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President’s Reflections
We’re halfway
through! It’s all
downhill from here,
right?
January means
we are approaching the 2019 session of
the Utah State Legislature. I know that
sounds ominous, but there are friends
of education in the legislature, many
from the Granite area. This year, we
include in that number Senator Kathleen Riebe, an STS at Robert Frost Elementary. At our meeting last
Wednesday, your GEA building representatives talked to Utah senators and
representatives who took the time to
come and listen to teachers.
You have a chance to talk to
your representatives in the legislature,
too. UEA holds an event called
‘Educator Day on the Hill’ every Friday during the legislative session, For
more information, see page 6 “UEA
Corner”. If you are interested in participating in Educator Day on the Hill,
call me at 801-266-4411, or email me
at mike.mcdonough@myuea.org
To stay up-to-date on the goings-on at
the legislature, check out UEA’s
“Under the Dome” website periodically during the session.
Also this month, GEA is sponsoring our annual Retirement seminar,
Thursday Jan. 24, at 5:00 p.m. Call the
office or email Mary Jones to RSVP.
Check you school’s GEA bulletin

board for announcements about GEA
and UEA activities.
Also, check the GEA web page at
www.gea-ut.org
There’s lots of good information
in this issue. There is an announcement
of who won the GEA elections on p 2.
Congratulations to the winners and thank
you to all those who stepped forward as
candidates for these volunteer positions.
Also on p. 2, there is an announcement
about an upcoming survey from GEA.
watch for the survey.
On page 6, there is important information about non-renewals. This is
the pivotal time of the year for provisional teachers – read this information carefully if you are at the beginning of your
career. If you are nearing the other end
of your career, contact information for
the Utah Retirement Systems is on page
7. It’s always a good time to plan ahead.
Page 4 is the best. It’s a celebration of our new and re-certified National
Board teachers, and award-winning members at GTI teaching the construction
trades. Let’s be inspired by each other.
Page 3 is about adopting a positive outlook for the new year. For me,
February is often a hard slog, as well as
being flu season. Let’s care for each other and look after our physical and mental
health. If you are sick, use your sick
days. If your colleagues are down, let’s
be positive and lift each other up. You,
my fellow teachers, keep me going.
Thank you for all you do for your students and for each other.
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Dates to Remember:
•
•
•

•
•
•

Thurs. Jan. 24, GEA
Retirement Seminar,
5:00 p.m.
Mon. Jan. 28, Utah
State Legislature Begins
Tues. Feb 5, GEA Human and Civil Rights
Committee meets at
4:30 pm
Tues. Feb 5, GSD
Board of Ed 7:00 pm
Wed. Feb 6, GEA Executive Board Meeting
at 4:30 p.m.
NO AR MEETING IN
FEBRUARY

GEA Election Results
We are pleased to announce the
GEA Election results for 2019
leadership roles:

Mike
McDonough,
GEA President
(2 Year Term)

Barbara Antonetti, GEA
Vice President
(2 Year Term)

Paula Nelson, GEA
Board Specialist Seat
(3 Year
Term)

Kerry Bishop, GEA
Board Secondary
Seat (3 Year Term)

Christine Kent,
GEA Board-atlarge Seat (2 Year
Term) and Granite
School District
Evaluations Committee (3 Yr Term)
Kim Cretsinger,
GEA Board Elementary Seat (2
Year Term), and
GEA Representative to the NEA
Representative
Assembly 2019.
David Page, GEA
Representative to
the NEA Representative Assembly 2019

Adela Genoves,
GEA Representative
to the NEA Representative Assembly
2019.
Michele Jones,
Granite School District Evaluation
Committee (Three
Year Term)
Michelle Hall, Granite School District
Evaluation Committee (Three Year
Term)
A big thanks to all
the candidates who
participated in the elections. We
had a strong field of excellent
leaders this year. These newlyelected leaders will begin their
terms in June 2019.
GEA also thanks each of the ARs
in the buildings who managed the
voting process in their buildings
and submitted results and ballots
to the GEA office!

