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President’s Reflections
February, in the traditional calendar, is
hard. This year, on top of the usual exhaustion of midwinter, we have all
heard the news of yet another mass
shooting at a school. The story last
week out of Marjory Stoneman Douglas High in Broward County, Florida,
made me think back to the morning
after the shooting at Sandy Hook Elementary in 2012. I remember standing
in front of school that morning as parents dropped their children off, and
being overwhelmed by the enormity of
the trust those parents put in us. People
hand their own children to us, to take
care of, every day.

GEA is in good
hands every day.
This edition
of the GEA Observer is filled with important information about surplus staffing, retirement deadlines, and taxes.
There are updates on the Our Schools
Now initiative, loan forgiveness, and the
Utah Legislature. All of these topics are
important. But when you stop and reflect
on what really matters, it’s the people.
All of us, working together, and all the
kids who have been placed in our care.
Thanks for everything you do individually, every day, and thanks for being a part
of our collective voice.

So how do we go on, every
day, living up to that trust, giving those
children our best, even on days when
we are not feeling our best? If we had
to do it alone, there are days that we
could not do it. But we have each other. I know that you will continue to
take care of each other, and we will
continue to raise our collective voice to
make things better.
This first year working in the
GEA office half time, and teaching
half time, I have relied heavily on the
people I work with. You should know
that the team of professionals here at
GEA are doing more than their share
every day. I am so grateful for the effort and expertise of Mary and Cindy
and Star, and I want you to know that
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Dates to Remember:
Deadline to inform district of
retirement March 1, 2018
GSD School Board Meeting,
Tuesday, March 6, 7:00 p.m.

2017 GEA DUES

GEA Executive Board Meeting, Wednesday, March 7,
4:30 p.m.

F/T: $608.96

GEA/GSD Special Education
Committee: March 13, 4:00
p.m. @ SPED Offices

P/T: $315.96

GEA AR Meeting, Wednesday, March 14, 4:30-6:00 p.m.

GEA Retirement Seminar 2018
Again, this year, GEA sponsored a
retirement seminar and invited
Granite District retirement expert,
David Rettie, and representatives
from the Utah Retirement Systems
to share specifics about the District retirement, and State retirement benefits.
Approximately 85 people
attended this year’s seminar on
January 25. Some were gathering
information for future years, but
many were planning on retiring at
the end of this contract year.
Every year this seminar is
offered, and every year we hear
teachers say they were not aware
of the outstanding retirement
benefits GEA has negotiated for
them. We are proud of the fact
that Granite is one of only a handful of school districts statewide
which has maintained a district
retirement benefit. Following is
an outline of eligibility requirements as well as a sampling of the
robust benefits you receive as a
career educator with Granite.

Eligibility Requirements:


Minimum of ten (10)
years of contract service
in GSD.



Must retire immediately with
the Utah Retirement Systems



Must not have a current (within
existing school year) written
notice of suspension, termination, or non-renewal of contract.

If you are considering retirement
and meet the above three eligibility
requirements, then you would receive from GSD the following:


A one-time stipend equal to
one-half of one percent multiplied by the number of years of
service in a contract position,
multiplied by the amount of the
final contract base salary.
(whew)



Early Retirement Stipend is
equal to 12% of the final base
contract salary. (for a retiree on
Lane D, step 20 = 0.12 x
60,931 = $7,311.72) This benefit is paid once a year, on or

around September 15, for up
to five years or until the retiree is eligible for full Social
Security benefits by July 1 of
that year, whichever comes
first. The last year eligible for
payment is when a retiree
turns 65 on July 1.


Medical Coverage is available
for the gap years from retirement to Medicare eligibility
or whichever comes first. The
retiree pays the same costs as
current employees (only medical coverage continues). And
if the retiree’s medical coverage included a spouse and/or
dependents, then these benefits will continue until eligibility ends.

Life Insurance—if the retiree is
enrolled in the GSD’s group
Basic Life Insurance, that too will
continue for five years or until
Medicare eligibility.

