
Hello Spring!!  Fourth Term!!! Two short 

months to summer!! I have to admit I was not 

very happy when snow started again as soon as 

the calendar said Spring.  I am ready for warm 

Spring days and pretty Spring flowers.  Since I 

teach junior high I am really looking forward 

to PDA (public displays of affection).  It 

doesn’t really ever stop but it really comes on 

strong with Spring.  

It seems like everything just picks up speed 

during this time in education.  We need to fin-

ish our evaluations for the year (remember 

they should not be finalized when you meet 

with your principal).  We have end of year 

testing (SAGE among others) that will begin in 

a few weeks.  We also get to plan on next year.  

Will there be changes in my placement?  Will I 

have to plan an entire new curriculum next 

year?  Do I have to move schools?  There are 

so many things up in the air at this time.  There 

is one thing we know: all these changes bring 

on stress.  It is important for you to manage 

your stress so that you can remain healthy and 

happy.   

Many of the diseases today are a result of 

stress so learning to identify your stressors and 

to learn to reduce that stress is critical.  We 

have just had the last break of the school year.  

It is full steam ahead for then next eight(ish) 

weeks.  Here are some common stressors:  

*  Emotional , include fears and anxie-

ties  

*  Family include changes in your  relation-

ship with your significant other, financial 

problems, coping with an unruly adolescent,  

*  Social  ar ise in our  interactions within 

our personal community. 

*  Change: feelings of stress related to any 

important changes in our lives.  

*  Chemical any drugs a person abuses 

*  Work  are caused by the pressures of per -

forming in the workplace  

*  Decision caused by having to make im-

portant decisions,  

*  Phobic caused by situations you are ex-

tremely afraid of, 

*  Physical are situations that over tax your  

body, such as working long hours without 

sleep, depriving yourself of healthy food, or 

standing on your feet all day.  

*  Disease are the products of long- or short-

term health problems.  

*  Pain can include acute pain or  chronic 

pain.  

*  Environmental include noise, pollution, a 

lack of space. 

Identifying two or more of these issues could 

signal a problem for you.  So what to do?  

First you can look at which of these stressors 

you can just eliminate from your life and do so.  

Then which ones can be reduced. Perhaps it is 

organizational and you may find help in 

making lists and prioritizing tasks.  You could 

also negotiate to relieve some of the tasks from 

your plate.  Sometimes we just have to let 

some things go.  I know I put myself on an 

imaginary timeline and sometimes I have to 

remember that no one cares if I do it now or in 

a few days.  We can also learn to delegate.  

While we know how we want it done perhaps 

it is better to let someone else do it and reduce 

your stress.  

Stress is your body’s way of letting you know 

you need to focus on you.  So take a lunch 

break (don’t do work dur ing lunch); leave 

some “you” time every day.  Read a book or  

take a bath and relax.  Go to bed earlier and 

write down your feelings, perhaps in a jour -

nal.    

Use those personal days you have been sav-

ing.  Remember  put yourself fir st!! 

 ~Susen 
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The GEA Observer Page 2 

 Thinking a change is in or-

der? Beginning April 1 and June 1 

of each year, teachers in Granite 

District (GSD) are eligible to apply 

for a transfer to a new position in 

another school.   On the last 

district day before April 1 the Dis-

trict will post elementary vacancies, 

and then a final posting will occur 

on the last working day before June 

1.  Secondary vacancies will post on 

the last working day before April 20 

and again before June 1.  

 These postings will be up-

dated on the Friday of each week 

beginning with April 1 for elemen-

tary and April 20 for secondary.  

Here’s what  you do: 

1. Apply online for the specific 

posted position(s) that are of 

interest.  Upon completing the 

application you will be provided 

a confirmation number. Keep 

that number handy. 

2. Stay close to your computer be-

cause the application deadlines 

are the fifth calendar date fol-

lowing publication and positing 

of the vacancies.  

3. If it’s after June 1, and you wish 

to be considered for transfer, 

make sure you submit the Sum-

mer Transfer request form to the 

GSD HR Department by June 

15th. 

 Once you have been granted a 

transfer, your transfer request form will be 

removed from the queue.  

 Specific contract language regard-

ing Posting of Vacancies, Transfers, and 

Promotions (Article 16), may be found on 

page 25 of the Professional Agreement 

between The Granite Board of Education 

and The Granite Education Association 

(the little red book).  

 

 

 

 

 

 

Looking for a New Assignment?  Transfer 

Season is Here.  

Article 16.3.2:  Selection among applicants to fill posted vacancies 

shall be based on the relative qualifications, with the primary 

objective of selecting the applicant best qualified to fill the vacancy.  

 Cardinal Rules for a Successful Interview 

 Show that 

you have 

knowledge 

about the 

school. 

 Present a positive attitude. 

 Unfreeze your face—smile! 

 Shake hands firmly. 

 Listen attentively. 

 Be mindful of the physical 

appearance you project. 

 Show enthusiasm for team-

work and collaboration. 

 Don’t disparage a former 

administrator or colleagues. 

 Don’t talk to much—you 

may talk yourself out of a 

job. 

 Never create a situation 

where you keep the inter-

viewer waiting. 

 Be mindful of your grammar. 

 Speak concisely and confi-

dently. 

 Organize your thoughts be-

fore you speak (a small 

amount of wait time helps). 

 Make eye contact. 

 Use appropriate body lan-

guage.   

Before the interview, take time 

to review the school’s website 

where you are applying for trans-

fer.  Note what events they have, 

and their personal value state-

ments.   

 Share information that sets 

you apart from other interviewees, 

such as projects you worked on, 

gains you made in student pro-

gress, personal successes.   

