  Now 
that we have codified the benefit, in 
contractual language, this right is 
protected from discontinuation un-
less both GEA and GSD come to an 
agreement.   

 In addition to substantive 
language, GEA brought up serious 
concerns that are not eligible for 
negotiations, but necessary for the 
good of both district and teachers to 
problem-solve around.  These items 
were: 

 Extremely violent students, Tier 

2 or Tier 3 

 School level investigation of 

incidents prior to calling Gran-
ite Police 

 Abusive parents / students and 
new Utah legislation 

 Debit Card concerns 

 Memo from school accountabil-
ity regarding uninterrupted con-
tractual planning time 

 Reduction of teacher mentor 

workload. 

We hope you take time to review 
the settlement in its entirety:  
www.gea-ut.org  

 In closing, we thank you for 
your support, trust, and continued 
membership in GEA!  Our success 
would not be possible if it weren’t 
for the fact that we are the strongest 
local in the State of Utah.   

2017-18 Contract Negotiations—Settlement 

Star Orullian Cindy Formeller 

http://www.gea-ut.org/uploads/4/7/1/8/47181101/17-18_tentative_agreement.pdf
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 The highlight of the year for 
GEA is the annual Association Rep-
resentative (AR) of the Year 
Awards.  This event focuses on GEA 
members who volunteer to represent  
concerns, recruit and retain mem-
bers, and be the conduit for profes-
sional information for GEA mem-
bers.  We are proud of the following 
members for their commitment and 
passion for public education! 

 

 

 

 

 

 

 

 

 

 

 

Susen Zobel 

presented a spe-

cial GEA 

Award to Beckey Carson.  

Beckey is retiring from teach-

ing this year after having a 

long and successful career as a 

special education teacher at 

Granger High School.  Beckey 

has been GEA’s number one 

recruitment expert over the 

years and will be sorely 

missed!  Susen made her a 

beautiful quilt and the ARs 

extended their thanks for all 

her efforts.  

 We closed the May 

2017 AR Meeting with a  look 

back on Susen Zobel’s es-

teemed leadership as GEA 

President.  Susen is retiring 

from teaching and as president 

this year.  Since her election 

in 2011, GEA has not only 

seen its biggest membership 

growth, but we have also re-

ceived an historic increase in 

salary and benefits (11.67% )!   

 We have so much ap-

preciation for all the teacher 

leaders who contribute to mak-

ing GEA the largest and fastest 

growing teachers’ association 

in the West! 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

2017 GEA Award Ceremony 

AR of the Year 2017:  Tina Rusk, 

Bridger Elementary 

AR of the Year 2017—

1st Runner Up: 

Christine Kent, Hillside 

Elementary 

AR of the Year 2017—

2nd Runner Up: 

Dirk Sprunt, Elk Run 

Elementary 

AR of the Year 2017—

3rd  Runner Up: 

Jan Roberts, Oakwood 

Elementary 

GEA Special Recognition, 

Beckey Carson, Granger 

High School Elementary 

GEA President, Susen Zobel 

(R)  and Connie Anderson (L) 

GSD School Board member 
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Friend, col-

league, and 

loyal GEA 

member, Kim 

Orton, passed 

away on April 

22nd following 

a long, coura-

geous battle 

with ovarian 

cancer. In her 

obituary, her 

family writes, “Kimberly's true 

passion was teaching her many 

school students. She loved and was 

loved by them.”  this sentiment 

stands true as her colleagues have 

shared: 

“We love Kim.  Teaching was her 
life.  She taught FACS here at 
Hunter and she loved the students 
and they in turn loved her.  She 
was very sick for this entire year 
and part of last year.  She would 
have her treatments on Friday af-
ternoon so she could return on 
Monday.  She would return still 
very sick but didn’t want to miss 
her teaching schedule.  The sub 
has mentioned how in order her 
rooms were and they don’t know 
how she kept such order to her 

rooms.  And remember, that was 
while having cancer treatments.   

 She took the time to write a 
note to each class and let them 
know of her love for them.  She was 
amazing.  We miss her!!!  Princi-
pal Carol Carroll 

 

her room with artificial flowers.” 

Bonnie’s colleague, Cassie Fish, 
sent the following tribute: 

Bonnie Stefanelli was born on 
September 24, 1950, and passed 
away on April 15th, 2017 due to 
ovarian cancer. She was a re-
source teacher at Pleasant Green 
Elementary from August 2008 
until December 2016. Prior to 
that she was a resource teacher 
at Beehive Elementary. Bonnie 
truly loved each one of her re-
source students and they loved 
her. She was so proud of all their 
accomplishments. She spent her 
early years in Millcreek, Utah. 
Later, her family moved to the 
Murray area. She graduated 
from Murray High School , and 
was Homecoming Queen her sen-
ior year. She later graduated 
from Brigham Young University 
with a Bachelor's degree in Ele-
mentary/Special Education. She 
received her Master's degree in 
2009. In addition to her love of 
teaching and education, she 

 Bonnie Stefanelli was a 
long-time GEA member and dedi-
cated special education teacher. 
Sadly, she passed away on April 
15 at the brink of her retirement, 
following a battle with ovarian 
cancer for the past year and a half.   

 Principal Sharon Prescott, 
Pleasant Green Elementary shared 
these memories: “Bonnie loved 
her students and was very kind 
and gentle with them. At Christ-
mas she sent them a card and told 
them how much she missed them 
and she wished them a good holi-
day season. When we told her stu-
dents about her passing, our so-
cial worker read her Christmas 
card to them and they talked 
about what they remembered her 
for as their teacher. 

She also found love and joy in her 
children and grandchildren; they 
were the light of her life. 

 Bonnie was quiet and al-
ways had nice comments about 
other teachers and her students. 
She loved flowers and decorated 

loved spending time with her 5 
surviving children, her 9 grand-
children, and her wonderful hus-
band of four years, Peter Stefan-
elli.   Her hobbies included creat-
ing beautiful gardens, cooking, 
reading, hiking, and watching 
movies, and beautiful sunsets. 
She will be greatly missed, but 
never forgotten.“ 

Sincere Condolences 

Kimberly Anne Orton 

1974-2017 

 Bonnie Lee Seegmiller 

Stefanelli 

1950-2017 

https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwjEk6735_LTAhUSy2MKHQbsA38QjRwIBw&url=http%3A%2F%2Flubavitch.com%2Fnews%2Farticle%2F2024702%2FCondolences-We-Mourn-Together-With-Chabad.html&psig=AFQjCNEv3K6DJiirY
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We also invite you to 

check out our website: 

WWW.GEA-UT.ORG   Our page is: GEA  GEA_Utah 

   

http://www.gea-ut.org/