Thinking about retiring this year?
You must contact Dave Rettie in writing by 5:00 p.m.,

Wednesday, March 1
(Qualifications to retire through URS: 65 and 4 years, 62 and 10 years, 60 and 20
years, 30 years and any age.) dgrettie@graniteschools.org or (385) 646-4511
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Social Justice Corner
On Valentine’s Day, I was in between SEP appointments when my
coworker showed me her phone
and exclaimed, “have you seen
this? I can’t believe this happened
again. I am so sad for those poor
students.” What she brought to me
was a news article about the
school shooting earlier in the day
at Marjory Stoneman Douglas
High School in Parkland, Florida,
that killed 17 students and teachers and put another 12 in the hospital. Like many of you, I was
shocked, then my heart settled
with a sense of heavy sadness.
For me, it brought back so
many memories of the day I was
getting ready for softball after
school in Junior High when I
turned on the news and saw the
shooting in Columbine, Colorado
and I couldn’t stop watching. It
brought back that morning after
Sandy Hook when I shed silent
tears in my gym at Jim Bridger
Elementary as my bright and
bouncy first graders entered PE
first thing in the morning. This
time, I was equally horrified as I
began to reflect on the 17 spaces
in the world that exist now where
sons, daughters, best friends, three
fathers, and countless possible futures existed.
As I looked around the
school gym that evening while
waiting for a family to show up
for an appointment, I realized that
most of my coworkers, and most
of the teachers in our association,
are the people who would have
jumped in front of a bullet for
their kids; they are the type of
people who genuinely care for and
love their students. No matter
what our opinions are on the answer to safer schools, as teachers,
we feel that loss. We are the people who feel that space of one stuPage 3

dent when they
move or are out
sick. When our kids are struggling at home, we worry about
them long after the school hours
are over. These losses impact us
all because of the fact that our
work is academic, but our hearts
are also so connected to the students sitting in our classroom.
Which in ways, gives me
hope even in this dark week in
education. Five 17 years old students from an AP Government
class are taking action, less than a
week after they survived one of
the most traumatic events in recent U.S. history. Their teacher
had taught them to advocate for
themselves and had empowered
them through the strength of that
connection with them.
As I consider our association and teachers, I also see that
our jobs are not only to prepare
students for the SAGE, or to meet
the Common Core standards, but
to give our students the tools they
need to empower themselves. I
believe we are the teachers that
will be building the foundation of
the future as we guide the next
generation. This process begins
with our connections to students.
I have made a special effort this
year to create a classroom of
“family”, and it has made it a
space where we can talk about
tough things, like current events
or Social Justice issues. My vulnerability and acceptance makes
my students more comfortable,
which is really the most important thing. I gently challenge
you to ask yourselves, what are
you doing to prepare your students to be leaders? Do you see
them as the leaders of tomorrow?
How are you connecting with
them? Are you in a respectful

space where you can be open
with them and vulnerable, and
they can they be open and vulnerable with you? If you are not in a
brave space with your students,
what can you do to make this
happen with them?
These are questions we
discuss at GEA’s Social Justice
Coalition meetings. We know you
are amazing educators and we
love your dedication to your students and profession. We’ve seen
your strong teacher hearts, and
we know you work tirelessly to
make sure our Granite students
receive basic needs. If we were
ever put in a position to defend
the kids we teach, we would; we
already do this in many ways every day.
Like you, our hearts and
minds are heavy with sadness and
fear this week. We have pictured
how our schools would like with
17 empty spaces.
Please join us next week,
Thursday, March 1, 5:30—6:30
pm to collaborate around ways
we can bring more justice and
peace into our classrooms and
school.
We will meet at the GEA
Office 875 E Arrowhead Lane
(5180 South).
Together we can provide a
learning space filled with student
leaders whom we are guiding today to be empowered tomorrow.
With thoughts and hearts
turned to Parkland,
Caren Burns,
geasocialjustice@gmail.com
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GEA Members Making a Difference
Meredith Harker, educator at Calvin Smith
Elementary, 3rd grade
Dual Immersion has
taken the step into
public office.
Recently elected to serve on the Taylorsville City Council,
Ms. Harker, shares her
goals of being more
involved in her local
community, serving her neighbors, and
being a voice for improvement and
change for the good of all the community
in the future.
Meredithtville@gmail.com

Kathleen
Riebe, GEA
leader, STS
for Frost Elementary, and
newlyelected Utah
State Board
of Education
member is
taking her
campaign to the next level. She implores all of you to,
“Please consider running for an office. Winning this election has allowed me to be your state school board representative, but running as a candidate allowed me to grow,
learn and thrive. The opportunity to stand up and say I am
an educator and I love my profession to every group I met
built a movement. Parents trust educators; we need to be
the leaders of our profession.” (Riebe, 2017)

Utah Education Association (UEA) Working for You.