 Understand the parameters 

of The Granite Way, and the Utah 

Teaching Standards enough to 

speak to them in depth.  Deep 

breaths and good luck! 
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Dear AdvoCat,  

I am not a member of GEA, but  have 

a “beef.” Every year the GEA repre-

sentative in my building visits me 

(several times) to encourage me to 

join GEA.  Look here, I have been a 

PE teacher and football coach for five 

years with the District.  My team 

rocks and I have a lot of respect in 

our school community. They would 

never turn against me. I just don’t 

think I need GEA’s support because I 

can take care of myself. Get this Rep 

off my back! 

Signed, Aggravated 

Dear Aggravated, 

 I am sitting here grinning like a 

Cheshire cat! There’s that old saying 

“never say never.”  Great that you are 

popular with student athletes and par-

ents, but let me share with you some 

things to consider:   

1. Let’s say one of the athletes on 

your team told administration 

that you were verbally inappro-

priate in a team meeting, what 

recourse would you have? 

2. How about that parent who is an 

armchair quarterback and com-

plains that you rubbed his fur the 

wrong way because you benched 

his kid midseason? 

3. Consider the student who is not 

used to tough-love and complains 

that you were abusive in the 

locker room... 

All of these scenarios have happened 

to even the best of coaches.  Anytime 

a teacher is in physical contact with a 

student he/she is vulnerable to seri-

ous accusations.   

Besides the legal concerns, you’re a 

coach, and as a coach you know the 

value of teamwork on the playing 

field.  Being part of GEA is the same 

premise, just a different playing field.  

Your leadership qualities will make 

GEA an even bigger winner! Do 

yourself a favor, quit pussyfooting around—

sign that membership form today! 

Dear AdvoCat, 

Ugh! There’s a teacher across the hall from 

me who has no classroom management 

skills.  This is hurting our test scores.  I 

heard she is a member of GEA and gets sup-

port.  Why does GEA support such incompe-

tent teachers!! 

Signed, Curious 

Dear Curious, 

You know what curiosity did to the cat, 

right? Whew!  Try not to make assumptions 

about GEA or your fellow teacher. The fact 

is that GEA wants qualified teachers in eve-

ry classroom! While GEA supports due pro-

cess in cases involving the dismissal, trans-

fer or demotion of employees, it also pro-

motes the use of peer assistance and mentor-

ing programs to help retain promising teach-

ers and maintain high standards of teaching.  

Get the facts before you make the fur fly in 

your building.  GEA has everyone’s back! 

society and a nation, teach-

ers are happily paid less than 

the guy who you brought in 

last week to set up your 

home theater system. 

 
—The Official Dictionary of Sar-

casm by James Napoli, Executive 

Vice President of the National Sar-

Funnies of the Day: 

Teacher:  A person we hire to 

inform, educate, and mentor our 

children and who may be the sin-

gle most important influence out-

side the family on a child’s 

healthy introduction to society.  

For this essential , even crucial, 

contribution to the growth of a 

casm Society 

 

Advice from Your Advocates 
GEA Directors, Star Orullian and Cindy Formeller 

Star Orullian Cindy Formeller 

Do you know a colleague who has yet to enjoy the many benefits of GEA/UEA/NEA?  Talk to the 

GEA Association Representative in your building today about the Early Enrollment Program!  

Potential members can join at no cost from April 1 to August 31! 
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We also invite you to 

check out our website: 

WWW.GEA-UT.ORG  

 Our page is: GEA 

Thanks to our 

GEA Board of Directors 

 

Susen Zobel, President 

Kathleen Riebe, VP 

Michael McDonough, UEA  

Tyler Jensen, At-Large 1  

Linda Eyring, At-Large 2 

Beth Niederman, At-Large 3 

Caren Burns, At-Large 4 

Michele Jones, At-Large 5 

Barbara Antonetti, Elementary 

Paula Nelson, Secondary 

Eddie Berrest, Ethnic Minority 

Crista Holt, Specialists 

 

 

Several concerns expressed by GEA members about the Granite Dis-

trict’s Breakfast in the Classroom Program prompted us to conduct a 

survey of members teaching in elementary schools. The results were 

shared with Supt. Bates.  Dr. Bates was grateful for the survey infor-

mation and is working with nutritional services to make changes for 

next year.  Following is a brief review of the survey results:   

 Over 500 members responded 

 71% of those responding have a BIC program in their school. 

 28 schools in Granite District have a BIC Program, and others 

are considering implementation next year. 

 74% of respondents indicated their BIC program was successful 

to very successful. 

 Overwhelming 97% of respondents reported that breakfast is 

served in the classroom after the bell. 

 Only 51 respondents said they are able to serve and complete 

BIC in 10 min. 47% or 160 said it takes 15 minutes at best, and 

38% or 128 said the program requires 20 minutes or more.  

 The majority of respondents reported that while BIC curbs hun-

ger, it is more disruptive due to the high sugar/carb diet.  Sugar 

and kids don’t mix. 

 BIC time is used overall to take attendance, share morning mes-

sages, and ease into the day.  

 Teachers reported feeling supported by custodial and nutritional 

support staff, but the extent of cleanup is overwhelming. 

 Positives:  Curbs hunger, students are more alert in the morning, 

less students are tardy. 

 Frustrations: Way to messy, lost instructional time, waste, diet is 

unhealthy, food brings pests into the classroom, CRAISINS!!! 

ARGGHHH!, clogged sinks stink, and hoarding food in desks 

creates science experiments that are nasty. 

 

 Breakfast in the Classroom Program 

http://www.gea-ut.org/