Check your email for an
important survey from GEA.
Your voice is important—take ten
minutes to thoughtfully respond
to questions that will give us
guidance in representing your
needs.
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Putting Aside Negativity in 2019
We all harbor negativity of some kind within
ourselves. It’s a side effect of being a human being.
“PopSugar’s” Macy Cate Williams (2018) suggests
we “remove 31 things from our lives” in order to be
happier and more successful. Learning how to let go
of the elements in our lives that cause us stress and
negativity may be the best “weight loss” program
around!
Following are the 31 suggested “things” Williams has shared:
































Comparing yourself to others.
Creating unrealistic expectations for yourself.
Your social media obsession.
Bad spending habits.
Fear of the unknown.
Living in the past.
Putting off a vacation.
Your packed schedule.
Unhealthy relationships.
Waiting for the perfect moment.
The need to be in control of everything.
Relying on others to make you feel happy and
fulfilled.
Avoiding getting out of the house.
Your need to have the best things.
Your hesitation to indulge.
Feeling sorry for yourself.
Fear of failure.
Grudges.
Worrying what others think of you.
Your disorganized lifestyle.
Controlling others.
Jealousy.
Blaming others for your mistakes.
A yearning to fit in.
Overanalyzing situations.
Friends who are not there for you.
Resisting change.
Being afraid to be yourself.
Holding onto items you do not need.
Avoiding your problems.
Worrying about missing out.
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Vietnamese Zen Master
Thich Nhat Hanh is a “global
spiritual leader, poet and peace
activist, revered around the
world for his powerful teachings and bestselling writings
on mindfulness and peace. He
is the man Martin Luther King
called “An Apostle of peace
and nonviolence.” His key
teaching is that, through mindfulness, we can learn
to live happily in the present moment—the only way
to truly develop peace, both in one’s self and in the
world.”
Nhat Hanh, reminds us that not only is the
new year a time for renewal and resolutions, but that
each day we are given the same opportunity. “To
begin anew is to look deeply and honestly at ourselves, our past actions, speech and thoughts and to
create a fresh beginning within ourselves and in our
relationships with others.”
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National Board Certified Teachers
Teachers, by their very
nature, are life-long learners.
Many work toward advanced degrees, endorsements, and additional college credits. A select
few venture into the difficult process to be National Board Certified. Earning this certification is
grueling and many don’t pass the
final exam the first year. Those
who do earn the rank of National
Board Certification, say that the
learning impacted their teaching
more than any other degree, endorsement, or coursework in
which they previously participated. This year Granite District
had four teachers earning this
certification, and GEA is proud
to say that they are all members
of our Association!

Debbie Andrews, English,
Eisenhower Junior High

Jodi Sexton, Intern Mentor
Teacher, Magna Elementary

JoAnne Brown, Science,
Olympus Junior High

Susie Gaily, FLS Lower Level,
Pioneer Elementary

Help us in congratulating these
fine educators!

Construction Trades Teachers Excel
In November of 2018
three teachers at the Granite
Technical Institute received second place in the national Harbor
Freight Tools for Schools prize
for Teaching Excellence. Skills
trades education is essential for
students and Granite has the best
of the best. GEA is also proud to
say each of these hard working
educators are members of our
Association. Congratulations!
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Vaughn Nickerson

Anthony VanHorn

Robert Cook
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UEA Corner
There is a newly-hired UEA
Executive Director, Brad Bartels. Bartels spent
the past four years
as executive director of the Colorado
Education Association (CEA) where
he managed a staff
of more than 50
employees. He also
held leadership roles in the National Council of State Education
Associations and the National
Organization of Lawyers for Education Associations. Bartels began his career as a middle school
teacher in Denver public schools.
“We are thrilled Brad has decided
to join the UEA,” said UEA President Heidi Matthews. “He was
selected from a field of very
qualified applicants and brings a
wealth of experience in project
management, strategic planning,
education policy and association
leadership. Brad’s background
will be valuable in our associa-

tion’s ongoing work to advocate
for Utah educators, students and
public education.”
Here Comes the Legislative
Session:
The 2019
Utah State Legislative Session begins a
little later this year on
Monday, January
28th. There are already several education bills that UEA is
monitoring. Financially, the state has an increase in
funding, therefore, UEA is lobbying the legislature to fully fund
growth in public education by
adding an additional 6.5% to the
WPU.
For a complete list of education
bills, UEAs recommended budget, and to keep up on what is
happening on capitol hill, access
UEA’s political action page, Under the Dome.
Why not be an
“Educator on the Hill” and join

fellow educators on Capitol Hill
each Friday during the legislative
session. A typical day begins at
7:00 a.m. in the Copper Room at
the State Capitol. Teachers meet
with the UEA
Legislative
Team to receive
an update on
education bills.
Afterward,
there are legislative committee meetings to
attend and face-to-face conversations with your legislators.

If interested, call the GEA Office
for more information! (801) 2664411.