Read Gehrke’s article in the
Tribune, ‘My perfect, absolutely definitive, no-way-youcould-argue-with-me list of
Utah’s top 25 political power
players’. He lists UEA President, Heidi Matthew’s as an
Honorable Mention and
UEA’s “strength in numbers”!



The Minority Involvement
Plan (MIP) is online, UEA is
asking you to review and incorporate it. UEA is committed to racial justice through
equity and inclusion.



The UEA Board of Directors
has determined the Association will not hold its annual
UEA Convention in 2018. In
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lieu of a convention, we will
focus efforts this year on
critical student needs such
as reducing class sizes,
providing student support
professionals (e.g., nurses,
counselors, librarians, etc.)
and addressing Utah’s teacher shortage. Our intention at
this point is to gear up for a
final push during October to
support the Our Schools
Now initiative.
 2019 Convention and beyond: The Board is evaluating the most effective and
accessible ways to provide
its member teachers with
professional learning and
social networking. Based on
findings, the statewide con-

vention format in
2019 and beyond
The 2019 UEA
Convention is currently scheduled.
 Utah House of
Delegates will be
held in Alpine District on May 19th 2018. More
details to come!


UEA is starting the budgeting process and, directed by
NBI 2, is using the mission
framework to guide this process. This framework ensures
member dues dollars are being used most effectively and
efficiently to support our
members and a high-quality
education for all students.
The GEA Observer

The AdvoCat

March Snow brings Spring Surplus! To ensure you are prepared
for this process of transfers your
AdvoCats are sharing
the contract language
around surplus that is in
our negotiated agreement—you know the
little turquoise book
you received from us at
the beginning of the
year (see right).
Article 16.4
Procedures for Determining Which Teachers Will Be
Declared Surplus
16.4.1 Transfers of surplus teachers may become necessary at the end of the school year
because of enrollment decline,
school closure, or change in
school program.
16.4.2 When enrollment
decline, school closure, or change
in school program makes necessary the transfer of surplus teachers, a call for volunteers shall be
made. If there are no volunteers,
decisions as to which teachers will
be declared surplus shall be based
on the program and staffing needs
of the school, and the relative
qualifications of the teaching staff
to fill the available positions.
16.4.3 If a choice must be
made between two or more teach-
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ers determined by the principal to
be equally well qualified for an
available position, the teacher with
the least seniority in the District
will be declared surplus.
16.4.4 No teacher will be
declared surplus without an explanation of the reasons for such action. Before recommending that a
teacher be declared surplus, the
principal will confer with the teacher involved to discuss the proposed
action and the reasons therefore.
16.4.5 The
transferring of surplus
teachers because of enrollment decline,
school closure, or
change in school program will be recommended by the principal and the appropriate
School Accountability
Director.
Section 16.5 Procedures for
Placement of Surplus Teachers
16.5.1 Written notice of
surplus status will be given, when
possible, by April 1 for elementary
teachers and by April 20 for secondary teachers.
16.5.2 Surplus teachers,
who qualify for available positions,
shall be placed before any applicants new to Granite Schools District are considered.
16.5.3 After a surplus teacher is placed, that teacher has the
opportunity to apply for any specific position in another school
that is posted as a vacancy.
We have highlighted in bold
some of the areas from which we
hear the most questions. The internal workings by school principals

Star Orullian

Cindy Formeller

begins in early March. Elementary and secondary principals will
preview staffing plans, program
needs, and potential enrollment in
the first week of March. If surplus is necessary, teachers
should receive requests for volunteers between March 7th—
15th.
Should you receive notice
that your position will be subject
to surplus, you will be asked by
the District to list your top three
choices of assignment for the
next school year.
Due to the strength of
GEA’s and GSD’s working relationship, your AdvoCats will hear
from District Human Resources
before final decisions have been
made on surplus. As a GEA
member, you will have our support and voice in receiving a
placement that is within your
top choices. The Human Resource department works very
hard to ensure every teachers’ top
choice is considered.
Because of the statewide
teacher shortage, surplus will be
completed prior to April in order to make way for job postings
in open positions to be online
before the end of March.
If you are told by your
principal that you’re being placed
on surplus, and no one volunteers
at your school for surplus, call us
so that we can work with you
through the transfer process.
GEA Office: (801) 266-4411
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For Your Information
If you haven’t signed the Our
Schools Now ballot initiative, time is
running out. The UEA is asking people who are circulating signature
packets to return them by February
23st.
Our Schools Now is the best
opportunity we have seen to significantly increase funding for Utah’s
public schools. Ask your GEA
building representative if you can
sign their packet. If they don’t have a
packet, come to the GEA office to
sign, or let me know, and I will come
to you for your signature.
For more information, visit http://
myuea.org/issues_action/
our_schools_now.aspx

Our Schools
Now—Signature
Gathering
Wrap-up
Granite Education
Foundation Wins
for Teachers and
Students

GEA is proud of its
partnership with
the Granite Education Foundation
(GEF). Recently,
the Foundation received National
Ranking— as reported by GEF:
“In a study released by Caruthers
Institute, we were ranked 15th in the
nation out of hundreds of education
foundations. This is an especially
significant recognition in our line of
work and will only improve our effectiveness and value as a foundation as well as provide more opportunities to further our work within
Granite schools. You can see the
study here.”

Donate

Observer to Highlight GEA Member Accomplishments
•

Are you involved in a
community project?

•

Have you received an
amazing grant for your
classroom?

•

Were you elected to public
office?

•

Want to share a review of
a meaningful book you’ve
read?

If so, share your good
news, insights, and
information with your
colleagues. The Observer will
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highlight Granite School District
employees each month. If you
would like to share your news,
send the following information
via email to:
Cindy.formeller@myuea.org
1.
2.
3.
4.
5.
6.

Your name,
School/position,
Personal email,
Phone,
Announcement.
Picture (optional).
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Legislative Update
About 120 Utah teachers, including 15 from Granite, participated in Educator Day on
the Hill last Friday, February
16th. The group sat in on a
meeting of the House Education Committee, which passed
several bills forward to the
House floor, including HR1, a
resolution urging restorative
justice programs in Utah's public schools. Following the committee meeting we were able to
lobby our representatives and
senators individually.
Budget Committee proposes
3% WPU increase – Last
week, the Public Education
Appropriations Subcommittee
recommended a 3% WPU increase, full funding of enrollment growth and paying for
property tax equalization from
the Education Fund. Total
funding proposed by the subcommittee is about $157 million for the big items and about
$40 million for the smaller
items, for a total of about $197
million total ongoing new
money. The next step is the
Executive Appropriations
Committee, which will recommend a final budget to the
House and Senate, to be voted
on in the session’s final week.
For more details, see http://
myuea.org/issues_action/
uea_under_the_dome/

GEA_Utah
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isthrough an adequately funded WPU.
sue_public_education_budget. The bill passed the House on a vote
aspx
of 59-11, and now will move on to
the Senate.
Highlighted Bills
HB293 and SB145 are comHB233 (1st sub.): Teacher Salapeting versions of funding equalizary Supplement Revition. The UEA prefers HB293 besions expands the Teacher Salacause it has a new funding source for
ry Supplement to include speequalization – holding the property
cial education teachers and
tax rate steady as property values
broadens the eligible math and
rise. SB145 is problematic because
science teachers. The First Subit does equalization without new
stitute bill includes the followmoney, taking away from the overall
ing changes: (1) Supplement
education budget. HB293 still has to
will now be $5000, (2) Will not
get through the House education
be an increase every year, (3)
committee. SB145 is on the Senate
District match taken out.
floor, but hasn’t passed the Senate
The UEA continues to
yet.
have concerns about the bill,
HB299 would undo the tax
particularly the fact that the sti- hike built into the Our Schools Now
pend is excluded from URS re- ballot initiative, and it would only
tirement calculations. It passed take effect I Our Schools now passout of committee on a vote of 7- es. It is being held in the House
2 and will now be considered by rules committee.
the full House. Even if the bill
SB95 would change rules
were to pass both houses, it’s
about post-retirement rehigh cost may not be funded.
employment to allow a retired teacher to go back to work after 60 days if
HB264: Elementary School
the new school district pays a certain
Counselor Program authorizes
amount extra into the retirement
targeted grants to assist at-risk
fund. It has gotten through its Senate
school districts and charter
committee and is now in the Senate
schools with elementary school floor.
counselors. The UEA supports
There are a lot of fastthe concept of the bill and the
moving proposals on the hill – by
need for additional school coun- the time you finish reading this upselors, but has concerns about
date, it will be out-of-date. For daily
the legislature mandating speupdates, please visit Under the
cific spending items rather than Dome on the UEA webpage
allowing local flexibility
http://myuea.org/issues_action/uea_
under_the_dome.aspx#DailyUpdates

Our page is: GEA

We also invite you to
check out our website:
WWW.GEA-UT.ORG
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