GEA Contract—Bereavement Leave Explained
The question of Bereavement
Leave comes up often. The
death of someone close to us is
many times an unscheduled
event which leaves us wondering what type of leave we need
to request from our principal.
Under the GEA Contract, Article 18 Leaves of Absence, Section 18.1.3. Special
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Use of Sick Leave: Subsection
18.1.3.6. (p. 31) bereavement
leave is as follows:
“Up to five (5) days of special
use of sick leave will be granted
by the principal in the event of a
death in the immediate family as
defined above. Bereavement days
can be taken within a two week
window from the time of the

death.” The definition of
“immediate family” per the GEA
Contract includes spouses, parents, children, and grandparents,
including “step” and “in-laws” or
“any other person who is a permanent member of the same
household as the employee.”
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GEA Directors, Star Orullian and Cindy
Formeller—Your “AdvoCats”
sitting in the catbird’s seat again.
Dear AdvoCat,

Dear AdvoCat,
I am a new teacher this year.
No one told me teaching would be
this difficult! Between planning, observations, classroom management,
committees, mentor expectations, and
differentiating for struggling students,
I crawl home exhausted and feeling
defeated every day. Even though I am
working very hard, I am afraid my
summative evaluation in November
was not positive. Help!
Signed: Feeling Defeated
Dear Defeated,
I totally understand that
working with humans, especially
small ones, can be exhausting and
trying. Also, trying to teach them to
act and do what you want them to do
is almost impossible at times. First,
take care of yourself. I like a bit of
catnip and a nap on the sunny spot on
the carpet, but we all have our own
thing. Once your cat-itude is more
positive, get busy asking for support.
Take a look at the summative evaluation you received in November; did
your principal indicate he/she would
renew your contract at this time? If
you see a checkmark in the “no” box,
don’t panic! Instead, call the AdvoCats at GEA and let them walk you
through the next steps. With direction
and due process, they will have you
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I love teaching, but being a
provisional teacher is the worst! Did
you know that my teaching contract
can be terminated for any reason at all
during my first three years teaching?
So much is at stake for my future career! I received a less than average
summative evaluation in November,
and I am concerned that I may be nonrenewed. If I am non-renewed, how
hard is it to find a teaching job in another school district?
Signed: Trying to Stay Positive
Dear Positive,
Yes, there is a lot at stake during the first three provisional years. It
rubs my fur the wrong way to share
this, but sadly, the status of nonrenewal is difficult to circumvent. All
school districts include on their job
applications the question, “Have you
been non-renewed from another school
district;” or “Have you resigned in lieu
of non-renewal;” or something similarly worded. Answering this question
honestly (if you have been nonrenewed) may put your application in
the proverbial circular file.
Fear not! Avoiding employment purgatory is not as difficult as
herding cats! You may have the ability
to submit your own resignation letter
prior to receiving a non-renewal intent
letter; but you need to act quickly!
Granite District administrators will be
sending non-renewal intent letters in
mid-February; so, talk to your GEA
AdvoCats now about your options in
this process.
Can you hear me me-ow? You
don’t have to go through this alone,
since you are a member cat. Make that

Star Orullian

Cindy Formeller

call today and get some help in determining next steps.
Dear AdvoCat,
I have been working with an
Intervention Specialist. Classroom
management has been challenging,
and I’ve got some students in my
class that continually push my buttons. My principal has been supportive with resources, and my management is improving; but I am concerned that all my work will be for
naught. I am provisional and am
afraid that I will be non-renewed.
Any suggestions?
Signed – Good Enough?
Dear Good Enough,
So glad to hear that you
have been open to receiving remediation support, Dearie! It takes courage to accept support when you are
on the catwalk. What you need is a
friend in the AdvoCat business! Call
GEA, like NOW, and let them set up
a meeting with you and your principal. When you are willing to work
hard, and engage in a crucial conversation about your struggles and
strengths, often an administrator will
allow you another life. With the current teaching shortage public education is experiencing, you may be
lucky to have nine!
Over and Me-owt!
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URS — Something for Everyone

Required Minimum Distribution
Discusses the requirement to take a minimum distribution from tax-deferred retirement accounts at the age
of 70 ½.
January 28, 2 p.m. » Register Now

Tier 2 Choice
If you’re within the first year on the job, you’ve got
a big decision for your financial future. This webinar will help you understand your retirement
choice between the Tier 2 Hybrid Retirement System and the Tier 2 Defined Contribution Plan.
February 19, 3 p.m. » Register Now
March 13, 10 a.m. » Register Now

Tier 1 Public Employees – Understanding Your Pension
If you have service credit with URS before July 1,
2011, you’re in the Tier 1 Retirement System. This
webinar gives you a broad understanding of how
your pension benefits work.

March 21, 11 a.m. » Register Now
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Our page is: GEA

We also invite you to
check out our website:
WWW.GEA-UT.ORG
The GEA Observer

